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The Membership 


Meetings 


By John Kovacs, 
President 


HAVE, IN THE PAST, TRIED TO PUT A MESSAGE OUT 

to you, the membership, how important it is to attend 

your General Membership meetings on the first Thurs- 

day of the month. We have 60 to 70 people on the 

average attending these meetings and many of those are 
retirees. This is a democratic Union. Motions passed at these 
membership meetings can affect your daily life in the work 
place, and future actions of your Union. Because of your 
uncaring attitude you have a handful of politicians forcing 
your leadership to make changes that you would not agree 
to on the shop floor. 

Case in point: During this past Shop 
Committee election in March, April and 
May, there was a loud outcry from hun- 
dreds of you about having one election 
after another about every two weeks. 
At the October 5th Membership Meet- 
ing, a notice of motion came to the By- 
law Committee. This motion reads that 
in any future elections within our Un- 
ion, if someone holds a full time Union position where a 
plant wide election vote is required to be elected, that per- 
son would have to resign his or her position seven days prior 
to nomination for the next election, in order to have all 
elections held at the same time. 

The By-law Committee supported this motion for two 
reasons. It costs over 100 thousand dollars to have a plant 
wide election, so it is a tremendous saving of our member- 
ship’s dues dollars, and this would eliminate needless chain 
reaction elections on the shop floor. This motion was 
advertised in The Oshaworker. It was debated and voted 
on at the November 2nd General Membership meeting. 


“tt costs over 
100 thousand dollars 
to have a plant wide 
election” 


President’s 
PORT 


Because of the requirement of two thirds 
majority, it was defeated. It is a matter of 
record in the minutes of who spoke and 
voted against the by-law change. It is freely available for 
anyone, as I will have copies of the page from the minute 
book. It was not surprising to see people like Dave 
Thompson and many other politicians vote and speak 
against it, but it saddened me to see the politicians vote 
against the motion. I guess following a party line was 
more important than saving this Local 100 thousand dol- 
lars per election. 


Let me explain to you what will hap- 
pen next spring. We will have an Ex- 
ecutive election. You will see eight 
to 10 people running for every posi- 
tion, which will merely cause a run-off 
election. A person like Dave Thompson 
who is a full time S&A Representative 
will run for a full time Executive posi- 
tion. If he is elected, his S&A position 
will have to be filled by an election within 60 days, accord- 
ing to our By-laws and Constitution. Again, you will have 
eight to 10 people running for that position (election #3). 
Because you require the 50 percent plus one majority, you 
will have another election within two weeks. Now you have 
reached election #4. Each of these cost 100 thousand dollars. 
We could have eliminated two elections and saved 200 thou- 
sand dollars. You would have to go to the polls only twice 
instead of four times. 

In closing this subject, before I ran for Secretary-Treasurer 
in 1989, I was First Vice-President, and full time SUB Repre- 
Continued on page 3 
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sentative. I resigned both positions and elections were held 
for both at the same time when the election was held for 
Secretary-Treasurer. I thought it was a good Union position 
to take then and I believe it is a good Union position now. It 
does not prevent anyone from running for office, only to 
play games for personal gain. 


Re-affiliation 

A Past President of this Local Union placed a notice of 
motion at this same meeting that we rescind the previous 
motion on disaffiliation from the NDP to be debated and 
voted on at the January 4, 1996, General Membership 
Meeting. It was not debated, but it is very disturbing. 

Regardless of the Harris Government’s crusade against 
Unions and Labour, I do not believe our membership wants 
to change its position. Two years ago, you wanted a referen- 
dum vote and the answer was overwhelmingly No to affiliate 
with any political party. 

As your President, I have to con- 
duct the meetings democratically. I 
can argue, debate, but once a vote 
is taken, the majority will rule. Be- 
cause this is a notice of motion, 50 
percent plus one will decide the 
change of the decision you took two 
years ago. This is if you allow this to 
happen by not showing up at the meeting on January 4, 
1996. Even if the motion to rescind carries, the vote to re- 
affiliate should be on a plant wide referendum ballot, so 
everyone in the plants has the opportunity to vote on it. It 
is not enough to be democratic, we have to be perceived 
as such. 

Having said all this, I am frustrated with the Harris Gov- 
ernment’s crusade against labour and Unions. It is so impor- 
tant for you to understand that we can achieve the best 
collective agreement at the bargaining table but we can lose 
it all with a stroke of the pen in the legislation. The law of 
the land overrides any agreements or contracts we sign. This 
is why we, as your leadership, are so frustrated with politics 
and politicians. 
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Come join us for our annual Tree kighting Ceremony 


in memory of the Montreal Massacre where 14 women were murdered at Polytechnic University. 


Wednesday, December Oth, 1995 at 7:00 p.m. 
kocal 222 CAW Union Hall — 1425 Phillip Murray Ave. Oshawa 


Refreshments will be served. — Everyone Welcome. 
Diease come and help Sfop the Violence. 
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Pll Be Away 

To date, I had taken one week vacation this year. I will be 
taking a couple extra weeks in addition to my Christmas 
holiday week. I will return to the office January 15, 1996. 
Jerry Smith, Second Vice President, will be filling in for me 
for the three week period I am away. These plans were 
made a long time ago. Even with these three weeks, I still 
will be losing one and a half weeks of my vacation entitle- 
ment. 


Merry Christmas 

As this will be the last issue of our publication this year, it 
is customary to thank the people around me for their help 
and support all through the year. No man can be successful 
without dedicated people around him. In fear of missing 
someone, I am not going to name anyone. All of you, who 
work with me, you know your contribution to serving our 
members. 

I want to thank you, the member- 
ship, as you made it all possible that I 
can be part of your life, that I can 
serve you. Finally, 1 want to pay trib- 
ute to my wife Louise, whose patience 
and understanding are so very impor- 
tant, as my busy schedule does not 
leave very much time for her. 

No other man had an everlasting impact on mankind as 
did this one solitary man Jesus Christ. It is in His name, I am 
wishing you all a Very Merry Christmas and a God Blessed 
Happy New Year. I will see you all in 1996. 


“it is not enough 
to be democratic, 
we have to be 
perceived as such” 


Closing Message 

Think of the hopes that lie before you 
Not of the waste that lies bebind 

Think of the treasures you have gathered 
Not the ones you failed to find 

Think of the service you may render 

Not of serving self alone 

Think of the happiness of otbers 

And in this you'll find your own. % 


Thank you, Women’s Committee, kocal 222 CAW 
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Remember Green Shield Plan 


By Dave Broadbent, 
Secretary- Treasurer 


INCE MY LAST ARTICLE I 

have had several calls from our 

members who are over 65 

years of age and are concerned 

about the Provincial Govern- 
ment’s plan to cancel drug coverage 
that has been in effect for several 
years. 

I want to reassure you that if this 
does happen, you would automatically 
be covered under your Green Shield 
drug plan. 


Once again I would like to remind 
anyone going to Florida, Arizona or 
Texas that we have a book that lists the 
medical centres that co-operate with 
Medex. We will make copies available 
to you for the area that you are going 
to be visiting. 

If you encounter a medical problem 
while outside our province and end up 
paying the bill yourself, make sure you 
get an itemized statement of all serv- 
ices provided and bring them to me at 


Secretary- 
Treasurer's 
EPORT 


the Union Hall. I will 
help you process the 
claims through OHIP 
and Green Shield. 

In closing, as we 
move into the Christmas 
season, Sharon and I would like to wish 
you and your family a very Merry Christ- 
mas, and have a safe and happy 
holiday. ¥ 


News & Views 


Membership Spoke 


By Don Whalen, 
GM Plant Chairperson and First Vi 
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HE WEEK OF NOVEMBER 6, 1995 I CALLED THREE 

special Shop Committee meetings regarding the di- 

rection many Unions were looking at going concern- 

ing some type of job actions (work stoppage). We as 

leadership took a responsible position as many of 
our members agreed this was not the proper course of ac- 
tion to be taken. 

It’s a crime what the Provincial Government (supported 
by big business) is doing to Unions and the working class 
people of this country by gutting the Labour Laws of this 
Province. We need to educate the membership more so you 
can fully understand why we as 
leadership are so frustrated. Our 
immediate concerns are issues such 
as: outsourcing; job losses; Doc. 
12s, etc. We, as a Shop Commit- 
tee, have decided to start educat- 
ing our members and we will be 
doing that by way of leaflets, articles in Tbe Oshaworker, 
and by calling our first special membership meeting on Sun- 
day, December 3rd. From now until bargaining in September 
1996 we’re going to have an uphill battle. We must have 
continued unity from this Shop Committee as well as unity 
from you the membership if we’re to win the many issues 
facing us from here on in. 

I feel I was elected based on responsible, common sense 
leadership. The challenges we’re facing such as outsourcing, 
insourcing and outside contracting along, not to mention the 
multitude of other issues, General Motors have told us these 
will be strike issues. 

I'll do everything in my power to get the best possible 
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“the issues and challenges 
for 1996 are presenting us 
with the fight of our lives” 
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agreement without a strike — but the is- 
sues and challenges for 1996 are present- 
ing us with the fight of our lives. 


Lay-offs 

On Nov. 15, 1995 the Company announced to the Car 
Plant Area Chairperson and the Car Plant committee that 
there would be an indefinite lay-off of approximately 175 
people by Christmas. The Oshawa-wide seniority would then 
be approximately mid-October 
1994 to work in Oshawa. They’re 
telling the Committee the reason 
for this is because of outsourcing 
and efficiency gains which could 
generate some Doc. 12s and/or 
Focus buy-outs. I’m hopeful the in- 
definite lay-off numbers will be away down from their an- 
nounced numbers. 

I’m confident there will be some Doc. 12s ($35,000) pen- 
sion incentives because of the permanent lay-offs. The unfor- 
tunate thing about Doc. 12s is the fact there has to be lay-offs 
before any Doc. 12s are generated. 

I stated in previous articles that Doc. 12 is not as simple as 
one might think. In my opinion there are too many loop- 
holes in it. I'm not blaming anyone, what I am saying is that 
it needs to be corrected in negotiations. Doc. 12 can be 
found on page 180 of the Master Agreement. It’s quite lengthy 
but you can see for yourself how Doc. 12s are applied. It is a 

Continued on page 6 
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CAW Local 222 Financial Report 


Covering the Month of October, 1995 


Tal RCC GS svesais cisassesssncerccieare eeprom sean aemeis $1,046,276.71 


TO tal, EXPOS -yscpsyicescsicesneenneeansssansidemasseaatonsonsonnyge AbaMsciaees 
Surplus 


C.A.W Local 222 


Balance Sheet As At 10/31/95 
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C.A.W Local 222 


1,017,431.68 
$28,845.03 


Income Statement 10/1/95 to 10/31/95 


ASSETS REVENUE 
INCOME 
CURRENT ASSETS Membership Due .0......0..cceeesesesecseesestesseesesaseneesenee 801,325.74 
AC ASEN cai isaac os ss lecciad heeeeasashanke tas seauhaacessneeautyss aaeeaseoeeds 59,199.33 DE AUB secs ccacke ees deceevin tate nancies elcanennae sac 130.00 
Bath «....eceecsrecssecsecseeeerenneretssseenreens __720,452.88_ Oshawa Area Skilled Trades ..........ccccccesccssseeseeeeeeee 22.35 
Total Bank Sadek ubuees aied educa Rae venraelaciancasessveinbaseGanceseseeNse 720,452.88 SLB. RECEID1S svssaciissascessconnscsnsnecastsaccdee Mea ntoeenvensoes 4,076.27 
Deposit — AWCU n.essceesssssseeeessennreceernnnnrennsceensese: 40,850.25 — Greenshield RECOVETIES ........sscsscccscsssssssescsessseeeeeces 2,290.04 
Accounts Receivable suseakane i aedevassadiaeeisstaeeeteoa costae 178,951.91 Hall Maintemanice ........c-ccccccccccccccesecececcccerececseeeeseeess 2,533.25 
Mortgage Receivable ........... eee reine 263,641.58 Interest: Bonds and Deposits ............:ccsseeeeneeees 225.00 
Dominion of Canada Bonds «1.1... 12,000.00 Staff Wage RECOVETIES ...........ccsesceseeeseeeeeteeereeeenee 1,649.40 
Short Term Investments ..........-ceerseseeeseeses eres See Miscellaneous Collections ........cc.cccesscssecceseseeseneees 839.00 
TOTAL CURRENT ASSETS ..........::ceeeeeiee __2,634,365.69 Osha worker .....c.cccccecceeeessssescessnteeessssnseenenssuaesreeteeas 281.25 
. REM sssccc boveisceadvens ane bode indadea te dgedves dee oved escent aun aise 6,875.00 
Fixed Assets Soft Drinks and Vending .........ssssssssssssecseeeseeeesnees 42.50 
Buiee RaideaideRsaeiciciss cawubs shade eisioeaeae nen scaseretandass neniuiwras ease 5 a Telephone INCOME .o-ccccccccccccscccccscccsuseeeuccssececscscesees 1,068.46 
EQUIPMENE coccsssssesssecssssssssesssesesssesssvessssesssssseeeees 86,022.02 TOTAL REVENUE .......-----------esssssesseossessssnsssssnenns 821,358.26 
Total: Fixed ASSCtS 0.0.0... cccccsssescccecceseeeeveeeeeensens 3,530,750.02 TOTAL REVENUE .............ccccccccccccscssssscecsessseeseesecoes 821,358.26 
EXPENSE 
AT ASSETS 6 cccc costs pcirsscs Sancveteeenttars ates neenseeess 6,165,115.71 
ie ees OFFICE AND BUILDING 
Employee: Salaries saiccscscsssdecosensce teetead avoadorsnecwMs 63,564.17 
LIABILITIES UI EXpense ....ccccssesssseesseesseesseeessees 3,106.57 
CPP EXpe@nse o: cciccisccsistcaccvssveavevevsees 1,509.02 
CUREENT Et SSrLtiies WCB EXpensse «.......csccseseeeeeeseensnees 2,084.61 
Accrued Liabilities ..000...00cccc cece cccccsseeeeeeeeseeeeeees 699,287.87 EHT EXpense .o..e.sscessssesessssesssseeeeen 2,129.40 
UI Payable ................ y feat ta nmnnnatiaies 2,670.21 Other Benefits ..........ccceceeeeeeteeens 466.29 
UI Payable — Lost Time ............. 2,283.37 Employee Benefits and Insurance... 9,295.89 
CPP Payable ................ sepeeeanannae 403.74 Hall EXPeMses ..........cccccscssscsssssssseseverseroeeesessesesnsense 1,107.03 
CPP Payable — Lost Time........... 1,352.30 Miscellaneous purchases and jackets ...............0+ 3,291.30 
Income Tax Payable .............. teveee 16,010.27 Building Maintenance .............cccceccseeseeeeceeteeeeeeteseeee 6,754.62 
Income Tax Payable — Lost Time ___10,428.79_ Beall Pate eee eee nnneeenes 11,700.00 
Receiver General Payable ...........:ccceeceseeeeteereeeees 33,148.68 Soft Drinks and Vending ......:scsssscsssseessssseeessseeceeee 625.09 
EHT Payable ........2ssseeseecseeceeeeeeteeeieeeencnnnentesneeneeaies 2,422.73 Te OG IE sf sesipstnas seu cvavenieseienccannmsaantaaniereeraninand 6,516.70 
Union Dues Payable .0.0....... eee eese eres sesssesenneneeeens 1,503.59 Office Supplies and General Expense ...........00.04 6,634.89 
AWCU Perererrrrerrerrys Gondeaadaceehasnstpeibietasandsddnee eettstiaend eed 1,001.76 Officers Expense beet dtivTath adi caht cunwieust Secunevsdundatewaee see esev 486.55 
Charitable Deductions ...........cseeeeeeiieeenenennees 2,563.31 Prefs iO MA sien astseacssnvessnascdssesncesncseiivedesastalncnernansies 6,585.50 
Retired Members Fund ..........cccccccccceccccsseseseeeeeees 15,568.83 ‘ “aa een 
TOTAL CURRENT LIABILITIES 00....00...:...0.0ccco 755,496.77. ‘Total Office and Building... ___ 116,561.74 
ORGANIZATIONAL 
TOTAL LIABILITIES ..00.0........ccc ccc ccc eee sneceeeenees 755,496.77 Per Capita - Ont. Fed. of Labour....... 5,889.50 
Per Capita - Durham Labour Council ..... 1,168.40 
EQUITY Per Capita - GM Intra Corp Council 1,530.04 
Per Capita- CAW Assessment.......... 363,453.36 
NET ASSETS Per Capita - CAW Council........0000..... 6,610.22 
Prior Years AdjUStMEMES .......+.-seceesecesssssseeeeneseeesssnn eee Mheatall Pet Cape rctares urseesnxecsacnetacererccrermentvsitevsarent 378,651.52 
Sead ius Sbeacabedeayauaviesccocedsvesaviyscmenemeaecs tess ee Lost Time: Wages and Benefits 0.0.0.0... 43,984.64 
WA Ueieaae Osghemnace Ges rues addeseedaeR en MER See eRe TEASE Caos ae bees . Lost Time Expenses M&E&RH .......00005 16,600.46 
TOTAL NET ASSETS .........-sccesssssssssseseesessessseevee 5,409,618.94 fost Time Expenses - Hotels ........ 9'581.60 
TOTAL EQUITY ........cccccccccccecececececececececececececececeeee 4 . Lost Time Expenses............:::cccssscsseeessrseensenneeteetees 26,182.06 
0 Q S07 6184 Misc. Election Costs ........ccccccccsssccessssssesessessessessenees 9,283.72 
LIABILITIES AND EQUITY .......cccccccccccccecccoceeeecsess 1 . EGUGCATION wi sccscesusieecdiocettyeetsuncitusesaanceasdanwaieaseaeeeaeeens 3,875.00 
. Q eit Investors Grp Trust-Staff Pensions .............:.ccsce: 4,073.44 
Oshaworker - Printing .............:0008 27,393.29 
Oshaworker - Postage ...............:006 10,252.74 
Total Osha worker .........cccccccccscersssssesceseesssesesseeseees 37,646.03 
PHOTIC Be vicsdcscssivess vasteineczecedooccosaseiaaseiaiaaeseseecoassinn teks 1,115.65 
Political Education ............ cece eetteeesssssseeeesesseeens 80.25 
PCH susie aeaichcaichsconngasennarvanadrsaagiaseutieeatoaaaey 1,624.24 
RECLEAION wi: sovsevisancedsscrsagnavasececesieaadsactan sda banseavaanduntes 9,200.00 
Welfare and donations ...............::ccccsssssecsssnecesseneees 4,033.98 
Skilled Trades :5.ssecesceeecstcdetececeessasssuaa sa pieassasensatvacten 54.10 
Total Organizational 200.0000... eee 519,804.63 
TOTAL.- EXPENSE. .ivicicssccsvessenteassorsciatvenssecateaeerseases 636,366.37 
NET INCOME .iciiscciiccnici ayn deck veiaaniiiinis sien: ; 184,991.89 
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little complicated to comprehend so that could explain why 
the political leaflet was put in the plant by my opponent in 
my last election and by, of all people, your Alternate Pension 
Representative. I’m not trying to imply anything but that 
leaflet dated Nov. 22, 1995 entitled “A Membership Without 
Leadership” was very misleading. The difference between 
Oshawa not getting Doc. 12s versus Windsor and London 
getting them is simply because up until now Oshawa had no 
lay-offs, where Windsor and London have hundreds laid-off. I 
truly wish when political leaflets go in the plant they would 
tell the whole story, or if these individuals truly don’t under- 
stand then they should simply ask any of us on the Shop 
Committee to explain the language of Document 12. 

I as Plant Chairperson have tried very hard to unite this 
Shop Committee to take on the challenges of 1996 negotia- 
tions. I have enjoyed the first six months as Chairperson, 
seeing no in-fighting in our Union or back-biting leaflets, and 
I'm sure you the membership like the change. I’m prepared 
to continue down this road of unity for everybody's best 
interest. I do ask you to remember three things: remember 
who put the leaflet in; does this leaflet have any solutions to 
all the problems we know we're facing; and could there be 
an Executive election just around the corner. I know this 
membership is by far more intelligent than these two indi- 
viduals ever give you credit for. 


$500 Bonus 

Anyone working up to December 22, 1995 and qualifying 
for the $500 bonus will receive the bonus on the estimated 
paycheque you receive prior to Christmas. 

Those going on temporary lay-off will receive the bonus 
when they return after Christmas, to prevent UIC problems. 

Those being permanently laid-off at Christmas will receive 


the bonus in July or whenever you are recalled, whichever 
comes first. 

Finally as you are probably aware, the official weeks-out 
for Plant 2 Regal was posted on Nov. 24, 1995. They are the 
week of Dec. 18, 1995 and the week of January Ist, 1996. 
For the week of January Ist, if you qualify for January 1st 
Christmas vacation which is Monday, you will receive 8 hours 
for the Monday and 32 hours SWW for the rest of the week. 
Also most people will qualify for the full Christmas vacation 
pay (6 days) because of the lay-offs that will not affect your 


qualifying. 
COLA 


The average consumer price index stayed constant over 
the previous period, therefore there will be no cost-of-living 
increase at GM, Ford and Chrysler effective December 1, 
1995. The COLA float will remain at 52 cents/hour. Again, 
for the politicians, this is nobody’s fault—it is based on the 
average Consumer Price Index which is out of my control. 


Administration Commended 

Just to point it out, at our last general membership meet- 
ing on November 2, 1995 it was reported that Local 222 had 
a surplus of $184,000. This is unheard of. Three years ago 
Local 222 was almost at the point where they had to borrow 
money to meet iis payruil. Congratulations to President john 
Kovacs and Secretary Treasurer Dave Broadbent. 


Festive Season 

I'd like to wish all members of Local 222 and your families 
a very Merry Christmas and a Happy and Safe New Year. 
Until next issue, I look forward to your continued support 
and the privilege of representing you in 1996. ¥ 
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Only A Small Number Abuse Welfare 


By Ron Gay, 
Executive Board Member, Local 222 


Executive 
Board Member’s 
PORT 


VERYONE IS AWARE OF MOST 
of the changes that the Harris 
Government is making or in- 
tends to make, Bill 7 allows 
companies to bring scabs 
through legitimate picket lines escorted 
by police. 
How would you like to be forced to 
work 10 hour days, or 56 hours a week? 
I know that many of our members 
and others think the cut in welfare to 
people is a good move, but I believe 
only a small number of individuals mis- 
use welfare. I don’t like to see children 


suffer because a few are abusing the 
system. I like tuna occasionally, but not 
all the time. 

I have known a number of people 
who lost their jobs due to cutbacks. 
They looked for jobs, and could not 
find any. They had to apply for UIC, 
and after the UIC runs out, what else is 
left? 

I believe the Company are trying to 
use our people. A fine example is the 
1-800-Ratline. More than ever we must 
stick together and be of help to one 
another. 


THE OSHAWORKER 


Christmas is just 
around the corner. 
It’s the time for 
family and friends 
and loved ones to 
enjoy the holiday 
season and all the good things that go 
with it. This being the last issue of 
The Osbaworker for 1995 I wish 
you all a merry merry Christmas and 
all the best in the New Year. ¥ 
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Lindsay At The Hall 
Avoid Problems 
When Filing For S&A Benefits 


By Dean Lindsay, 


Recording Secretary, Executive Board and Service Representative 


N MY LAST ARTICLE I TOUCHED 
on how to avoid problems when 
claiming for Workers’ Compensa- 
tion. 

In this article I will explain how 
to avoid problems when filing for Sick- 
ness & Accident benefits. 

If you have an injury or illness or are 
scheduled for surgery you can apply 
for S&A. 

You must see a doctor within seven 
days of your illness or injury and very 
important you must see the doctor be- 
fore you return to work. 

If you return to work before get- 
ting an appointment you will be de- 
nied. 

In the above case go to emergency 
so you can be treated by a doctor 
before you return to work. 

Now why are there claims being 
denied? When you pick up your forms 
and go see your doctor to have the 
form completed your doctor will ask 
you what is the problem? He/she will 
write down your comments under pa- 
tient’s complaints. Next he/she will 
write in under objective findings what 
the problem is medically. This is where 
most of the problems arise. Let’s use 
the example of a back injury. If you see 
your doctor and he writes in “sore 
back” under the patient’s complaints, 
that is fine. 

If under objective findings he writes 


in “sore back” Metropolitan Life will 
not consider you to be disabled enough 
to keep you from working. 

Other objective findings such as 
“pain”, “painful”, “bruised”, “full range 
of motion (or ROM)” will send you to 
Denial City. 

The problem we have here is that 
we cannot dictate to our physicians 
what to write in most cases, but when 
you explain to your Doctor what is 
wrong, explain your condition to him 
in full description and specific detail. If 
you're in extreme pain, tell the doctor. 


“make sure your doctor 
gives you a specific 
date of return” 


If it is extremely painful to move the 
injured area — tell the doctor, that 
would be an example of a “restricted 
ROM”. 

If both you and your doctor take the 
time to complete the form in detail you 
should avoid any problems. 

One important note on the ques- 
tion of “when would the patient be 
able to resume work” make sure your 
doctor gives you a specific date of 
return — because when your doctor 
writes “three to four weeks” Metro- 
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politan Life takes the 
lesser of the two 
time periods. By 
putting a specific 
date of return, there 
will be no confusion as to when you 
will be returning to work. 
On the majority of denials that have 
come to the Union Hall for assistance, 
when I submitted additional medical 
the claims have been paid. But it is 
the inconvenience and delay that you 
want to avoid in the beginning. 
If you are not sure, or have any 
questions don’t hesitate, please call 
me at the Hall 


Workers’ Compensation 
Reform Bill 15 

On November Ist, 1995, the Minis- 
ter of Labour introduced Bill 15, the 
first of a two-stage initiative intended 
to completely overhaul the Compensa- 
tion system. 

This Bill does nothing to help injured 
workers. In future articles I will outline 
in detail what the Bill contains. 

Until next issue, I wish you and yours 
all the best of the coming holiday 
season. 


ee ee ee 
Change Of Address 
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Respect The Membership 


By Tony Leah, 
Skiled Trades Area Chairperson 


O LEADER CAN AFFORD TO LOSE TOUCH WITH 
the membership, a point that was strongly under- 
lined in the past few weeks. For a while in Novem- 
ber there was confusion and uncertainty about ru- 
moured job actions in the plant. I called together 
all the skilled trades reps to make sure everyone was fully 
informed. There was total unity at this meeting in rejecting 
any proposed actions that did not have the support of the 
skilled trades on the shop floor. This skilled trades unity, 
along with the common sense and leadership shown by our 
Plant Chairperson Don Whalen, helped us avert a potentially 
divisive and dangerous course. Any of the reps will be able 
to give you more details. 

Between now and negotiations we will face many chal- 
lenges from management. It is also clear that GM has found a 
friend in the Mike Harris government. I am confident that 
the skilled trades leadership is prepared to meet these chal- 
lenges without being reckless or irresponsible. We will take 
on GM, but we will develop a strategy that unites and strength- 
ens our membership so that we are in the strongest possible 
situation to achieve our bargaining goals in 1996. 


Grievance Backlog 

A great deal of my time is spent dealing with grievances at 
the third and fourth step. I have been working closely with 
the Districts, Malcolm Slater and Barry O’Neill, and both 
have been doing an excellent job. Barry has had the most 
difficult task, due to the backlog of hundreds of grievances 
in District 10 when he was elected. It has been a priority of 
ours to clear up this backlog, and we have made significant 
progress, while still dealing with new grievances in a timely 
fashion. Many of the backlogged grievances go back to 1993, 
1992 or earlier, and many were without fact sheets. Although 
it is difficult and time-consuming to investigate, prepare, and 
argue these old grievances, we determined to do it right, so 
that every grievance receives the effort and attention it de- 
serves. We have now completed most of this task, and have 
reached a satisfactory resolution to many of the grievances. 


Progress for Laid-Off MRs 

Another area of deep concern is the 30 MRs currently laid- 
off from their trade. In addition, there are a number of laid- 
off MRs from the Van Plant with preferential hire rights, 
some of whom are working on production, and apprentices 
nearing graduation with no jobs in sight. 

We have been putting relentless pressure on management 
to hire MRs. As well, we have continued to push for laid-off 
MRs to work as millwrights or to supplement other trades. 
These efforts are part of what we do every week, and we are 
achieving some success. Most recently we have been suc- 
cessful at getting six permanent requisitions for MRs from 
the South Stamping Plant and the Battery Plant. 

You can help. Make sure you call for your committeeper- 
son if you are asked to perform work outside your trade. 
Don't do someone else’s job. We also need to keep the 
pressure on departments to hire, instead of trying to use 
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excess overtime and double-shifters to do 
jobs that could and should be done by our 
laid-off members. 


Brian King Honoured 

On September 25, 1995 a lunch was held at the CAW Hall 
to honour Brian King. Brian retired on October 1, 1995 after 
11 years at GM, but over 30 years of service to UAW/CAW 
members. There is no doubt that Brian made enormous con- 
tributions to the skilled trades, and in fact, to the entire 
membership of Local 222. 

Brian’s Union experience and knowledge quickly became 
appreciated by his fellow workers when he started as a line 
repair electrician in the car Body Plant in 1984. Skilled trades 
issues had been ignored in contract after contract, and the 
1987 agreement was the last straw. Brian voiced many peo- 
ple’s frustration at the 1987 ratification meeting. More im- 
portantly, he showed us that we could revive the Skilled 
Trades Council and use it as a vehicle to achieve our bargain- 
ing demands. Brian was elected President of the Council in 
February 1988 and helped transform it from a “sccrct soci- 
ety” that never held meetings or put out newsletters, into a 
strong, united skilled trades organization. The Oshawa Skilled 
Trades Council made a big difference in our contract gains in 
wages and skilled trades pensions in 1990 and 1993 and is 
still a force to be reckoned with. 

Another crucially important achievement of Brian’s was 
his challenge of the corrupt election system that plagued 
Local 222 for years. Brian had the courage, the determina- 
tion, and the ability to fight his case all the way to the Public 
Review Board. This independent body overruled Bob White 
and his National Executive Board, and ordered a new elec- 
tion for Skilled Trades Chairperson in 1990. Brian won that 
election, making him the only person elected to the position 
twice. More importantly, the victory in Brian’s case helped 
secure honest and democratic elections in Local 222, con- 
ducted by an impartial accounting firm. This is undoubtedly 
the best thing that ever happened to Local 222. 

The Skilled Trades Council and the honest election system 
are lasting tributes to Brian King’s contributions. 

Brian will long be remembered by many of us. One pic- 
ture will always remain with me. At the conclusion of the 
election campaign for the Skilled Trades Council in 1988 the 
voting was scheduled for 6 pm-7 pm on Sunday, February 
28. This was an attempt to discourage people from coming 
out to vote. In addition, only 40 percent of GM trades were 
signed up as members, so anyone else who wanted to vote 
had to pay their half-hour dues first. 

Imagine the sight of 300 skilled trades workers lined up at 
the old Union Hall on Bond Street waiting to vote. The line- 
up went from the second floor, down the stairs, across the 
lobby, out the door, and down the sidewalk on a cold Febru- 

Continued on page 9 
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SUB And UI Linked 


By Doug Sanders, 
SUB Representative 


Y NOW EVERYONE WHO 
was laid off the week of No- 
vember 6 to November 11, 
1995, should have received 
UIC cards and SUB if you had 
an existing claim going. If you haven't 
you should get on the phone immedi- 
ately as these situations may result in 
the loss of Unemployment Insurance 
benefits as well as SUB benefits. 

The Unemployment Insurance Act 
places the responsibility of inquiry 
solely on the claimant. Unemployment 
Insurance and SUB are tied together, 
and you are not entitled to your SUB if 
you fail to keep your Unemployment 
claim in order. 

If anybody receives a letter from UIC 
stating they do not have enough weeks 
to qualify for UIC or insufficient weeks, 
I need a copy of this letter so SUB can 
pay. 

All report cards must be returned to 
Belleville even if it is just a new waiting 
period. Also all Records of Employment 
are sent directly to the Oshawa UIC 
office. 


Forced Vacation 

I have written many columns about 
people forced on vacation since No- 
vember 1993 when GM arbitrarily told 
UIC the first two weeks of the model 
change layoff would be vacation time 
for anybody who was on compensa- 
tion or S&A during the plant-designated 
vacation in July of 1993. Jerry Smith 
and myself won four Board of Referees 
decisions. All the appeals we won were 
sent to the Umpire. The reason for this 
is because GM did not like the results 
of these appeals. 


The whole problem seemed to be- 
gin when Canada Employment Commu- 
nity Liaison Officer Gary Hillier, John 
Sledziewski from Labour Relations, and 
Brian Davidson from Hourly Employ- 
ment held a meeting in November 1993, 
prior to the model change layoff. 

We believed that it was simply a vin- 
dictive move designed to punish any- 
one who receives S&A or Compensa- 
tion during the plant vacation shut- 
down. We don’t know why GM thinks 
that they are above the law (it may be 
the change in government). We all 
know, no vacation money is paid in 
November. It is paid out in July. 

GM falsified all the Records of Em- 
ployment to show vacation pay paid in 
November 1993. This information was 
sent to the UIC office, but GM's own 
records have never been changed. Even 
as Of today, the vacation pay received 
in July is still allocated in July. 

The Umpire hearing was held on Oct. 
26, 1995. I argued the appeals for over 
two hours in front of the federal court 
judge. The judge now has up to two 
years to make his decision. The next 
step, if GM and UIC want to push fur- 
ther, is the Supreme Court of Canada. 

Many of the people involved had 
been out months prior to any vacation 
period, due to car accidents, heart at- 
tacks, cancer treatments, maternity 
leaves, stress, operations (booked 
months ahead) and other long-term ill- 
nesses. There are even people who sev- 
ered their hands, legs and feet with 
chainsaws. 

Many employees were hospitalized, 
bandaged, incapable of any movement, 
scarred or crippled for life, before, dur- 
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ing and long after the 
vacation period. GM 
says now that you’re 
capable of returning 
to work, you must 
take another two weeks for vacation 
with no money, even though these peo- 
ple have already lost thousands of dol- 
lars (the difference between S&A and 
Compensation, and working steady): 
S&A about $435 per week gross; Com- 
pensation is 90 percent of net, about 
$580 to $600 per week; working is Base 
Rate plus COLA x 40 = Gross Pay $880 
per week. 

It does not take a genius to see the 
loss in monies. This only proves all we 
are to GM is a clock number or human 
robots. 


In Conclusion 

I would like to thank all people who 
over the past years have helped me. 
Firstly to the membership for re-elect- 
ing me, secondly the staff at the Union 
Hall for all their help, thirdly UIC and 
SUB office employees who have helped 
provide me with the information to do 
my job, and most of all to my family for 
having the patience for all the calls I 
receive daily and nightly at home, for 
allowing me the time to represent the 
membership the way I would like to be 
represented at all times. 

Until next year, I’m only a phone 
call away: in-plant office 644-1541; 
home 436-1408, pager in-plant *97- 
8525, out-of-plant 1-800-361-6793, ID 
number 8525 followed by your phone 
number. # 


ary night. Most of the people in line were holding $10 bills, 
ready to pay their dues so they could vote for a revitalized 
Council. 

Brian King is the only Union rep I can think of who could 
inspire skilled trades to line up to pay their dues! 


Pager and Phone Numbers 


My office number is 644-4360, and you can leave a mes- 
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sage on my voice mail if I am not there. However, I would 
encourage anyone who wants to talk to me to page me 


instead. In-plant, phone *97-8334 and enter your number on 


the touch tone keys when prompted. From outside GM call 
1-800-361-6793 and enter 8334 when asked for identification 


number, then enter your number when prompted. 
I wish each of you, and your families, a safe and happy 
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Christmas holiday and best wishes for the New Year, 
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Lay-Off Information 


To Remember 


By Mike McPhee, 


SUB Representative and Recreation Committee Member 


ITH ANY LAY-OFF THERE 
is a number of problems 
which may arise. Some of 
the problems can be 
avoided. Here are some 
points to remember. 

1. You must file for UIC and SUB every 
time you have an interruption of 
earnings. 

2. When you receive your report card 
in the mail it is absolutely necessary 
that you return it. 

3. All report cards must be completed 
and returned to Belleville. Report 
cards must be received back in 
Belleville no later than five weeks 
after being sent to you or else they 
are considered “too late for pay- 
ment”. 

4. If you do not receive a report card 
within five or six weeks in the maii 
you must come forward for assist- 
ance with either a SUB representa- 
tive in plant or a service representa- 
tive at the Union hall. 

5. Anyone with under 20 years senior- 
ity will receive a 20 percent reduc- 
tion in SUB benefits. Lay-off benefit 
is base-rate + cola X 40 = ? X 65 
percent = benefit rate. Example 
$21.65 + 52 (cola) = $22.17 X 40 = 


$886.80 X 65 percent = $576.42. 
Benefit rate with over 20 years = 
$576.52. Less than 20 years $576.42 
- 20 percent = $461.14. 


. If you have a UIC waiting time served 


and your UIC benefit rate is $425 a 
week you will also receive a top-up 
cheque to bring you up to full ben- 
efit rate. Example: Full rate = $576.42 
- $425 = $151.42. SUB top-up ben- 
efit is $151.42 for those with over 
20 years seniority. Under 20 years 
$151.42 - 20 percent = $121.14. You 
only receive a 20 percent reduction 
in SUB. Your UIC benefit rate of $425 
will not be reduced. The higher the 
UIC benefit rate you receive the bet- 
ter it is for those of you with less 
than 20 years seniority. 


. All figures before tax. 
. Your status must be on iay-off in or- 


der to qualify for UIC and SUB. If 
you are returning from Sick Leave or 
Workers Compensation just prior to 
or during a lay-off, you must report 
to GM Medical Centre and to your 
supervisor. You must be declared fit 
for work and your status must be 
changed to lay-off. Ask for a copy of 
the Medical Clearance form. Attach 
copies of the Medical Clearance form 
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to your SUB and 
UIC applications. 


Recreation 

Any members with requests for as- 
sistance to offset recreation costs please 
contact myself or drop your request off 
at the Union hall in care of the recrea- 
tion committee. 


S&A Papers 

Most doctors are charging our mem- 
bers anywhere from $10 to $75 to have 
medical forms filled out. Please photo- 
copy your S&A papers or your UIC 
medical certificate so they can be used 
for UIC purposes. This will benefit you 
when your benefit representative re- 
quires medical proof, you will have a 
copy to give them. 


SUB and UIC Call Sheets 

All supervisors in Oshawa have call 
sheets in their office or on hand. If you 
want to see one of your benefit repre- 
sentatives ask for us. My phone # is 
644-7839 or pager *97-8099. 

I would like to wish everyone a Merry 
Christmas and Happy New Year. Until 
next time have a safe and joyful 
holiday. 


GENERAL Motors RETIREES 


Our best wishes go out 


to the latest group of GM retirees. 


By Charlie Peel, 
Pension Representative 


Good luck to each and every one of you. We wish you all the best in your future endeavours. 


We congratulate the following General Motors retirees. 
Dept. No. Years of Service Retirement Date 


Name 

Albert F, Adair 49 30.8 
Charles F. Bruce 69A 6.4 
Gerald N. Burnett 52 31.4 
Ralph W. Chamberlain 44A 31.0 
Wayne J. Coughlin 68A 31.9 
George Edmonstone 11 31.9 
Archibald Gray 61 31.7 
Albert M. Green 78 30.0 
Carvell C. Hicks 44C 32.0 
Nicholas V. Hnatiw 44B 30.9 
Kenneth C. Kent 50 29.5 
Michael Marsden 65 31.0 
David McNeely 11 30.8 
10 


Name 
George J. McWalters 


Nov. 1, 1995 Bruce W. Mitchell 
Nov. 1, 1995 Kenneth W. Quibell 
Dec. 1, 1995 Steven G. Robertson 
Nov. 1, 1995 William R. Smith 
Nov. 1, 1995 Mervin F. Sinoski 
Dec. 1, 1995 Bradley B. Snache 
Nov. 1, 1995 Sterling W.Stewart 
Dec. 1, 1995 Englebert Ullrich 
Dec. 1, 1995 Evangelos V. Valkanas 
Dec. 1, 1995 Cecil S. Vanderwal 
July 1, 1994 Reginald F. Watson 
Dec. 1, 1995 George E. Wild 
Dec. 1, 1995 Samuel E. Wood 
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Dept. No. Years of Service Retirement Date 


48B 19.5 Nov, 1, 1995 
25 30.1 Dec. 1, 1995 
44C 30.6 Dec. 1, 1995 
15 31.1 Dec. 1, 1995 
49T 33.4 Nov. 1, 1995 
49 31.9 Dec. 1, 1995 
85 39.5 Dec. 1, 1995 
65 32.2 Dec. 1, 1995 
444 34.2 Dec. 1, 1995 
32 34.1 Dec. 1, 1995 
68A 33.0 Dec. 1, 1995 
69B 34.5 Dec. 1, 1995 
49 32.0 Dec. 1, 1995 
4C 31.0 Dec. 1, 1995 
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Early Voluntary Retirement 


By Charlie Peel, 
Pension Representative 


ry HEN ONE DECIDES TO RETIRE WE AS PENSION 
™@ | Representatives are asked, when is the best time? 
This decision is up to each individual. You should 
consider how much money you have saved, are 
you debt-free, can you live happily on less money 
each month, can you occupy the extra free time with some- 
thing constructive or fulfilling? You must want to retire, or 
this could be a bad decision — once you leave, there is no 
coming back. 

When you have 30 years service you can retire whenever 
you want up to age 65. You do not need to add up to a total 
of 85 (age and service) points. Thirty-and-out can be some- 
one in their late 40s now. 

Someone age 50 January 1, 1996 with 30 years service, 
married with spouse’s age within five full years, this is how 
your pension would look using a “C” code, which represents 
most lineworkers’ non-skilled jobs (note: this figure is valid 
only up to age GO). 


A. 30 x $44.30 x 38.3 percent = $509.01 

B. 30 x $18.00 x 38.3 percent = $206.82 

C. Special Allowance = $1,544.17 

D. $2,260.00 month 
E. — $66.45 

F, $2,193.55 


Survivor spouse benefit cost will be $66.45 a month, and 
upon your death would pay out $757.53 a month to your 
spouse as long as they live, whether 
they remarry or not, and all benefits 
would continue for them. The cost 
and payout will not be the same for 
everyone, it is based on your years 
of service and the age difference be- 
tween you and your spouse. 

Line A: represents your basic pen- 
sion, which stays with you the rest 
of your life. the amount will change 
when each October Ist, cost-of-living improvement is added. 
At age 60 this amount will no longer have an age reduction 
shown here to 38.3 percent (age 50) but would be restored 
to the full amount of $1,329 a month less the cost of the 
survivor option plus whatever COLA increases apply over 
the 10 years. 

Line B; this is your supplement, which will only go to a 
maximum of 30 years service and at age 60 is restored to a 
maximum payable of $540 a month. 

Line C: this is the special allowance which brings you up 
to the minimum payable between October 1, 1995 to Sep- 
tember 30, 1996 of $2,260 a month until the age of 60, at 
which time this amount will no longer be payable. While 
receiving a special allowance you are under an $18,000 earn- 
ings restriction. Any income in retirement that you pay Canada 
Pension premiums on which amounts to over $18,000 you 
will pay dollar for dollar off your special allowance, which as 
you see from Line C can end up being most of your pension 
when you earn too much income. 

Rental property, investment income and your GM pension 
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“you must want to retire, 
or this could be 
a bad decision - 
once you leave, 
there is no coming back” 
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would not be included in the $18,000 limit. 
The special allowance will also have COLA 
increases. 

Line D: Basic monthly pension. 

Line E: minus the survivor spouse ben- 
efit. 

Line F: this shows you what you gross each month. The 
income tax still has to come off. No other deductions except 
$1 per month Union dues and dependent and optional life 
insurance can be continued. 


Pension At Age 60 

Whenever you retire before 60 years of age with 30 years 
service your General Motors pension payable at age 60 would 
be as follows (note: no age reduction or special allowance). 
G: 30 x $44.30 — $66.45 Survivor $1,262.55 
H: 30 x $18.00 = $540.00 
I: $1,802.55 month 

Line G: the amount of $44.30 would actually be higher 
because you would add on all the Cost-of-Living increases 
from retirement until your age of 60. Since this will be in 
the future I cannot predict the exact amount that will be. 
When you see increases in the pension book for Oct. 1, 
1996 of $2,340 for anyone with 30 
years service and under 60 you 
must retire on or after that date to 
receive that amount. 

The earliest you can apply and 
receive regular Canada Pension is 
age GO and at that time it goes on 
top of your General Motors pen- 
sion. 


Did You Know... 

« when eligible for regular Canada Pension only, you can 
split that income with your spouse if they have less in- 
come, which would lower your income tax 

* Company needs 60 days notice of retirement so you get 
paid on the first day of the month you retire 

* as of writing, Canada Pension applications are about three 
months behind, so apply up to six months in advance or 
you will be waiting for your money to come from them 

* when you retire Local 222 CAW has a retirement gift of a 
wall clock for you in appreciation of your loyalty. 

I can be reached at the Union Hall on Wednesday after- 
noons from 1-4 pm , or through your supervisor in-plant 
or at 644-3642, or by pager if you have a touch tone 
phone by calling 1-800-361-6793, wait for the prompt and 
punch in ID number 1277, then wait for the prompt and 
punch in the telephone number you want me to call you 
at. 

Wishing you and your families a happy and safe festive 
season. 
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Drug Plan, “Bad High” 


By Dave Thompson and Mike Leveque, 
Insurance Representatives 


HE DRUG PLAN DOES HAVE ITS MOMENTS, I HAVE 
never seen it this bad. We have new drugs that can 
help our members but we can’t get them because 
we have this stupid Ontario drug plan formula that 
we, in our agreement, have to adhere to. 

In other words, if there were a cure for cancer, and the 
drug was approved by the Federal Government, we at GM 
would not qualify. Why? Because it must first be approved 
by the Ontario Plan, and in the last six months they have 
only allowed six new drugs to come on, so then we at GM 
would then be covered by Green Shield. 

Brothers and Sisters, turn to page 61 of your health care 
supplement agreement, this is the excerpt: 

“Drug” means and includes any substance: 

(D) that is named in the latest edition from time to time 
of the British Pharmacopoeia, the British Pharmaceutical 
Codex, the Pharmacopoeia of the United States of America, 
the National Formulary, New and Non-Official Remedies, 
the Canadian Formulary, the Codex Francais or the Phar- 
macopoeia Internationalis, or any preparation containing 
any such substance in whole or in part; or 

(ii) That is a new drug product approved by the Ontario 
Ministry on after October 1, 1993 and included in the On- 
tario Drug Benefit Pian Formuiary. Drug Products that may 
be removed from the Ontario Drug Benefit Plan Formulary 
after October I, 1993 will continue to be a covered drug 
under Prescription Drug Benefits unless the Committee, as 
described in Exhibit G, Section 4(c) joinily agrees to remove 
the product because there is a cheaper substitute available or 
because it is no longer considered to be therapeutically neces- 
sary. Provided that for the purposes of this Agreement, drug 
shall be deemed in its meaning not to include any substance 
or preparation containing any substance in sub-paragrapbs 
(@ and (ii) mentioned earlier in whole or in part if the same 
shall be offered for sale by a Member Pharmacy or a Phar- 
maceutical Chemist, or sold by a Member Pharmacy or Phar- 
maceutical Chemist as, or as part of, a food, drink or cos- 
metic or for any purpose other than the prevention or treat- 
ment of any ailment, disease or physical disorder. 


Ontario Human Rights Commission Policy On 
Employment-Related Medical Information 
This policy is intended to help applicants, workers and 
employers to understand their rights and responsibilities re- 
garding employment-related medical information. 
In the past employers often screened out applicants with 
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disabilities based on medical 
information requested on ap- 
plication forms or obtained 
through pre-employment 
medical examinations. The 
Commission believes that 
such questions, asked as part of the applicant screening 
process, violate subsection 22.-(2) of the Code, which states: 

22.-(2) The right under section 4 to equal treatment 
with respect to employment is infringed where a form of 
application for employment is used or a written or oral 
inquiry is made of an applicant that directly or indirectly 
classifies or indicates qualifications by a probibited ground 
of discrimination. 

Pursuant to subsection 22.(2), any assessment to verify or 
decide an individual’s ability to do the job, including a medical 
examination, should only take place after a conditional offer of 
employment is made, preferably in writing. This allows the 
applicant with a disability the right to be considered exclusively 
on his or her merits during the selection process. 

The prohibition contained in subsection 22.-(2) is quali- 
fied by subsection 22.-(3), which states: 

22.-(3) Nothing in subsection (2) precludes the asking of 
questions at a personal employment inierview concerning 
a probibited ground of discrimination where discrimina- 
tion on such grounds is permitted under this Act. 

That section allows an employer to ask, at a personal 
interview, whether an applicant has any disability-related 
needs that would require accommodation to enable him or 
her to do the essential duties of the job. The duty to provide 
such accommodation is discussed in greater detail below. 

It is not unusual for an employer to ask about, or for a 
worker to volunteer information about, his or her specific medi- 
cal condition. While not expressly prohibited by the Code, an 
employer or supervisor may be placed in a vulnerable position 
if he or she directly receives any information about the particu- 
lar medical condition of an applicant or worker. Any subse- 
quent employment-related decision may be perceived to be 
based on this information and a human rights complaint may 
result. It is the view of the Commission that to protect the 
employer as well as the applicant or worker, such information 
should remain exclusively with the examining physician and 
away from a worker's personnel file. 

P.S. A very Merry Christmas and Happy New Year! # 


NOTICE 
HOSPITALIZED OR SICK? 


For visiting purposes in the Oshawa General hospital only please come in person or call: 
Phone 723-1187 (CAW Hall) or 728-8600 (Retirees Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers’ Centre 
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Reimbursement! 


By Jeff Lott, 


Zone 48 Committeeperson and 


Alternate Insurance Representative 


Ratline 


E’RE ALL AWARE OF GM'S 
Awareline that our mem- 
bers call the Ratline. This is 
just another way that GM 
in their wisdom wants to 
divide our Brothers and Sisters and 
weaken our Union by having members 
squealing on each other. 

The membership, however, is 
smarter than what GM is giving them 
credit for as our members are throwing 
the wallet size cards into the garbage, 
some cutting them up and sending them 
back to GM’s President and finally 500 
to 600 showed up at GM main office to 
burn them in front of management. 

This GM Awareline is totally against 
all facets of our membership within our 
Union and I congratulate you for not 
condoning such a degrading action such 
as this. 

If the GM President, Maureen 
Kempston Darkes, wishes to implement 
this program with her people on sal- 
ary, then go ahead. I, however, am very, 
very proud to see that our membership 
will not participate in such a low and 
unethical program. 

GM has forgotten that our Union was 
formed by the people for the people, 
and if they look back at our past, once 
the membership joins hands, no one, 
not even the army in 1937, would try 
to break through. 

Once again, to the membership for 
your actions, I commend you all. 


Prescription Drugs 

At the last Intra-Corporation Council 
meeting I attended September 25, 26, 
1995, I spoke to Nicholas Dzudz, chair- 
person of benefits for the CAW across 
Canada, about how much it is costing 
our members for prescription drugs that 
they are paying for out of their own 
pockets. 

What I wrote in The Oshaworker 
last October is exactly what Nichoias 
said, that GM should follow the pattern 
by doing the same for its members as 
Chrysler and Ford. I also stated in that 
article that GM’s answer was a flat no 
and that GM stated our drug plan is 
superior to theirs. 
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Nicholas Dzudz did assure me that 
this fight is far from over and that it 
has just begun. He stated, “As long as 
I chair the benefits for GM of Cana- 
da’s Union members, this issue will 
be on the table in our 1996 negotia- 
tions.” He also informed me that he 
would like All sisters and brothers 
who have had to pay for prescription 
drugs out of their pockets to submit 
the bills to either of our insurance 
representatives, or directly to me as 
your Alternate Insurance Representa- 
tive and I will forward them on to 
Nicholas for Collective Bargaining in 
1996. I have collected a number of 
receipts from within my district al- 
ready. 

As I have said over and over, there is 
a good chance that GM will be the tar- 
get company next year, whereby they 
will have to deal with this very impor- 
tant issue and in the end reimburse our 
members retroactively back to October 
1993. 

I did meet with Nicholas again on 
November 8 and during our discus- 
sion he once again stressed how im- 
portant it is for you to turn in your 
receipts and to keep a photocopy for 
yourself, as he is filing them away 
until negotiations. He is also going to 


Alternate Insurance 
Representative’s 
EPORT 


inform all Locals at 
the Ontario Federa- 
tion of Labour Con- 
vention to do the same, collect mem- 
bers’ receipts. 

I have complete confidence in 
Nicholas Dzudz as our Chairperson of 
Benefits but without your receipts it 
will be difficult to resolve. You can get 
the receipts from your pharmacist, as 
they will be in the computer if you 
haven’t kept them. 

I along with the rest of the Locals 
will be attending the Intra Corporation 
Council Dec. 11, 12, 13, 1995 to dis- 
cuss any problems that we have en- 
countered with Metropolitan Life or 
Green Shield since our last meeting. I 
shall give you a report in our next is- 
sue. 


1995-1996 

This will be the last Osbaworker 
for 1995 and soon we will have that 
Christmas spirit of sharing, giving and 
caring about our fellow man. It would 
be nice if this spirit could hang around 
longer! 

I along with my wife and two sons 
wish each and everyone a Very Merry 
Christmas and a Stronger United New 
Year. 


PROBLEMS? 


Alcohol and/or Drugs 
CAW-GM Substance Abuse 
Program 


FOR HELP, INFORMATION, ETC. 
CONFIDENTIAL CAW REPS 


Lorne Hurren: 579-5497/in-Plant 644-7488 
Karl Kinney: 705-324-5275 or 644-3724 
South Plant Medical Centre: 644-6093 


North Plant Medical Centre: 644-5146 


Doug Cameron: 725-1668/In-Piant: 644-3723 


Matt Ryan: 433-7679/In-Plant 644-5967 


Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 
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Changes To WCB Appeals Procedure 


By Garry Murphy and Terry Spence, 
Service Representatives 


ECENTLY WE ATTENDED A MEETING IN TORONTO 
at the Workers’ Compensation Board for the pur- 
pose of being brought up to date on the new ap- 
peals procedure. 

To briefly explain, the Decision Review Branch 
is now eliminated. This was the first step of an appeal and 
we are glad to see it go. The DRB was, in our opinion, a 
complete waste of time. They operated approximately 25 
weeks behind and 99 times out of 100 they continued to 
deny your claim. 

The DRB has been replaced by a system whereby an 
appeals officer will call us to discuss the injured workers’ 
file. 

The system has just come into ef- 
fect, so we will reserve judgment 
with regards to the pros and cons 
until we’ve had a chance to see it 
work. One thing is for certain — it 
couldn't get any worse than it was. 


VIC 
This article serves as a reminder that when you want to 
put your waiting time in for UIC while on S&A you must 
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submit medical proof of sick- 
ness or injury with your ap- 
plication. Always make a 
copy of your S&A form be- 
fore you hand it in. This way 
the S&A copy can be submitted to UIC as medical. 


S&A Reminder 


If you are on WCB or S&A and you have no return-to-work 


_ LL Z’_ Timms cate if sight, you should apply for 


“one thing is for certain — 
it couldn’t get any worse 
than it was” 


Canada Pension Plan disability after 
the third month you are off work. If 
you do not apply and you are forced 
to be off work more than 12 months 
it will then be carved out of your 
extended disability, which is payable 
after 12 months off work. It could cost you almost $900 
monthly, simply because you didn’t apply. 

Until next issue, wishing all our members and their loved 
ones the best for a festive season. # 
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Optional Group Life Insurance 


By Don Thompson, 


Alternate Service Representative 


Amount of Insurance 


N EMPLOYEE MAY ELECT 
one of the following Sched- 
ules of Optional Group Life 


==) Insurance: 

Schedule I — $10,000 
Schedule — $20,000 
Schedule II] — $30,000 
Schedule IV — $40,000 
Schedule V — $50,000 


and for employees at work on or af- 
ter October 15, 1990 
Schedule VI — $75,000 
Schedule VII — $100,000 

The amount of Optional Group Life 
Insurance in force on account of an 
employee shall be reduced on the first 
day of the calendar month next follow- 
ing the month in which he attains age 
66, and on each anniversary of such 
date, by 20 percent of the amount of 


a4. 


Optional Group Life Insurance in force 
on the employee’s 65th birthday. 

If, after his 65th birthday, an em- 
ployee either enrolls initially for Op- 
tional Group Life Insurance or be- 
comes insured for an increased or 
decreased amount of insurance, then, 
for the purpose of the reductions set 
forth in the preceding sentence, the 
amount of Optional Group Life Insur- 
ance shall be determined as though 
such initial, increased or decreased 
amount were in force on the employ- 
ee’s 65th birthday. 

No Optional Group Life Insurance is 
provided after the end of the month in 
which the employee attains age 70. 


Contributions 

The employee shall contribute the 
full cost of the Optional Group Life In- 
surance and contributions shall be pay- 
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able monthly in ad- 
vance. The required 
monthly contribution 
for each $1,0000 of 
Optional Group Life 
Insurance is as set 
forth in the following table, which is 
subject to change. 


Employee’s Monthly 
Age Contribution 
Less than 30 $0.05 
30-34 0.05 
35-39 0.09 
40-44 0.16 
45-49 0.30 
50-54 0.50 
3259 0.85 
60-64 1.10 
65-69 1.95 


Continued on page 15 
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When the employee attains a birth- 
day which places him in a higher age 
bracket, the monthly contribution will 
change on the first day of the calendar 
month next following the month in 
which such birthday occurs. 


Payment of Benefits 

1. The amount of Optional Group 
Life Insurance is payable to the benefi- 
ciary of record of the em- 
ployee in the event of death 
from any cause while the 
employee is insured for Op- 
tional Group Life Insurance. 

2. At the written request 
of the beneficiary, Optional 
Group Life Insurance shall be 
paid either in a lump sum or 
in installments. No install- 
ment settlement election 
shall be valid if such settlement would 
result in installment payments of less 
than $10 each. 

3. If the insurance is payable in 
installments and the beneficiary dies 
before all installments have been paid, 
the unpaid installments shall be com- 
muted at the rate of interested used in 


wil 


computing the amount of installment 
payments, and paid in one lump sum 
to the estate of the beneficiary unless 
otherwise provided in the election of 
an installment settlement. 

4. The employee’s insurance certifi- 
cate shall set for the administrative pro- 
visions regarding the recording of ben- 
eficiary designations, changes of ben- 
eficiary and the procedure for payment 


“any claims incurred 


in the month of November 
will be honoured. Thereafter, 
out-of-province ambulance claims 
no longer be reimbursable” 


of insurance in case there is no benefi- 
ciary living at the death of the em- 
ployee. 

5. This insurance is term insurance 
without cash, loan or paid-up values. 


Cessation of Insurance 
Optional Group Life Insurance shall 


Distress Centre Training 


The next training workshops to become a volunteer peer 
: counsellor with Distress Centre, Durham's 24-hour peer coun- 
selling helpline are: Feb. 4 & Feb. 11, 1996; June 2 & June 9, 


1996; Sept. 29 & Oct. 6, 1996 


To be eligible for training, you must be 21 years old or 
older (for the adult line) or 18-21 years old (to work on the 
youth line). We carefully select empathetic, non-judgmental, 
responsible individuals and provide intensive training in ac- 
tive listening skills and crisis counselling/intervention tech- 


niques. These techniques will benefit in your personal and 


professional lives, not just on our phones. 

If you are interested in joining a vibrant team of staff and 
volunteers dedicated to helping callers throughout Durham 
Region find their own solutions to their problems, stressors 
and personal conflicts, call us now for an application at 723- 


4461. Training registration is limited. | 
The commitment we require is 16-20 hours per month 


(flexible according to your schedule), including one overnight 
shift, from our central Oshawa location. (Youthliners are not 


required to do overnights). 


automatically cease on the earliest of 
the following: 

1. The date the employee ceases to 
be insured for Life Insurance provided 
in accordance with Section 2(a) or 2(b) 
of this Article. 

2. If the employee fails to make a 
required contribution for Optional 
Group Life Insurance when due, the 
last day of the calendar month immedi- 
ately preceding the calendar 
month for which contribu- 
tion was due. 

3. The last day of the cal- 
endar month in which the 
employee attains age 70. 

4. The date of discontinu- 
ance of Optional Group Life 
Insurance under the Plan as 
defined in Article V, Section 
5. 


Out-of-Province 
Ambulance Claims 

The Ontario Ministry of Health has 
announced that it ceased providing any 
payment for out-of-province ambulance 
services effective October 7, 1995. 

Under the General Motors health care 
plans, coverage for out-of-province 
claims are contingent upon the provin- 
cial plan contributing towards the cost 
of a claim. In certain provinces where 
the provincial plan did not make a pay- 
ment towards the claim, coverage was 
extended to employees as long as it 
was a covered benefit under the On- 
tario provincial government plan. 

This change will affect many employ- 
ees and retirees, including those living 
in provinces where the coverage was 
only provided to equalize coverage be- 
tween General Motors’ employees. 

Any claims incurred in the month of 
November will be honoured. Thereaf- 
ter, out-of-province ambulance claims 
will no longer be reimbursable. 

In cases where MEDEX has been con- 
tacted and it is determined that it is ap- 
propriate for the arrangement for air or 
land ambulance repatriation, any ambu- 
lance charges incurred as a result of this 
decision will continue to be covered. 

I would like to take this opportunity 
to wish everyone a very Merry Christ- 
mas and a Happy New Year. I sincerely 
hope 1996 is a prosperous year for 
everyone. ¥ 
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Stand Together To Be Tough 


By Russ Martin, 
Plant Chairperson, AG Simpson 


E HAVE NOW AS A NEW COMMITTEE BEEN IN 
office since early September and are still attempt- 
ing to clear up a great number of grievances, but 
there are many obstacles and more grievances 
coming in daily. The biggest problem is the fact 
that there is no Human Resource Manager in our plant. 

Every now and then the Corporate Director of Labour 
Relations (LRO) is coming in to our plant to settle third step 
grievances: both present grievances and several old griev- 
ances. This system is not working out very well. This LRO 
must listen to our side, then get the area manager and talk to 
him. Unfortunately his time, our time, area managers’ time, 
plus the foreman being on three shifts add to the problem. 
Grievances are moving so slow, plus the fact that the LRO 
does not know our plant or the history of it only adds addi- 
tional delays to our grievance procedure. 

With this slow process we are tied up with grievances 
which don’t get resolved anywhere near the time they should. 
Most of the grievances we are getting are overtime. We have 
put a posting up stating an attempt is being made to have 
some language changed in this article; but as of today CNo- 
vember 17, 1995) no response has been received from our 
draft to the Company. 

This draft is lengthy but we be- 
lieve it will resolve a lot of the griev- 
ances. 

A membership meeting is sched- 
uled in hopes of ratifying the new 
language, and if this agreement is 
passed, it will hopefully clear up 
some upcoming concerns of the 
workers. 

Another problem is the Company’s mentality (beat and try 
to whip employees into shape). Basically, foremen are told 
how to run the areas. But to have personnel skills doesn’t 
take preference so we have to fight against small problems. 
After checking with our Scarborough plant, we find there 
isn’t any of this so-called crap happening. Because the fore- 
men are told to do as they do, step one of the grievance 
procedure is a waste; step two (area managers) is a real 
waste of time because they are the ones who instruct the 
foreman to play these games. Then comes our present origi- 
nal problem; step three, the LRO, who must try to resolve 
what he has no knowledge of, except what’s in ink in the 
Agreement. All the merit, history, and the ‘Grand Canyon’ 
gap in the relationship between management and the Union 
at the Oshawa pliant all stand in the way of a quick resolve in 
our grievance procedure. 

We have really attempted to gain a relationship, but so far 
management wants only a “take take” type. We are now 
getting to the point where we must look very closely at the 
direction we go. 

You will have seen by the time you read this article sev- 
eral Union postings in the plant. The plant manager asked 
for Union/management meetings and we were putting it off 
until we finally had the time. He also has suggested several 
times to meet since. But we are basically being dictated by a 
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Scarborough LRO and the grievances which 
are going to cost a possible relationship to 
suffer. 

New “Rules and Regulations” are also 
coming in. Actually, most of the rules have always been 
there, but enforcement has now toughened. Foremen now 
go out of their way to catch us breaking a plant rule. With an 
alarming Quality problem, one would expect management’s 
effort in directing the workforce would point in the right 
direction. This would of course include gaining a harmoni- 
ous working relationship and put all the remaining efforts 
towards quality; but instead we will have to dig in and put 
up the walls to have the battle before we can achieve this 
relationship. 

We've had employees come up to the Union office com- 
plaining that we haven't signed this letter of agreement 
for overtime. This is a rumour that is being passed to the 
employees by the supervisor. This is a tactic that the com- 
pany is using when they haven't got the right answers or 
the intelligence to answer the over- 
time grievances. The oid saying of 
‘pass the buck’ is a perfect exam- 
ple as the foremen are too scared 
to answer the grievance so they 
deny the grievance. Then the area 
managers don’t want to step on 
anybody’s toes so they just deny it 
also. The grievance then goes to the LRO who then goes 
back to the foremen and general foremen for his final 
answer. 

So make sure you turn a deaf ear when the foreman says 
it’s your Union rep who’s holding back your grievance. 


Skilled Trades 


Weekly meetings have been set up with management on 
contracting out and so far these have been informative. The 
minutes of every meeting are recorded and can be read by 
contacting your committeeperson. We also won a group 
grievance on electrical work that is contracted out. The an- 
swer from management was, “The electricians will be given 
the opportunity to perform the work on the next project 
and any in the future.” Any concerns with the CBA will be 
fully addressed by the skilled trades stewards, as there is one 
on your shift, or contact your skilled trades committeeper- 
son. 


General Membership Meeting 

There will be a general membership meeting on Saturday, 
January 13, 1995 at 10:30 a.m. This is the first meeting called 
by the new committee so try to make an attempt to attend 
this meeting. 

In closing, the committee and steward body would like to 
wish all the members a happy and safe holiday. 
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Duplate Diary 


Company Stockpiling As 


Negotiations Approach 


By Mike McCarthy, 
Chairperson, Duplate 


REETINGS: FIRST OF ALL I 
want to apologize for miss- 
ing last months column as I 
was on holidays. It’s been 

== quite busy in the plant and 
out of the plant preparing amendments 
for the upcoming negotiations. 

There is some overtime on the cold 
ends to keep up with the demands of 
the furnaces. The company has already 
rented a warehouse and are stockpil- 
ing. It’s a fairly early start on this but 
we will keep you posted as negotia- 
tions progress. We will be exchanging 
amendments February 6th and will be 
into bargaining the last week of Febru- 
ary. We will also be coming to you folks 
early in March for a strike mandate vote 
and will keep you posted on time and 
place. 


We have been really busy on the fight 
against the changes in Labour Relations 
Act or the new Bill 7 which the Harris 
government rammed through with no 
consultation from labour. Under the 
new legislation we can’t go to you ear- 
lier than 30 days prior to strike dead- 
line for a strike vote. 

This legislation is setting back labour 
relations 50 years. This law is going to 
change some labour laws that have been 
in effect since after the second world 
war. 

Corporations have had things going 
all their way for so long with free trade, 
tax breaks and the profits are soaring 
again after one of the worst recessions 
in many years. Executive salaries have 
soared while the labourer’s wages have 
risen little or none against inflation. 


Extended Family 


Photographs from the GM Scarborough Van Plant 
by Gayle Hurmuses 


You are invited 


to the reception on December 14, 7:00 - 9:00 p.m. 
meet the artist (mini reception) 2:30 - 4:30 p.m. 


Robert McLaughlin Gallery 


Civic Centre, 72 Queen Street, Oshawa, Ontario — (905) 576-3000 
December 14 - January 28, 1995 


Special thanks to CAW 222 for their support. 


From Toronto, 401 East to Oshawa, exit Simcoe St. North to Bagot St. 
Turn left at Bagot St., two blocks to the gallery. 
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They are lobbying 
the government to 
change the Health 
and Safety Act and 
the right to refuse 
unsafe work. They also want to raise 
the mandatory hours of work from 8/ 
48 to 10 hours maximum a day and 56 
hours in a week. This would allow the 
company to schedule you for seven days 
a week and get into the discipline pro- 
cedure if you take a Saturday or Sunday 
off. 

I also want to remind you that the 
annual United Way drive is under way. 
It is very important that we give as 
much as possible this time as many of 
the United Way agencies are in very 
dire straits this year because of funding 
cutbacks by the Harris government. 
This funding cutbacks is another attack 
on the disadvantaged people that use 
these agencies. There is a committee 
formed to run some fund raising activi- 
ties so help them out if you are ap- 
proached. They also will be looking for 
people to sign up for the payroll de- 
duction. If we all give only $1.00 a 
week, which is the price of a large cof- 
fee, this would help tremendously. So 
please be generous and give from the 
heart. 

The annual Christmas dance is on 
November 25th and should be over by 
the time this is published and I hope 
everyone has a good time. Also the chil- 
dren’s Christmas party will be on De- 
cember 9th at Harmony United Church 
on the corner of Harmony and King. 
You are supposed to be there by 9:45 
as the magician starts at 10:00 am and 
it will be a very nice program for the 
children. 

In conclusion I would just like to 
wish the active employees as well as 
our “active” retirees a very Merry Christ- 
mas and a Happy New Year. # 
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The Road To Montreal 


By Gord Vickers, 


Chairperson, Oshawa Transit Unit 


T WAS THE DAY BEFORE THE 

Montreal rally while driving my 

regular bus route that a feeling 

came over me unlike anything I 

had ever experienced to make me 
come to a quick decision. I had to go 
to Montreal. That night, as I got ready 
for bed, my daughter came in and said 
she was proud that I was going to Mon- 
treal. I was deeply moved that she cared 
so much. During the night, I twisted 
and turned, waiting for my alarm clock 
to go off. At 4:30 a.m., I pulled myself 
out of bed, showered, dressed and 
headed out the door. 

All my life I have said I was a 
proud Canadian and now was my 
chance to prove it. I was off to Que- 
bec to tell the world what all Cana- 
dians know — we live in the best 
country in the world! 

I arrived at the Oshawa Shopping 
Centre and could sense the excite- 
ment in the air as chatter could be heard 
as we were directed to our buses. We 
boarded Bus #5 and warm feelings were 
present towards one another as we in- 
troduced ourselves and pulled out of 
the parking lot to begin our trip down 
the 401 highway to our destination. 

As we headed down the 401, we 
started to feel the Canadian spirit as 
Canadians were waving fleur-de-lis and 
Canadian flags, standing on top of 
bridges; we waved back. A man in his 
back yard at 7:30 in the morning could 
be seen waving the Canadian flag, 
cheering us on, and deeply touched us 
all. A group of students stood in the 
median waving flags; we waved our 
flags back. A businessman, overcome 
with emotion I suspect, stopped his 
car on the overpass, got out and waved 
at us. It brought tears to our eyes. We 
were all becoming overwhelmed with 
the Canadian spirit. At Cornwall, we 
stopped for a well deserved break 


where we met a young group of stu- 
dents from Brampton who told us they 
had pooled their money together to 
charter a bus for the trip to Montreal 
because they wanted Quebec to know 
they cared about them staying in the 
family. We were all proud of these 
young Canadians. 

As we entered Quebec, we began to 
open up our feeling for this great coun- 
try of ours. We arrived at Montreal ex- 
cited, flags in hand, and headed to the 
rally. AS we came to the top of the hill, 
we were totally unprepared for what 
we were to see. It was a sea of red and 


“we left Montreal feeling 


we had accomplished 
what we came for, 
to tell Quebec we cared” 


white and blue and white flags, thou- 
sands of them; it sent chills up our 
spines. As we mingled amongst the 
crowd, a woman from Montreal poured 
her heart out, fearful that Canada could 
split up, and thanked us for coming. 
Tears filled our eyes. I will never forget 
that woman as long as I live. A man 
stood over a walkway waving the fleur- 
de-lis and Canadian flag, and was heard 
yelling, “Thank you for coming, thank 
you!”. Then we sang our National An- 
them, “O Canada”. Tears flowed for the 
love of our country, our flags blew in 
the wind, and we all knew in our Cana- 
dian hearts why we had come — for 
the love of our country that includes 
Quebec. A young group of students 
captured our hearts singing in French, 
“non” for separation of our country, 
and we cheered them on, yelling back 
our encouragement, screaming “no, no, 
no” to them. 


OSHAWORKER DEADLINE 


For The January Issue Is 
Friday, December 8, 1995 at 4:00 p.m. 


Oshawa 
Transit Unit 


We left Montreal 
feeling we had ac- 
complished what we 
came for, to tell Que- 
bec we cared. As we 
headed back down the highway, we 
realized for the first time in our lives 
what it meant to be a Canadian. We 
had felt the Canadian experience. We 
were now Canadian patriots, we had 
waved our flags, sung “O Canada”, and 
touched one another. 

As we began to discuss the Cana- 
dian spirit with one another, we ex- 
perienced our feeling for our country. 
We all agreed we want our country to 
stay together. We all agreed, when 
push comes to shove, Canadians can 
unite. We all agreed that we don’t sing 
“O Canada” nearly enough. We all 
agreed we love this big beautiful coun- 

try. We all agreed we found pride in this 
country we never knew we had until we 
walked in solidarity with one another. 
We all agreed we will never take this 
country for granted again. We all agreed 
our Canada includes Quebec. We all 
agreed that our Government should rec- 
ognize the Quebec distinct society. We 
all agreed that fighting over language and 
culture is silly and isn’t worth splitting 
the country up over. As we entered On- 
tario, an oil tanker with thousands of 
names signed on it said it all, “Our Canada 
Includes Quebec”. 

As we arrived back home in Oshawa, 
said our farewells to one another and 
headed to our cars, we all in our own 
little way felt some joy in knowing that 
today we had shown other Canadians 
our passion for the love of Canada. 

As one of the thousands of Canadi- 
ans who went to Quebec, I believe it’s 
time for our Prime Minister to show 
some courage and leadership and lis- 
ten to the grievances of Quebec and 
grant their distinct society clause. The 
Government owes the thousands of 
Canadians that much for taking the time 
to say, “Our Canada Includes Quebec”. 

As one proud Canadian, on behalf of 
Bus #5, Joyeux Noél and Happy New 
Year! Au revoir until next time. ¥ 
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Arbitration/Mandatory Overtime 


By Jim Beaudry, District 13 Committeeperson 
and Dan Henderson, Zone 56 Committeeperson 


N WEDNESDAY, OCTOBER 
11, 1995 at 10 am the first 
Arbitration hearing was held 
at the Holiday Inn in Oshawa 
on the issue of mandatory 
overtime and the rights of the Com- 
pany to schedule up to one (1) hour on 
designated days or as stated in the 
memorandum “shall” schedule one (1) 
hour on designated days. The second 
and final hearing was held on Tuesday, 
October 24, 1995 and we are presently 
awaiting the decision of arbitrator E.E. 
Palmer, QC. 


$500 Bonus — Special Payment 

Pursuant to the provisions of Appen- 
dix “S” of the Master Agreement the 
special payment of $500 bonus will be 
issued on the last paycheque preced- 
ing the Christmas holiday period. Any- 
one who is on a temporary layoff status 
prior to Christmas should consult with 
their in-plant representative who will 
explain how the special payment will 
be allocated under the provisions of 
this Appendix. 


SPA Weeks Vs Negotiations 

By the time of publication of this 
article, everyone will have received 
notice of their designated SPA week 
for the 1996 calendar year. There have 
been a number of concerns brought 
forward regarding members who have 
been scheduled a SPA week during or 
after the 1996 contract deadline. This 
concern was addressed in the form of a 
letter dated September 25, 1995 to our 
National Representative, Bert Rovers, 
from Robert Price of Divisional Labour 
Relations, which clearly indicates, “With 
respect to the 1996 SPA schedule our 
current plan is to schedule the weeks 
throughout the entire calendar year. In 
the event that there are any changes as 
a result of bargaining next summer any 
employees impacted by the change will 
be dealt with equitably.” 

This indicates that all of our mem- 
bers will be treated fairly, but further 
discussions will be required to work 
out the details. We will keep our mem- 
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Much Work To Be Done 


By Larry Conboy, 


District #8 Committeeperson 


INCE WRITING IN LAST 
month’s issue there have been 
a few changes in the plants I 
would like to touch on. First I 
would like to welcome Wayne 
Murphy back to his job and thank him 
for the opportunity to fill in as Fabrica- 
tion Chairperson in his absence. After 
doing the Fab Chairperson’s job since 
September I can see there is much work 
to be done in the North Plant as far as 
management’s ability to deal with our 
membership’s problems no matter how 
large or small. 


North Plant 

As of the time of writing this article 
North Plant management in their “do 
nothing style” have done just that with 
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regards to the mem- 
bership’s problems 
on freeflow, back-to- 
back doubles and the 
badge-out policy. In 
preparing for negotia- 
tions next year I hope the management 
team of “Dumb and Dumber” will be 
ready to seriously face the problems 
and challenges ahead for the North 
Plant. 


South Fabrication 
By now I’m sure you all know the 
overtime agreements in both South 
Continued on page 20 
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bership informed as soon as further in- 
formation becomes available. 


Vendors 

We have experienced a number of 
problems in the Truck Plant with ven- 
dors attempting to perform our “Bar- 
gaining Unit Work”. We have had situa- 
tions such as a Lear Seating representa- 
tive assigned to our plant on a perma- 
nent basis, eight hours a day, perform- 
ing work traditionally belonging to our 
SQA people in Dept. 8, reliability. This 
situation came to a head last month 
when this outsider was caught in trucks 
inspecting seats in an attempt to repair 
defects associated with their product. 

The Lear Seating representative was 
quickly removed from our Plant after 
we had a heated discussion with upper 
management. 

Situations such as this seem to be 
escalating within our Plants, as man- 
agement are continually trying to have 
vendors perform our work. 

On Wednesday, November 13, 1995 
the Shop Committee met with upper 
management to discuss outsourcing is- 
sues. One topic of common interest 
amongst the Shop Committee was the 
issue of vendors performing our work. 
The committee cited a number of dif- 
ferent scenarios associated with this 
problem. Management documented the 
information provided and informed us 
they could not respond at this time, 
until they investigated the complaints. 
As a result, there was a request for a 
follow-up meeting to discuss vendor 
and outsourcing issues further. 

It is important that any of our mem- 
bers witnessing a vendor performing 
our work, contact your Zone repre- 
sentative so this information can be 
documented and dealt with. 

In closing, we would like to wish all 
of our members and your families a Merry 
Christmas and a prosperous New Year. ¥ 
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Safety Inspections 


By Jim Hoy, 
District #4 Committeeperson 


ORKPLACE SAFETY IS AN AREA WHERE THE 
Union and its members must initiate a proactive 
attitude. After investigation, in almost every case 
of a workplace accident or incident, evidence 
indicates that we could have prevented the acci- 
dent or incident. Yet we spend most of our time in a reactive 
mode. 

The Union is attempting to become proactive by launch- 
ing a Workplace Safety Strategy. The National Union is re- 
questing that all Zone Committeepersons perform an eight- 
hour safety inspection of their Zones each week. Your reps 
will do a walkabout, searching for unsafe conditions and 
possible hazards, so please if you have any safety information 
or concerns, please contact your committeeperson or myself 
immediately. 

Unfortunately in my last article I listed only one of our 
Health & Safety representatives when in reality there are two 
plus an alternate. All three of our health & safety reps do an 
outstanding job for us and should be recognized as being our 
health & safety experts. 

Shift #1 Health & Safety Rep — Rick Cowle (ext. 7429) 
Shift #2 Health & Safety Rep — Paul Goggan (ext. 3608) 
Alternate Health & Safety Rep — Charlie Kehoe (pager *97-8899) 


Education 

Each elected Union representative will receive a 16-hour 
Time Study course. This course is designed to give the Union 
reps the needed ammunition to do battle on behalf of the 
overworked members, which by the way is increasing at a 
very disturbing rate. These courses will be conducted from 
November through to the end of December. If you fee! that 
your job is over-time, place a call for your Committeeperson 
and we will put the process of a Time Study into motion. 


Retirements 

I would like to attend every District 4 member’s retire- 
ment get-together, whether it’s day or night shift. I have 
discussed this with the committee representatives and have 
asked them to contact me when any members may be retir- 
ing. I will make every effort to attend and give my personal 
thanks and appreciation for being part of District 4. 

I regret that I was out of town on Union business when 
Freddy Morrison retired. All the best to you Freddy! I hope 
this new stage of your life brings much joy and happiness to 
you and your family. 


Key Changes Resulting 
From Bill 40 Being Repealed 
Recently there have been many articles written dealing 
with the many changes in the Ontario labour laws. From the 
Union's point of view, repealing Bill 40 has an adverse effect 
on our past gains. The points listed below are just a few of 
the negative changes. The source of this information is an 
overview article by Osler, Hoskin & Harcourt. 
* Bargaining unit employees and replacement workers are 
able to work during a strike. 


20 THE OSHAWORKER 


District 


R oevcer 


* Limits on an employer’s ability to con- 
tinue business during a strike are re- 
pealed. 

* Union access to third party/public prop- 
erty (such as malls) for picketing and Union organizing, is 
curtailed. 

* Additional powers granted to arbitrators, such as interim 
reinstatement of discharged employees is retracted. 

* First contract arbitration is no longer automatic at the 
request of the union or the employer. 

¢ The successor employee provisions, dealing with contract- 
ing out of building services, such as cleaning, security and 
food services no longer apply, and the replacement con- 
tractor can once again have the option of whether or not 
to hire the previous contractor's employees. 

¢ The guaranteed just cause protection for probationary 
employees is removed. 


GM Response Is Predictable 

A Japanese car company and General Motors decided to 
have a race, to see who could build a car on the assembly 
line the quickest. The Japanese company beat General 
Motors by half an hour. General Motors relied on their 
anaiysts to figure out what went wrong. These analysts 
reported that the Japanese had one manager managing 
seven assembly line workers, while GM has seven manag- 
ers managing one assembly line worker. General Motors 
immediately restructured their team. Now they had one 
senior manager, six management consultants and one as- 
sembly line worker. In the rematch, the Japanese won by 
one hour — so General Motors fired the assembly line 
worker. 

Remember if you have a problem, first inform your super- 
visor. If you don’t get your desired results, have a call put in 
for your Committeeperson. 


Stamping and Battery have been changed to more fairly 
distribute the overtime. We will be monitoring the prob- 
lems associated with these changes and welcome your 
input into these or other changes with regards to any- 
thing which you feel could improve your workplace. 
Management in both of the above plants have held 
meetings with us on the straight eight shifts and both 
are committed to adding manpower if we come up 
with an agreement. In both areas you the membership 
will be canvassed as to your preference as it is your 
decision. 

In closing I would like to wish all of you and your 
families a very Merry Christmas and a happy New 
Year. # 
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Untimely Lay-Ofis 


By Steve Finlay, 
Zone 47 Committeeperson 


Ge, HE COMPANY IS LOOKING AT CHANGING YOUR 
a | shift start/stop times by the early part of January 
| 1996. I will have a survey out in Zone 47 to get 
| some idea of just what you the membership would 
like to have set-up. The Company is saying they 

need a two-hour window between shifts for the delivery of 
material. As you know, paragraph 89 of the Master Agree- 
ment says the Company only has to notify the Union to 
change the shift hours but we’ll do everything in our power 
to get the start times you request. 

Lay-off: As most of you are aware by now Plant 2 will be 
laid off the week of December 18, 1995. At the time of 
writing it’s not official, but I believe we will also be off the 
week of January 1, 1996. If January 1st becomes a week of 
lay-off you will be paid eight hours holiday pay for January 1, 
1996 then 32 SWW for the Tuesday through the Friday. 
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With Christmas shortly upon us, it’s just 
too bad we are once again having to face 
untimely lay-offs. 

Document 12 — According to Plant 
Chairperson Don Whalen there will be 
some Doc. 12s out in mid-December or early January. At the 
present time I’m being told that there could be approxi- 
mately 25 available. This number could go up as the Com- 
pany will be laying off 200 members by the end of the year. 
The cut-off date to remain working in Oshawa will be Octo- 
ber 1994. These numbers reflect the outsourcing of jobs 
from within the GM Unit. Something must be done in 1996 
negotiations to stop the Company from chopping our jobs 
away. 

In Closing: From my family to yours, Merry Christmas 
and a very happy New Year. ¥ 


1996 Negotiations Just 


Around The Corner 


By John Grills 
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Zone 39 Committeeperson 


N 1993 AND 1994 THE PRIVATE 
sector investment in Ontario 
reached $53 billion. Manufactur- 
ing in Ontario set a record in 

=. 1994 at $8.8 billion. In 1993, 
$800 million was invested in the auto 
parts industry and it doubled in 1994. 

General Motors of Canada Limited 
earned more than $1.2 billion in 1994 
and executive salaries soared in 
Canada, bringing the average wage 
of a top corporate boss to 
$632,000. 

The average wage increase for 
an employee in the private sector 
inched up 1.5 percent in 1994; 
compared with inflation which was 
three percent. The corporations are 
attacking the workers’ rights and 
the corporations believe it is all right 
for their corporate executives to make 
enormous wages on the backs of our 
workers. 

In 1994, the government cut $2.4 
billion in Unemployment Insurance 
benefits and they announced another 
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$700 million annual cut to UI in 1995. 

This means for collective bargaining 
an increase in cost of our SUB plan; 
because SUB program tops up UI pay- 
ments to the negotiated percentage of 
earnings. In 1994, the UI cut doubled 
the average cost of the SUB plan and in 
1995, the UI cut was increased by an- 
other one-third. General Motors of 


“the corporations believe 


it is all right 


for their corporate executives 
to make enormous wages 
on the backs of our workers” 


Canada will demand a downgrade of 
our SUB plan and concessions to our 
benefits. 

The privatization of our health care 
system, along with major cuts in money 
transfers to the provinces wili cost our 
membership big dollars. The Union will 


THE OSHAWORKER 


attempt to cover 
these costs at the bar- 
gaining table by the 
expansion of our ne- 
gotiated benefits. 

Don’t let corpora- 
tions turn the clock back 50 years. In 
1944, Unions won limits on mandatory 
overtime hours (e.g. eight hours a day 
and 48 hours in a week). In 1968, 
workers gained compensation start- 
ing the day after they were hurt on 
the job. In 1979, a major gain was 
won by Unions when the worker 
had the right to refuse unsafe work. 
In 1992, legislation was passed to 
stop the use of scabs during strikes. 

Remember, beware of corporate 
agendas. 


In Closing 

I would like to wish all the member- 
ship a safe and happy Christmas and 
New Year. I would also like to wish all 
the children a Happy Christmas and 
New Year (they are our future). # 
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The Company Line: 


Plant Vs. Plant 


By Ron Carlyle, 
Zone 62 Committeeperson 


FEW PEOPLE WERE ASKING 
why there are still non-profit- 
able assembly plants still pro- 
ducing cars and trucks in the 
United States while we could 

be producing them up here in Canada 
for a higher profit. 

One of the reasons being, it is a con- 
stant threat to have at least one more 
assembly plant open than needed be- 
cause General Motors can use this to 
compete (worker and plants) against 
each other. For example, we here in 
Oshawa have had many threats of clos- 
ing one of our plants if we don’t con- 
cede to the Company’s demands. This 
has been an on-going threat ever since 
I was hired here and no doubt will con- 
tinue until [ retire and much longer. 

The “Canadian” autoworker should 
not be bullicd by this kind of scarc tac- 
tic used by the Company. 

For instance, we do have advantages 
over the U.S. autoworker. 

Our wages are (to this date) $2.06 
lower than the American assembly 
workers (that’s after taking the dollar 
exchange into account). When you add 
our cheaper pension fund, benefit pack- 
ages and lower health care costs it 
amounts to a total of at least $10 U.S. 
per hour cheaper to produce automo- 
biles in Canada, than in the U.S. In other 
terms this simply means here in Canada 
GM could hire four workers for what it 
costs to have three workers in the U.S. 

Now let’s see just how much of an 
overall savings this is for GM Canada. 
There is a total hourly workforce in 
Canada of 30,000 people, which amounts 
to a grand total of $600 million of sav- 
ings, or profits, for the Company. 

The Canadian auto plants are as good 
or better than most U.S. plants with 
high investment of modernizing and our 
quality is still one of the highest in 
North America. 

Now let’s talk profits, something the 
Company sits up and listens to. 

In 1994 GM lost money on its U.S. 
auto business but had enormous prof- 
its here in Canada, Canadian profits af- 
ter taxes, tooling, interest, discounts 
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and all other costs was over One Bil- 
lion Dollars. This works out to be about 
$34,000 profit per production worker 
here in Canada. That works out to 20 
percent of GM’s worldwide profits be- 
ing made in Canada, although only five 
percent of auto sales are here. 

To sum this up I can’t see why we 
should concede to the Company’s de- 
mands come next September. The bot- 
tom line is we can produce a good qual- 
ity car and truck for a lower, more prof- 
itable cost. 


Department 53 

I just want to make my point crystal 
clear again on production people driving 
temporarily for material handling (Dept. 
53). It has always been my policy that no 
one should be sent to help out Dept. 53. 
It is too convenient for matcrial handling 
to pick up the phone and borrow 5-6 
drivers daily from Dept. 94 production. 

The superintendent from Dept. 53 
must be made to honor the transfer list 
and populate his department the right 
way. 

The superintendent from hardware has 
got to understand that if he keeps send- 
ing people to material handling on a part- 
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time basis, Dept. 53 
will never have to call out a transfer 
thus screwing people that have the sen- 
iority to perform these preferred jobs, 
etc. In other words if you are now, say, 
30 people away from transferring into 
Dept. 53, 10 years from now you will 
still be 30 people away unless these 
boneheads (management) wake up and 
do their jobs correctly. 

Supervision in Dept. 94 keep telling 
us from time to time that they can’t let 
people go out on PA’s or take author- 
ized time off because they are short of 
people. Well, maybe if production man- 
agement wasn’t worrying about looking 
after material handling’s department they 
could let more of our members off. 

In closing, just a short word on one 
of our members who isn’t feeling well, 
that being Hilda Tischler who always 
reads The Oshbaworker from cover 
to cover. Hilda used to work in Dept. 
94 for quite some time until recently 
transferring to Dept. 44B. I along with 
many others hope you get better soon. 
Also my condolences to Donna 
Latchford, Ted Brown, Fernando 
Fernando on recent family losses. 

Until later, have a good day. * 
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Safety System Coming 


By Scott Kuyt, 
Zone 58 Committeeperson 


Fire Alarms 

ANY QUESTIONS HAVE 
been asked about fire safety 
and systems since the fire in 
our shop and now with the 
latest one in the B side. I was 
glad to hear that GM is now going to 
spend $250,000 on a complete alarm 
system for the spray booths. Rick Cowle 
was over to see me and said that the 
tenders for the job have gone out and 
soon a contractor will be chosen. 
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Holidays 


I am sure by the 
time you read this 
that the lay off date 
will be announced 
for around the holi- 
day period. 

I want to wish you and your families 
a very safe and happy holiday. Merry 
Christmas and Happy New Year. 
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Take A Real 
Good Look 


Dear Editor: 

I am writing this article as a very 
concerned brother. I see what’s hap- 
pening to the labour movement in On- 
tario and it scares me. 

We as workers and members of our 
society should take a real good look at 
what's going on in our provincial and 
federal government. Sure Mike Harris 
said he would control welfare and cre- 
ate jobs, he is moving on this agenda 
very quickly. The problem is we’ve 
been moving too slowly and our mem- 
bers should know what this means. 

What it means is you and I have a 
job right now. But with legislation 
passed and being passed every day we 
will no longer have these rights: our 
right to refuse unsafe work; cuts to UI 
benefits; our right to organize — plus 
the possible institution of a three-day 
waiting period for Compensation and a 
regression to the scab laws which al- 
low people to cross picket lines and 
take our jobs. This has already hap- 
pened — November 18, 1995, Whitby, 
Atlantic Paper Recycling, police es- 
corted scabs. Pickets had only been set 
up 2-1/2 weeks. Something I would like 
to remind you about is, we have a con- 
tract up next September and don’t ever 
think this can’t happen to you: Just take 
a look at Caterpillar in the U.S., 13,000 
jobs taken by scabs. 

Also medicare, or universal health 
care in Canada, which we are all enti- 
tled to is in serious danger of being 
dismantled by the federal and provin- 
cial governments. This is due to the 
deep cuts in transfer payments, by 
the federal government, as of April 1, 
1996. 

What bothers me most of all is that 
it seems most of you think GM gave 
you all of these things. I think it’s 
time to stand up and protect our 
rights. We have retirees still fighting 
to protect our benefits, and I think 
it’s time we stopped sitting on our 
hands and did something about it our- 
selves. They did it through strikes, 
hardships, battles and the belief they 
could accomplish what they fought 
for. I think it’s our turn. 

Fraternally, 
Dan Rule 

P.S. September 1996. It might be our 
turn on the picket line — where will 
you be? I know where I'll be, ‘front 
and centre.’ # 
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Moe Bryan, 
Oshaworker Editor 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the 


Letters 
To The 


DITOR 


Editor or the Editorial Board or Local 222 CAW. Every 
month The Osbaworker receives many interesting 
letters which we'd like to print — but can’t. Please 
sign your letters to the editor and include your 
printed name, address and phone number. 


We Are Not The Enemy 


Dear Editor: 

This is the letter I sent to Linda 
Leatherdale of the Toronto Sun on 
November 8, 1995: 

Dear Linda, 

I am writing in response to your Nov. 
7 column regarding labour’s response 
to Bill 7. 1am disturbed by some of the 
quotes and the general anti-union tone. 
I was in attendance at our general mem- 
bership meeting on Nov. 2 when the 
motion to support the OFL recommen- 
dation to fight Bill 7 was made. 

Brother Harold Reid was in attend- 
ance. The motion was debated for an 
hour and every member who spoke on 
the motion including myself spoke in 
favour. Many concerns were raised, but 
left with the rapid passing of the bill 
with no public hearings and a general 
feeling of a government that appears to 
have no interest in listening to our con- 
cerns, the motion passed unanimously. 
Brother Harold Reid rose to the mike 


Vacation 
Plan Only 
Good For GM 


Dear Le EE 


it would er 
sounds fine on paper 

ity it’s only good for General Mo- 
tors. 

I work in a small group in the 
North Fab water treatment plant. 
In the ae ie ais eee 

Continued on page 24 
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during the debate and started speaking 
on an unrelated topic. Brother John 
Kovacs, President of Local 222, ruled 
him out of order. Brother Reid insisted 
on speaking and Brother Kovacs said 
he would allow him to speak briefly 
and that he should wait until new busi- 
ness to raise a new issue, but if he in- 
sisted on speaking he should declare 
his position on the motion. Brother Reid 
stated he was in favour of the motion 
and continued on an unrelated topic. 
My intention is not to slag a fellow 
member but I do want to set the record 
straight. 

In all honesty I can say that most of 
my co-workers have some concern with 
the 25,000 people who froze to get a 
job application, the repeal of the anti- 
scab law and its relation to the workfare 
program. 

We are entering a contract year and 
we have no guarantee that people on 
the 25,000 list who are on welfare will 
not be forced to work as replacement 
workers or be cut off welfare. This 
would force a bad situation that favours 
no one but business, and divides the 
workers and the jobless. Despite what 
is printed, the CAW is pro-employment. 
We are seeking a third shift in the car 
plant in Oshawa just as we did in the 
truck plant and in the Windsor mini- 
van plant. We are very willing to offer 
suggestions to bring more employment 
to the province, as our history has 
shown. 

We are not the enemy. We are hard- 
working, tax-paying citizens. We are not 
out to destroy the province but given 
the choice of following the government 
who it seems at all levels have failed to 
listen to the people or the CAW, the 
choice is not hard. I am proud to be a 
member of CAW Local 222. 

Sincerely, 
Joel Smith 
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Attendance Enlarging Gradually 


by John Redko, 
President, Retirees Chapter 


HE ATTENDANCE DRAW WINNERS FROM THE 
November 10, 1995 dance are: Henry Suddard, Phyllis 
Elliott, Martha Cox, Lois Dunford, Marilyn Martin, 
John Nevman; John Pren Der Gast, George Jones, 
John Norris, Tony Marmara, Jean Huffins. 

We are gradually enlarging our attendance, and every- 
one has an enjoyable time. We urge our brothers and 
sisters to comc out. The prizcs, courtesy of Brother Dave 
Broadbent on behalf of the Local 222 membership, and 
Ken Daley’s Renovations, are much appreciated. On the 
counter were Brother Dave Broadbent, Local Secretary 
Treasurer, and Brother Ron Gay, Sergeant at Arms of the 
Local’s Executive Board, and our own Brother Bill Clark of 
the Retirees’ Executive, and willing helper in whatever 
capacity. 

We changed our lunch pattern to sandwiches and we 
drew a round of applause! 

Euchres are going well, 16 tables, we could still use three 
or four brothers, 

On behalf of the committee regarding the St. Lawrence 
Centre forum, thank you to all who attended. The theatre 
was divided into two stages and the speakers were interest- 
ing, but there wasn’t much time for questions on the subject 
“Seniors Under Attack”. Our people were up quite early and 
it took about an hour-and-a-half to go there, and only half the 
time to come home. 

Front reception at the Union Hall now has the names and 
locations of medical centres that when you cross the border 
going south to Florida, Texas and Arizona, service our retirees 
without any hassles. 

Brothers John Sinclair and Russ Rak were in attendance at 
the OFL Convention the week of November 20, 1995. 

While you are reading this, we will have had “The Bad 
Medicine Show” Theatre on November 30 at Parkview Place, 
next to the Oshawa Seniors’ Centre on John Street. Our 
booklet distribution is going well for our “Fight Back Cam- 
paign” that will culminate December 5, 1995 in Ottawa at 
the Parliament Buildings to lobby the Liberal MPs regarding 
block funding. 

Brother Jim Connell, vice-president, National Retirees Ad- 


treatment operators, one group leader, and one plant engi- 
neer. When the group leader or engineer are on vacation or 
SPA week they replace each other, and get paid one hour or 


less each day overtime. When an operator is on vacation or 
SPA week, the Company allows an employee from the oppo- 
site shift to replace them for four hours a day. The Company 
really benefits when two operators are off at the same time 
and they save eight hours a day. 

You don’t have to be a rocket scientist to imagine what 
will eventually happen when two men do the regular 
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visory Executive, passed away October 16, 
1995. Jim was a tireless worker at the Retiree 
and Local level at Local 199 in St. Catharines. 
The retiree housing units on the Local 199 
property Were a project of Jim and his com- 
mittee and today the units are full with a waiting list. We 
Will Remember. 

Our chapter has ordered 25 books on the History of the 
UAW-CAW as written by Sam Gindon of the National Execu- 
tive. 

On behalf of your Executive, may we wish our brothers 
and sisters a safe, happy and healthy New Year, and a merry 
Festive Season. 

In closing we will list our brothers and sisters who have 
passed on and were recognized at the Nov. 6, 1995 Member- 
ship Meeting: 


Aug. 1, 1995 Emile Goddard Active 
Aug. 8, 1995 L.I. Lovell Active 
Sept. 28, 1995 Cyril J. Sheehey Retired 
Oct. 2, 1995 Robert W. Schoeneau Active 
Oct. 10, 1995 Anthony Sedorko Retired 
Oct. 10, 1995 Jan Gimon Retired 
Oct. 12, 1995 Stan Saramak Retired 
Oct. 4, 1995 Lloyd L. Harrison Retired 
Oct. 9, 1995 Donald J. Pratt Retired 
Oct. 16, 1995 Kenneth A. Hughes Retired 
Oct. 18, 1995 James Prescott Retired 
July 11, 1995 A.T. Guastella Active 
Oct. 25, 1995 Gordon T. Gettins Retired 
Oct. 26, 1995 Jack G. Dainard Retired 
Oct. 28, 1995 Aidan O’Rourke Active 
Oct. 26, 1995 Roy J. Penwarden Retired 


We Will Remember. 

P.S. Goofed again. No names of Jacket and T-shirt winners. 
We urge our brothers and sisters to attend our membership 
meetings, first Monday of the month, 1425 Phillip Murray 
Avenue, Oshawa. 


work of four. I am the only one in the group who refuses 
to replace a man for a day’s work with anything less than 
eight hours’ pay. I know there will come a time to pay the 
piper with a loss of manpower. 

In conclusion, these SPA weeks or any vacations at all 
have not created anything but a loss of employment, and 
I'd imagine that this same scenario is being played out in 
other areas of the plant. 

Yours truly, 
Terry McBride ¥ 
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Numerous Ergonomic Issues 


By Bob Thompson, 


Health & Safety Representative 


WOULD LIKE TO PERSONALLY 
thank everyone for their support 
in electing me as delegate to the 
Ontario Federation of Labour 
COFL) Convention held in Toronto 

the week of November 20, 1995. With 
all that is happening on the labour scene 
in Ontario, it was a very controversial 
convention and I endeavoured to rep- 
resent your views. 


Certification Training 

After completing the three-week cer- 
tification course, to obtain certification 
I had to complete a Workplace Hazard 
Analysis and Health & Safety Plan, then 
send it into the Workplace Health & 
Safety Agency. The Agency is a bipar- 
tite organization funded through Work- 
ers’ Compensation. One of the Agen- 
cy’s functions is to develop require- 
ments for Certification according to 
the Occupational Health & Safety Act 
COHSA). The purpose of the 
Workplace Hazard Analysis is to pro- 
vide an opportunity to demonstrate 
the practical application of knowl- 
edge and skills developed during the 
Certification Course. Now with my 
Workplace Hazard Analysis completed 
I have received my Certification I in 
accordance with requirements estab- 
lished by the Workplace Health & Safety 
Agency under Section 16(1)(c) of the 
OHSA. 


Ergonomic Issues 

There are numerous ergonomic prob- 
lems affecting our members since the 
1996 model changeover. Some of the 
problems were created by equipment 
and design change and other ergonomic 
problems were created by standards 
(management using model change as 
an opportunity to cut out more of our 
jobs). 

On the Motor Line with the new 
engine hook process, the Company has 
created a problem with motor heights. 
The motor level on the AGV set is now 
six inches higher than it was on the 
1995 system. For those working on the 
top of the engine this has become an 
ergonomic issue. The risk of shoulder 
injury (thoracic outlet syndrome, rota- 
tor cuff tendinitis and bicipital 
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tendinitis) for these people has become 
much higher. Management at the time 
of writing this is running a test AGV 
with an arm that will hold the motor 
four inches lower. The test is to see 
ergonomically how the lower height 
configuration will affect work on the 
bottom end of the motor. in solving 
one problem you run the risk of creat- 
ing another problem. Although progress 
is very slow on this we are seeing some 
indication that management, through 
engineering, is trying to resolve this is- 
sue. 

At fender install, the addition of a 
tool box and the canister to the left- 
hand fender has created an ergonomic 
concern. The additional weight along 
with the awkwardness of the fender 
has substantially increased the physical 
demands required to install the fender. 


“in solving one problem 
you run the risk of 


creating another problem” 


This job was previously recognized by 
the Company through accident reports 
as having one of the highest injury rates 
in the Truck Plant. Last year, by re- 
working the stock to improve the 
fender fit, the effort to install the fender 
was reduced and a decline in injury 
rate was evident. Now with 1996 de- 
sign changes we are back to step one 
on this issue. The Company is banking 
on a fender hoist to resolve their prob- 
lems at fender install. 

On front bumper install, the two 
operators are now required to hold the 
bumper in place with one hand, while 
bending over and loose-fitting the bolts 
into the bottom of the bumper, with 
an angle head air gun. The loose-fitting 
of the bolts into the bottom of the 
bumper was put on front bumper in- 
stall to accommodate the elimination 
of a job. Two job stations down the 
line there is a job where the operator 
has to bend down far enough to reach 
up into the front left wheel well to 
install a nut, on a stud to secure the 
new tool box, with an angle head air 
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gun. I have requested 
an ergonomic study on 
these jobs and since | 
then I have been in- 
formed that the Com- 
pany kinesiologist was in on the Third 
Shift to investigate these job functions, 
but to date I have not received a re- 
port, and I find that the Company have 
been unacceptably slow in addressing 
these concerns. 

In Dept. 50, with the stock mall jobs 
there is an ergonomic concern because 
of the amount of lifting, rack heights, 
rack locations and the awkwardness of 
many boxes. It has taken a long time 
but now “The ergonomic department 

is to survey all mall jobs as early as 

possible to determine if there are 
any unsafe operations in these jobs”. 

d’m quoting the Company on this.) 

So we should be seeing some reports 

back on this ergonomic survey in 

the near future. 

These ergonomic issues have al- 
ready forced some people off their jobs 
incapable. Management needs to ad- 
dress these issues immediately or there 
will be more people injured, then 
forced to go on par. 65, job search. 

In Doc. 75 of the Master Agreement 
it says, “In carrying out job station de- 
sign at introduction of new processes 
or procedures or the changing of job 
assignments, all Industrial Engineers 
shall use an ergonomics check list.” This 
is not being done in the Truck Plant. 


In Closing 

I would like to take this opportu- 
nity to say to all of you and your fami- 
lies, Merry Christmas and Best Wishes 
over this Holiday season. Until next 
time, if you have any Health & Safety 
concerns or if your job is causing you 
pain, talk to your supervisor, then put 
in a call for your Union Health & 
Safety Representative. My pager 
number in-plant is *97-5659. To reach 
my pager from outside GM, call 1- 
800-361-6793, then input page ID 
#5659. W 
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On October 24th and 25th CAW Pres 


Local 222’s elected reps listened as | 
repercussions that all trad 
now that Bill 40 h 


Brother Hargrove also listene: 
on issues such as outsour 
and other issues that con 


Mowe Danthoaur nad Cintown 


c. 
LIER BVOUIETS AHH SiStETS. 


The Toronto Sun published two articles on Novem- 
ber 7 and November 8, 1995 which not only attacked 
the Unions, it zeroed in on the CAW and Local 222 
specifically. 

I wrote a letter to the writer Leatherdale on 
November 9 because of the many phone calls I 
received from the Plants about her unfairness to 


the Unions. She did not 
publish the 
letter, but 
took parts out 
of context and 


November 9, 1995 


7 i ‘ is’ 
Let me deal with your first article, Mike Hartt 
Ms Linda Leatherdale 


aa Hen radio debate with radiction 
labour ot He seat and CUPE prest ‘caha before 
used it in her Money Editor our Presicent, : e of my 
tate tr 
e Toronto Sun You § 
pei Ue King Street East member, f 
published Toronto, Ontario ee to : 
November 12, M5A 3X5 here , : ee 
1995. atherdale: est Local Union any* ion line’. You are elegales. 
Again I east i onse to your two articles we are no tong buying the ae inions of one of council 
received many This letter is a resp nd November 8, 1995 In basing your conclusion on ia Tory all his elected de 
ania pia eaeeeet i ‘ 68-year-old retiree who has bee Madam | 
wanting to know your “Money” column. ; 

: = n ja . 2 ion (th 
ie oo Your near-sighted, tunnel ey ee Union . in point — when @ rae ook ‘wich ne 
my telter. leaders, and 0 ; ase | , upport the On anne 

se acid ara oa 222 boiled my blood to the point ward that our Union ny mmendation to fight Presiden 
hades iia oahe ae silent any longer. Federation of Labour nti-labour agenda, this bership 7 
Hom, tne that | can't S'2Y t before you Bill 7 and Mike Harts'santrlabou! Be he percent 
ae Any decent journalist knows acts, YoU ate & same retiree you quote publicy Se My mert 
my letter to Linda se you have to check your conie sruth for ig in favour of the motion. The § Tce ND.P.e 
Ee ime example that “you can’t buy the was putting up signs in front of yee on know th 

50 cents’. the next morning — Friday, Novem democr 
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den 
t Buzz Hargrove visited our local 


rother Hargrove i 

her. inform 

unionists will be faced Paes aie 
ts been eliminated. 


to the concerns 
" n oj our 
ing, increased ae ee tia 


ern the local membership 


¢ the stand he took less than 24 


4,000 of my membership bothered to cast a 
vote on disaffiliation when over 40,000 voted 
for the Executive and officers. 


Half-truths are as bad as lies. The message 
came in 1993 that our members don't want our 
Union support to go to ANY political party, not 
just the N.D.P. 


| do concede to the fact that the N.D.P. made 
many mistakes while in power, but | also be- 
fieve that the Harris governments anti-labour, 
anti-union agenda will make Bob Rae’s govern: 
ment look like democracy in Heaven. 


In your November 8th article you're accusing 
Hargrove of trying to conquer the province in- 
stead of fighting G.M. on outsourcing and job 
losses. How wrong you are. Under Buzz 
Hargrove's leadership, and that of his pred- 


- this retiree is a C.A.W. Council 
sh is also false. He did not get 

position because GM. is allowed 

and he did not make the first 16 
e did allow him to attend a couple 
neetings because six or seven 
yates could not attend. 


4 the President of this large Local 
total membership is over 23,000 
des 6,000 retirees). | was elected 
ith close to 70 percent of the mem- 
iport. One the same ballot where 84 
ed to break our ties with the N.D.P. 
ship knew that lam a card-carrying 
ind staunch socialist, but they also 
| am a leader who will adhere to the 
c wishes of my members. 


ing powers threatened, we are going to fight. 


Our people on the shop floor fully understand 
that anything we gain at the bargaining table 
we can lose with the stroke of a pen in the 
legislature. 


We as leaders agree that Mike Harris received 
a mandate to govern, put in a democratic soci- 
ety we have a right to disagree, and voice Our 
disagreement. 


You with your narrow mind have every right to 
be wrong. 


in closing, | may want to remind you of a Chi- 
nese proverb: “She who sits in silence, could 
pass as a genius’. 


j to mention the fact that fewer than ecessor Bob White, our C.A.W. members did Yours truly, 
well, So did the Corporations. Now when we JK:ec John Kovacs 
caw1136 President 
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ocal 222, U.A.¥¥- 


OSHAWORKER 
27 


Working Alone Is A Hazard 


Skilled Trades 
Health & 


Safety 


By Chris White, 


Skilled Trades Health & Safety Representative 


N SUNDAY, NOVEMBER 12TH AN M/R WAS IN- 
structed to work on the roof of the truck plant 
alone. He protested to his supervisor but was still 
instructed to perform his job on the roof by him- 
self. He requested his Health and Safety Rep. and 
continued to follow instructions under protest. Fortunately 
he completed his assignment without incident. Both Larry 
Heffernan (Truck Plant H&S Rep) and I investigated the work- 
ers complaint but were unable to convince the supervisor he 
was placing the workers safety in jeopardy by asking him to 
work in an isolated area by himself. 

We pointed out to the supervisors that Doc 74 (D) of the 
Master Agreement talks about the hazards associated with 
working alone in isolated locations. The Truck Plant Joint 
Health and Safety Committee is pursuing this. 


Leg Severed By Conveyor 

By coincidence the same week I received a safety bulletin 
describing a serious accident that occurred at a GM plant in 
Buick City, Flint, Michigan. A worker's left leg had become 
trapped in a floor-mounted power and free conveyor and 
had been severed below the knee. 

The poor unfortunate worker had been dragged approxi- 
mately 12 feet before someone heard his screams and was 
able to stop the conveyor. This worker remained trapped for 
approximately 40 minutes before the Flint Fire Dept Rescue 
team were able to free him using the “Jaws of Life”. Attempts 
to re-attach the severed limb at the Hurley Hospital in Flint 
were unsuccessful. 

The accident investigation discovered “the area where the 
work was performed was in an isolated location’. 

The plant corrective action included: “All work on the 
third floor where someone was required to work alone was 
suspended”. 


Body Of Ford Worker Discovered 

The following is an excerpt from the Windsor Star, dated 
February 1995: A Ford engine plant worker was found dead 
Tuesday on the roof of the Trenton Street plant two days 
after going missing. 

Rick Lalonde, 47, is suspected to have died of natural 
causes. His body was discovered in an rooftop building that 
houses the plant’s air circulation fans. 

Ford Canada spokesman Jim Hartford said Mr. Lalonde, an 
18 year employee, was a dependable worker but was miss- 
ing for work Monday and Tuesday. 

A steamfitter who regularly carried out routine checks of 
the air houses on the plant's roof, Mr. Lalonde was last seen 
Sunday at 1:30 pm after telling a supervisor he was going to 
inspect one of the 24 air houses. 

A clerk in the plant’s human resources office called Mr. 
Lalonde’s Cadillac Avenue home Tuesday morning looking 
for him, but received no answer. 

His body was discovered at about 10:30 am by an em- 
ployee with a building management contractor who was also 
doing maintenance in the air house. 
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Mr. Lalonde was carrying a radio, as do all | 
steamfitters, Hartford said. It was in the on 
position as it normally is, but the battery had 
run dead. 

Hartford said it was not unusual that no 
one noticed Mr. Lalonde did not finish his 
shift Sunday. 

“They (steamfitters) are fairly self assigning and it’s not 
unusual for them to go and do a job on their own.” “It’s not 
an assembly line job where someone would notice the per- 
son beside them.” 

I think the above two incidents graphically prove the 
need to use extreme caution when working on the roof or 
any other isolated areas of the plant, and I remind you that 
you have the right to refuse any work that you have reasons 
to believe is likely to endanger you. 


Salety On The Road 
France has enacted a tough new law against drinking 
and driving. The new limit is a blood alcohol content of 
6.065 percent, one of the toughest in Durope. Drunk 
drivers were blamed for 40 percent of all fatal road 
accidents last year. 

* A girlfriend in the car is one of the best safety assets to 
curb pushy young male drivers, according to research 
published last week by Britain’s Royal Automobile Club. 
However having other friends as passengers can bring out 
the worst in “your tearaways’. 

« Last week a couple in San Diego suffered minor injuries 
when their car rolled off the road, it had been traveling at 
10 kph. The man and woman were naked and not wearing 
seat belts. Investigators believe they were engaged in sex, 
the police said. Globe & Mail September 19th, 1995. 

As this is the last issue of The Oshaworker before 
Christmas, I would like to take this opportunity to wish 
every one a very Happy Christmas and a very prosperous 
New Year. For those of you who will be working through 
the Christmas shutdown. Remember — Safety first, every- 
thing else second. 


Trades Representation 

If you have any safety concerns, make sure you specify to 
your supervisor you want the skilled trades health and safety 
rep. 

If the production rep. answers your call you have the 
right, through him to request the skilled trades rep. as well. 
This is the only way I will know what your problems are and 
get involved. The skilled trades health & safety rep. must be 
involved in skilled trades issues. That’s why we have the 
position elected. 

My pager number is *97-3644 my phone number is 3644, 
you can also leave a message at this number. 

See you all in 1996. % 
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It's A “Real” Crime 


By Paul Goggan, CAW Certified Health & Safety Representative, 
Shift Two, Car Body, Hardware, Paint Production & Skilled Trades 
ea cee Ea cate a aR ele lc ee a 


WOULD LIKE TO TAKE THIS OP- 
portunity to wish everyone a 
Merry Christmas and a Happy New 
Year. 1995 has been a very excit- 
ing year. General Motors have tried 

to push Safety back to the dark ages, 
but together we have fought back and 
are making progress. If you like to lis- 
ten to the rumors, then Mike Harris 
plans to make 1996 an interesting year 
also. As always it’s been a pleasure to 
represent you in 1995 and I am looking 
forward to the challenges of 1996. 


1995 Accident Rate 

As the year draws to a close, it looks 
like over 2,000 CAW members in the 
Car Assembly Plant will have suffered 
an Occupational Injury. This means that 
one out of every three employees work- 
ing in the Car Assembly Plant have suf- 
fered an injury that required outside 
medical attention in 1995. I am not talk- 
ing about seeing the nurse, I am talking 
about seeing a doctor and filing for 
Workers’ Compensation. This figure 
shows that General Motors does not 
care about its workforce in the Car As- 
sembly Plant. 


Dying Hard 

Management has worshipped 
progress and profits, made gods of sci- 
ence and industry, while blindly ignor- 
ing the evidence around them that they 
were destroying us. 

Workers are hurt daily in explosions 
and fires, are mangled by machinery, 
deafened by industrial clangor, and 


driven to the breaking point by harass- 
ment and the command to work at a 
dangerous pace. Thousands of men and 
women are poisoned at work by fumes 
and solvents and dusts. 

Management, ignorant as primitive 
tribesmen of the human results of a 
burgeoning technology, continue to 
push workers beyond the breaking 
point. Workers suffer quietly, their fami- 
lies accepting these deceptive diag- 
noses. 

For far too long, this terrible acci- 
dent rate has gone unrecognized. 
Moreover, it is all too clear that this 
blindness is no accident at all, but a 
function of what the Lawyers call “To- 
tal callousness, stupidity, and deceit of 
the medical-industrial complex consist- 
ing of company doctors, industry con- 
sultants, and key occupational-health 
officials.” 

Now you may ask yourself, why then 
do workers put up with this physical 
suffering and death. The simple truth is 
they fear for their family’s future. This 
unforgivable toll will continue until 
workers force the Government to ad- 
dress the problem. Nowhere is it bet- 
ter documented than in the Ministry of 
Labour and Workers’ Compensation 
Board’s pitiful attempts at “Compensa- 
tion & Enforcement”. 


Its A “Real” Crime 

This is the story of one autoworker: 
“Oh, it can drive you. It can really 
drive you after a while, especially with 
all the repetition. You’re a robot. 


Support Your 
CAW Dental Centre 


579-8730 
Chairman: Orville Faught 
6 General 
___| Oral Surgeon _1 Periodontist _ 
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You’re a number, 
‘who are you’ I don’t 
know, I’m 55555.” 
Getting written-up, 
getting into trouble is 
the only way you get 
recognition. A blue slip is an award 
— they still remember your badge 
number and name. You've got to lead 
a wild-cat if you want to be a Union 
rep. Sure. How many guys in there 
are divorced because they are work- 
ing there. It’s a great place to become 
an alcoholic — sure I hit the sauce 
pretty bad for a while till the wife 
threatened divorce. But they treat 
overtime like a game, 6-7 days a week, 
10 hours a day. The question is how 
greedy are you? Management makes a 
game of it, when it’s really not a game. 
It’s people, human lives you are deal- 
ing with. These people are not games. 
It’s a corporate game. It’s the corpo- 
ration that counts and nothing else. 
Production is all they care about. Eve- 
rything else — safety, quality, people 
— they could not give a damn. That 
frustrates me when I start thinking 
about that. I do not daydream 
anymore. Things are just moving en- 
tirely too fast. I guess that’s the rea- 
son for Workers’ Compensation. We 
are rushing on our jobs, we are bust- 
ing our ass. It’s the corporation that 
created Lean Production, to save time 
so they can spend more time figuring 
out how to save more time. It’s just 
out of control. It’s a real crime what 
management is doing to their work- 
ers.” 


Telephone 

My office number is 644-3608 and 
pager number is *97-3608. My home 
telephone number is (905) 579-0336. 
Please feel free to call. Remember it’s 
your Health & Safety that counts. My 
alternate, Charlie Kehoe, can be 
reached by pager number 8899 when 
he is replacing me. Thank you. 
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Stop The Insanity 


By John Roberts, 


Education Committee Member 


S IF MIKE HARRIS AND HIS 
cronies haven’t already done 
enough damage since being 
elected to office last June, 
they are now preparing an all 
out assault on the working people of 
Ontario. 

With the passing of Bill 7, this govern- 
ment is taking the labour movement back 
50 years. The 48 hour work week limit 
has been a fixture under the Ontario 
Employment Standards Act since 1944. 
Now companies like GM have asked the 
government to give companies the right 
to increase the limit on compulsory work 
hours, from 48 to 56 in a week and from 


eight to 10 hours per day. A Company 
spokesperson acknowledged the subject 
was part of a recent wide-ranging discus- 
sion with government officials. The Ca- 
nadian Manufacturers’ Association added 
that the issue will become a higher prior- 
ity for business in its efforts to operate 
on the same level as competitors else- 
where. 

Who knows, maybe the Company’s 
next innovative idea would be for us to 
move our beds next to the line. 

I don’t want any of the brothers or 
sisters to get the impression that I am 
against overtime, I’m not. I just feel if 
someone wants to work it, that deci- 
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sion should be their own. 


OFL Convention Elections 

I would like to thank everyone who 
took the time and made the effort to go 
down to the hall to vote in the OFL 
election. A very speciai thanks to those 
who voted for me. With your support I 
was elected as a delegate to the con- 
vention. Your support was and always 
will be greatly appreciated. 

Since this is the last edition of The 
Oshaworker for 1995, I would like to 
wish you and your families all the best 
over the festive season. Until next time, 
have a good one! ¥ 


Tela WEE TESS Spies: EUR oer Se = aes mE = ist 
Hockey Tournament Expanded 
By Doug Crough, 


Recreation Committee Chairperson 


IRST OF ALL ON BEHALF OF THE RECREATION 
Committee I would like to extend a warm Christ- 
mas greeting and a Happy, Healthy New Year to all 
our members and their families. 


Recreation Requests 
As always our Committee tries to keep up with the re- 
quest for financial assistance but if for some reason you 
don’t hear from us it’s probably due to one of the following 
reasons: 
¢ Your request was received after our meeting and will be 
dealt with the following month (we only meet once a 
month); or 
¢ there wasn’t a telephone number submitted with your 
request so you couldn’t be contacted (please make sure 
you attach your phone number). 
Don’t be afraid to phone the Hall (723-1187) or myself (705- 
277-9233) if you haven’t heard anything on your request. 


Annual Tournament 

Once again our Local’s annual hockey tournament is fast 
approaching and due to the fact that this is probably the 
best-run and best all-round tournament in all of the CAW 
we've had to expand. Our Committee does a fantastic job as 
always and that’s why we had to expand. 

Last year we had 16 teams and had to turn seven very 
disappointed teams away. That was hard to do. This year 
once again we are expanding to include an Oldtimers’ Divi- 
sion (35 and over) and hopefully we'll get eight teams plus a 
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good turnout for the Open Division, and 
we've got the ingredients for the best tour- 
nament yet. 

In order to do this we'll be starting the 
tournament on Friday night (jan. 26. 1996) 
at 7 p.m. and continue on Saturday Jan. 27, 
1996) with the championships on Sunday Jan. 28, 1996). 
Dates, schedules and times will be posted throughout the 
Plants in January. Plan to attend, this will be the best yet. 


Shoot Out At High Noon 

Another new addition to this year’s tournament will be a 
shoot-out at 12:00 p.m. on Saturday. This is the first time 
ever. Each team will provide a shooter and a goalie, with the 
All-Round Best Goalie and Top Goal Scorer being declared 
the champs. 

Jim Jackson of Labatt’s will be providing prizes for the 
tournament, as well as a special package for the shoot-out 
winners. The Bobby Orr Lounge will be open Friday night as 
well as all day Saturday. 


Thank You 


Just a quick thanks to all those who took time out of their 
busy schedule and went to the hall to vote for me to repre- 
sent Local 222 at the OFL Convention. Your confidence and 
support for me is truly appreciated, I will represent you 
well. Thank you very much. ¥ 
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The Season For Giving 


By Bill Mutimer, 


Vice Chairperson, Political Education Committee 


|) HE CHRISTMAS SEASON IS AGAIN UPON US. THIS 
is the one time of year I wish could last all year 
round, The joyful way in which we treat each other. 
The spirit of giving being better than receiving. It’s 
the one time of year we think of others not just 
ourselves. We take time out to be with family and friends. 
Something we don’t do enough of through the year. We also 
think of the needy, the poor, the children. We take stock of all 
who are near and dear to us. We think of good things they have 
done for us and what small way we can repay them, be it with 
a gift or card or just a phone call saying thanks. We think of 
loved ones who are not with us anymore and of the things we 
shared with them and how we miss them. We think of other 
countries and religions and how they celebrate Christmas. We 
think of those less fortunate than ourselves and we try to ease 
their strife with donations of food or money or toys. We think 
of past Christmases and the joy and pleasure they brought us. 
I’m sure if we could we would shower all our friends, family, 
workmates, etc. with gifts for, as the saying goes, “’Tis the 
season for giving — ‘tis the season to be jolly.” 

The sad thing is, once the season is over we all retreat to the 
saying “Woe is me!” or “What about me?” or “What have you 
done for me lately?” I’m not saying we're selfish but we seem to 
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forget all the giving, sharing, caring, we held 
in our hearts over the Christmas season. Now 
I know we can’t have Christmas every day of 
the year but wouldn’t it be nice if we held 
the spirit of Christmas in our hearts every 
day of the year. The spirit of giving of ourselves, of sharing 
ourselves and our resources with others and caring for all who 
are less fortunate than ourselves. I guess that’s why Christmas is 
in the winter months, so as to warm us all inside. 

In the coming year, with government cutbacks, corpora- 
tion cutbacks and for us in GM, the threat of contract talks 
(or maybe a strike), this would be a good year to keep the 
spirit of community, solidarity and togetherness alive. That 
spirit of Christmas that makes us so caring, so generous, so 
thoughtful. The spirit that brings out the best in all of us. 

The PEC would like to wish you and yours the best, not 
just at Christmas but all year long. In this coming year we 
will all be tested, let’s pass this together. 

Merry Christmas to All and To All a Good Night. 
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Countering Harris’ Blatant Attacks 


By Barry Grills, 


BEST Instructor & OFL Delegate 


HE OFL DELEGATE ELECTIONS 
were held on October 21, 
1995. As this is the first issue 
of The Oshaworker since the 
election, I would like to thank 
everyone who took the time to come 
out and vote, especially those who sup- 
ported me. It is important to send dedi- 
cated trade unionists to this conven- 
tion to insure the passing of all resolu- 
tions pertaining to the blatant attacks 
of the Harris government on labour. 
Corporations like GM are asking Harris 
to make major changes to our health 
and safety rights, such as: 

The Right to Refuse Unsafe Work 
~— corporations would like Harris to 
eliminate or minimize this right. They 
would like to force workers to perform 
unsafe work with the threat of disci- 
pline should they refuse. 

Eliminate Mandatory Health & 
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Safety Committees — Corporations 
would like to eliminate mandatory 
health and safety committees so busi- 
ness has the only say in health and 
safety activities. 

The Right to Know About Haz- 
ardous Chemicals, etc. — Harris and 
the common sense revolution would 
like to eliminate or reduce certification 
training. 

Close Workers’ Health & Safety 
centre — Corporations would like to 
train workers from management-con- 
trolled health and safety centres. 

Cut Ministry of Labour — the 
Harris government has said it is cutting 
the Ministry of Labour budget by 46 
percent. The cuts will come as the re- 
sult of fewer government health and 
safety inspectors, including all ergono- 
mists, all air quality technicians, half 
the engineers and much much more. 
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General Strike 

Gord Wilson of 
the OFL has been 
talking of a one-day 
province-wide strike 
by the end of the 
year. Although this would be very ef- 
fective I believe it should only be a 
start. The labour movement is the only 
opposition this government has, there- 
fore, we should all stand united and 
together fight this government’s 
agenda. 

If you would like to know all the 
ramifications of Bill 7, ask your com- 
mitteeperson, they should have a copy 
of it. 

In closing I would like to wish you 
and your families a Merry Christmas and 
a Happy New Year. * 
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Pilot Program Launched 


By Gord “Chief” Lindsay 


N OCTOBER 1, 1995 THE 
Phased-in Retirement Pilot 
Program was officially 
launched. 

The PRPP was made avail- 
able to a maximum of 150 brothers and 
sisters under the age of 64 who were 
eligible to retire prior to the commence- 
ment of the program. 

The selection of employees were to 
be distributed in the following num- 
bers: 


Oshawa 75 
St. Catharines 40 
Ste. Therese 20 
Windsor 15 


As your elected Retirement Instruc- 
tor I have been busy setting up the Pre- 
Retirement Classes. 

I should also explain — due to the 
politics and the near-sightedness of 
some our political opponents who have 
no regard for you, the membership, the 


program was a little late in starting. 

Our Plant Chairperson, Don Whalen, 
and Local 222 President John Kovacs 
took time out from their busy sched- 
ules and had me returned to the job 
that you elected me to do so I can help 
you — brothers/sisters and your 
spouses to make your transition from 
worker to retiree a smooth and worry- 
free event. 

Thank you, both for your time and 
support. Thank you also to the many 
brothers and sisters who called to offer 
support for myself and the program. 
There were many calls from graduates 
of the pre-retirement classes and lots 
from the ones who wanted to attend 
and could not. 

Thank you very much and keep the 
applications coming. 

I know it sounds silly, but retirement 
to some people is a topic that’s talked 
about in hushed tones and is treated like 


Pre- 
Retirement 


a sudden bereavement 
— but if you and your 
spouse have prepared, 
you will have the best 
time of your life in 
your later years. 
Travel, hobbies, togetherness, friendships 
you will renew, the list is endless. 

These are just some of the things 
that you will be able to participate in 
when you retire. 

Please fill out the application and get 
involved — the sooner the better. 

As this is our pre-festive edition of 
The Oshaworker. Please have a happy 
and safe holiday. 

P.S. Happy Anniversary Lorraine, on 
December 26th, our 47th wedding 
anniversary. ¥ 
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prepare for their retirement. 


Please Print 


Name 


Spouse’s Name 


lf “Yes” Please Give Approximate Date 
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Home Telephone No. 


Dept. No. Shift No. Plant Column No. 
Home Address 

House/Apt. No. Street 

City Postal Code 
Supervisor's Name Phone No. 
Years of Service Age 
Will Your Spouse Attend: CL) Yes CL] No 
Have You Planned A Retirement Date [1] Yes L) No 


Pre-Retirement Course Application 


The CAW has agreed with GM to establish a Pre-Retirement Course Designed to assist our Members to 


Your Local Pension Committee will be presenting this course consisting of four three-hour sessions. 
Topics include: Income, Benefits, Financial Considerations, Legal Matters, Health, Organizing Your 
Time, and Community Activities. 


The course is on a voluntary basis, to be attended on your own time. Your spouse is encouraged to 
attend these sessions with you. You are expected to attend all four sessions. If you would like to 
participate in this course, please fill out this application form. 


Serial No. 
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Some Call It A New Way Of Life 


By Orville Faught and John Lesurf, 


Union Counsellors 


mom —E HAVE BEEN WRITING IN 
The Oshaworker for 
many years. Our desire is 
to keep you informed about 
the many types of commu- 
nity services that are available to our 
members and their families. One of 
those programs is called Emotions 
Anonymous. For some people they call 
it a new way of life. 

Emotions Anonymous International 
began in 1971, received permission 
from Alcoholics Anonymous to adapt 
its 12 step program for people with 
emotional problems. Based in St. Paul, 
Minnesota, it now has over 1,200 chap- 
ters in 17 countries, including approxi- 
mately 130 in Canada. 


The Program 

The pressures of daily living and re- 
sulting emotions affect everyone regard- 
less of intelligence, education, wealth, 
or social position. The purpose of Emo- 
tions Anonymous is to help people of 
all faiths or of no recognized faith to 
live a better emotional life. The Pro- 
gram provides, answers, yet asks no 
questions of its members... Everyone is 
welcome... Everyone is equal. No one 
is more important than another. 

Men and women from all walks of 
life have banded together to learn how 
to cope with such symptoms as panic, 
anxiety, depression, abnormal fear, self- 
pity, resentment, remorse, insomnia, 
jealousy, envy, guilt, despair, fatigue, 
tension, boredom, loneli-iess, low self- 
esteem withdrawal, obse isive and nega- 
tive thinking, worry, compulsive 
behavior (eating, drinsing, working, 
spending), and other psychosomatic or 
physical illnesses. 

Emotions Anonymous is not a medi- 
cal or psychiatric service, nor is it a 
replacement belief system. EA does not 
provide personal or family counseling. 
Moreover, EA is not a lonely hearts club 
or a placement agency for the unem- 
ployed. It is reiterated that advice in 
any of these matters is not a function 
of Emotions Anonymous. The beautiful 
part of the Program is that EA mem- 
bers listen patiently to each other with- 
out rendering any judgments. 

Emotions Anonymous is a non-profit 
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organization supporting itself through 
the voluntary contributions of its mem- 
bers. No dues or fees are ever charged. 
Further, contributions from outside ar- 
eas (governmental agencies, religious 
and social groups, or other charitable 
institutions) are declined. 

Members meet weekly, or as fre- 
quently as they wish, to share their 
thoughts with each other. Members are 
entitled to express any viewpoint pro- 
vided it falls within the scope of the EA 
Program. By sharing their experiences 
and relationships, members find they 
are not alone or unique in their feel- 
ings, even though their symptoms may 
be different. This discovery brings on 
an immediate relief and an inner peace 
begins to take form. 

Meetings are conducted by members 
of EA only. Medical, social or religious 
professionals are not permitted to lead 
meetings unless thy are EA members 
and are participating as such. Com- 
ments made by members at meetings 
are treated confidentially to uphold the 
tradition of Anonymity. Criticism and 
argument are avoided to insure easy 
and open-minded discussion. 

The EA Program works! This New 
Way of Life has proved itself over the 
past fifteen years by spreading through- 
out this and other countries. The 
warmth, friendliness and sincerity found 
at EA meetings is immediately perceived 
by most newcomers. The relaxed at- 
mosphere induced by peaceful and 
courteous discussion is a welcome 
change over the frantic pace of the 
twentieth century. 

The only requirement for EA mem- 
bership is a desire to become better 
emotionally. Meetings are every Mon- 
day evening at 7:30 pm. at 32 Wilson 
Road North, Oshawa. For further infor- 
mation call Orville Faught at 644-4283 
or John Le Surf 644-4282. 


The Twelve Traditions Of 
Emotions Anonymous 

1. Our common welfare should come 
first; personal recovery depends on EA 
unity. 

2. For our group purpose there is 


_THE OSHAWORKER 


but one ultimate authority — a loving 
God as He may express Himself in our 
group conscience. Our leaders are but 
trusted servants; they do not govern. 

3. The only requirement for EA mem- 
bership is a desire to become well emo- 
tionally. 

4. Each group should be autonomous 
except in matters affecting other groups 
or EA as a whole. 

5. Each group has but one primary 
Purpose — to carry its message to the 
person who still suffers from emotional 
problems. 

6. An EA group ought never endorse, 
finance or lend the EA name to any re- 
lated facility or outside enterprise, lest 
problems of money, property and pres- 
tige divert us from our primary purpose. 

7. Every EA group ought to be fully 
self-supporting, declining outside con- 
tributions. 

8. Emotions Anonymous should remain 
forever non-professional, but our service 
centers may employ special workers. 

9. EA, as such, ought never be or- 
ganized; but we may create service 
boards or committees directly respon- 
sible to those they serve. 

10. Emotions Anonymous has no 
opinion on outside issues, hence the 
EA name ought never be drawn into 
public controversy. 

11. Our public relations policy is 
based on attraction rather than promo- 
tion; we need always maintain personal 
anonymity at the level of press, radio 
and films. 

12. Anonymity is the spiritual founda- 
tion of our traditions, ever reminding us 
to place principles before personalities. 


The Twelve Suggested Steps 
Of Emotions Anonymous 
1. We admitted we were powerless 
over our emotions — that our lives had 
become unmanageable. 
Continued on page 34 


The Rites Of Religion 


By Dave Patterson, 


Chairperson, Human Rights Committee 


CCORDING TO THE ONTARIO 
Human Rights Code of 1981 
under section 4 and 5 every 
person has the right to equal 
treatment with respect to em- 
ployment and freedom from harassment 
in the workplace and within the union 
without discrimination because of creed 
(religion). In the 22 years that I have 
been in Canada, I have slowly watched 
Christmas being put to the sidelines. It 
does not feel right and it bothers me. I 
know that Canadians have celebrated 
Christmas with verve and enthusiasm 
for hundreds of years. Why should it 
suddenly become a skeleton in the 
closet and not be mentioned by name 
or be celebrated openly without any 
hangups. This is being done to accom- 
modate people of other religions and 
make them feel at home. I feel that we 
should respect each others religions, 
because God is one in all religions. 
But we do not have to give up our 
own religion, because we are not ask- 
ing other religions to give up their reli- 
gious festivals. Lf we do not honor our 
own religion, how can we expect oth- 
ers to respect it. As we respect other’s 
holidays and festivals, they should re- 
spect ours, thus marking the event in 
both cultural and religious aspects of 
it. This is what really enriches our soci- 


ety. 
A Day Of Respect 


I know that showing people you care 
means a lot. I have seen many Canadi- 
ans, for whom Christmas may not be a 
religious tradition, try some festive 
cheer. I does not really matter whether 
one is a Jew, Muslim, Hindu, Sikh or 
any other religion. What matters is that 
we want to accept and be accepted. 
We will never learn about others, or 
expect them to learn about us, unless 
we make an effort to be positive. 

I do not believe in forcing anyone to 
celebrate Christmas with most of its 
traditional highlights, even though for 
many of us it may be part of a natural 
and religious way of life. Our excite- 
ment flows from the multi-cultural as- 
pect of Canada’s celebrated diverse so- 
cial mosaic, by putting up the Christ- 
mas tree, exchanging gifts, watching 


the Christmas parade and attending cul- 
tural shows. Broadly, it emerges that 
non-Christians like to view this as a 
holiday season, a time predominantly 
of cultural significance in which a spirit 
of caring, sharing and giving prevails. 
This may be in keeping with the cel- 
ebration of religious festivals in multi- 
ethnic societies around the world 
where members of different communi- 
ties come together and turn them into 
general events of socio-cultural inter- 
mingling. But this is essentially the his- 
toric perspective of Christmas in Cana- 
da’s context. 


Keep Christmas Alive 


After all, what is wrong with Christ- 
mas? There is nothing wrong, except 
with the people whose hearts and 
minds are not open enough to adapt to 
diversity. Ignorance is the root of most 
problems that has beset many unfortu- 
nate Canadians who want to ban Christ- 
mas. But since Christ was a prophet of 
God, we do celebrate his birthday in a 
special way, like preparing special 
dishes and having relatives over for din- 


2. Came to believe that a Power 
greater than ourselves could restore 
us to sanity. 

3. Made a decision to turn our 
will and our lives over to the care of 
God as we understood him. 

4. Made a searching and fearless 
moral inventory of ourselves. 

5. Admitted to God, to ourselves 
and to another human being the ex- 
act nature of our wrongs. 

6. Were entirely ready to have God 
remove all these defects of charac- 
ter, 

7. Humbiy asked Him to remove 
shortcomings. 

8. Made a list of all persons we 
had harmed, and became willing to 
make amends to them all. 

9. Made direct amends to such 
people wherever possible, except 
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ner for the occasion. 
This time of the year 
exudes an ambience 
that makes you want 
to be part of the cel- 
ebration. It does not change a persons 
culture, color, faith or religion. No mat- 
ter what we believe in, we all have a 
responsibility to teach our children the 
ethics and morals of life. 

It is our duty to raise and teach our 
kids the ethics and values of life. Our 
kids are also thrilled to have an oppor- 
tunity to give presents to their friends 
and teachers. What better way or time 
to wish those who make our daily life 
easier and who we take for granted. So 
in the spirit of the festive season, we 
are invited to various parties and we go 
there and join in the festivities of this 
happy event. It is a good social and 
cultural opportunity to share and care 
for one another. Every religion is good. 
I would like to wish everyone a Merry 
Christmas, peace and good will and 
have a safe and happy holiday. bad 


when to do so would injure them or 
others. 

10. Continued to take a personal 
inventory and when we were wrong 
promptly admitted it. 

11. Sought through prayer and 
meditation to improve our conscious 
contact with God as we understood 
Him, praying only for knowledge of 
His will for us and the power to carry 
that out. 

12. Having had a spiritual awak- 
ening as a result of these steps, we 
tried to carry this message, and to 
practice these principles in all our 
affairs. 


In Closing 

We would like to wish all our 
members and their families a Merry 
Christmas and Happy New Year. ¥ 
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By Tina Moore, Diane Cunningham 


and Brian Jackson 


HE EMPLOYMENT EQUITY COMMITTEE WOULD 
like to thank all the people who completed their 
surveys and participated in the Employment Sys- 


tems Review. 


For those people who did not complete a sur- 
vey, for whatever reason, will be receiving another survey 
in the near future. This is the union’s obligation under 
Appendix N of the Master Agreement. 


Ihe Employment Equity 


From the Employment Equity Committee, to members 


and their families, a Merry Christmas and a safe and pros- 
perous New Year. 
If you have any questions on Employment Equity or 


Human Rights issue, call 644-4330. ¥ 


Season's Greetings 


By John P Caines 


WOULD FIRST OF ALL LIKE TO 
wish all of our members and 
their families all of the best in 
the upcoming holiday season, 
and I ask all to remember those 

less fortunate, particularly the welfare 
families who face a bleak Christmas 
because of the Provincial Government 
cuts. Maybe a number of costing meas- 
ures were in order but to reduce those 
already living below the poverty level 
a 22 percent cut is totally unreason- 
able. It’s really only the children who 
will suffer. Think about it—how could 
you and your families cope with a 22 
percent cutback in your wages. 


Ontario’s Economy Slipping 

After all the slash and burn eco- 
nomics of the extremist right wing of 
the Provincial Government, Ontario’s 
economy has slipped into full reces- 
sion. After all you can’t take billions 
out of the economy and expect it to 
come up rosy. 

You can’t expect much more. There 
is not a day goes by when you pick up 
the papers and see this Company and 
that Company cutting workers’ jobs and 
General Motors is no exception. This 
all in the name of profits (greed). It’s 
almost like history repeating itself. This 
is exactly what happened before the 
Great Depression. 

Unemployed workers don’t buy 
cars, computers, houses, fridges, 
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stoves and other retail commodities. 
Why, they don’t even make enough 
to pay taxes. I guess that’s why the 
debt keeps getting deeper. 

As I said in a previous article I be- 
lieve our members had better save 
their bucks for I believe next Septem- 


ber GM is going to have a showdown 
with the CAW and it will be a long 
and tough one; we should be pre- 
pared. 

In conclusion I wish everyone a 
safe and pleasant Christmas holiday. 
Be careful out there. # 


Exciting News about Hearing Aids! 


There’s no excuse today for not wearing your hearing aid. The clunky, 
behind-the-ear models of the late 70’s are no longer the fashion. Today, 
many assistive devices fit completely in the ear canal. They are barely 


visible at all! 


Hearing aid specialist Colette Cauchi operates the Bowmanville Hear- 
ing Centre located at 47 Liberty St S (at Memorial Hospital). 

Many clients are surprised at how much hearing aids have shrunk over 
the years. And seniors are not the only clients Cauchi sees. Hearing loss 
affects people of all ages. Anyone from factory workers, to rock fans, to 
motorcycle riders should be concerned about their hearing. 

In fact in today’s noisy society, many people will have a hearing handi- 
cap well before retirement. They may not even be aware of it. 

The Bowmanville Hearing Centre will arrange hearing tests, fit people 
for hearing aids and do repairs. The Centre also offers hearing protection 
aids and advice. Cauchi recommends custom fit noise alternators to pro- 


tect ears from unwanted noise. 


The Bowmanville Hearing Clinic carries swimming ear plugs, ideal for 


children who are prone to infections. 


Hearing help is available with the Ministry of Health assisting in paying 
$400 towards the purchase of a hearing aid. 

The latest hearing aids are light-weight and nearly undetectable. Cauchi 
hopes the stigma of wearing such a device will soon disappear! 

“You wouldn't leave home without your glasses. It should be the same if 


you need a hearing aid.” 
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Festive Season A Busy 


One 


For CAW Family Auxiliary 


By Jackie Finn, 
CAW Family Auxiliary #27 President 


HE FESTIVE SEASON IS FAST APPROACHING AND 
signs of this are very significant as far as Auxiliary 27 
is concerned. 

Recently Auxiliary #27 hosted a penny sale and 
card bingo which was very well attended, I believe 
we had 100 in attendance. Thanks to Sister Ruth Hopson 
who convened the ticket sales. The entertainment commit- 
tee consisted of Sisters Dorothy McEachern, Joyce Wilde, 
Abby Kiberd and Pearl Gavel. On the social committee were 
Sisters Marian Ross, Joan Cannons, Marg Leddy and Joan 
Taylor. The raffle table of gifts were convened by Sisters 
Fannie Estabrooks and Betty Rutherford. Thanks to all of 
you, a job well done. Also thanks to all the people who came 
out to the penny sale to make this event the success it was. 

Sister Phyllis Clarke is one of our regular delegates to the 
Durham Regional Labour Council. She has informed the mem- 
bership that the labour council's per capita will be raised, 
effective January 1, 1996, from $0.10 per member to $0.13 
and further to January 1, 1997 from $0.13 to $0.15. 

On Thursday, November 2, 1995, bus trips to the St. Law- 
rence Centre in Toronto were organized by the CAW Retirees 
Chapter. The forum was sponsored by the Alliance for Sen- 
iors. The purpose of this was to protest the cutbacks to the 
social programs at the Provincial and Federal government 
levels. The protesters came from retirees chapters in St. 
Catharines, London, Oakville as well as Oshawa. 

The two theatres at the forum were filled to capacity and 
this demonstration was also a kick-off campaign for the fight 
against cutbacks. 

Sister Alice Boneham thanked Sisters Helen Rotterman, 
Barb Smith, Vi Coolidge, and Laura McDonald for volunteer- 
ing at the tuck shop at Hillsdale Manor. The residents of the 
manor really enjoy the tuck shop being available to them so 
they can purchase their treats. Anyone who wishes to volun- 
teer please call me or leave your name at Hillsdale Manor. 

Once again this year Auxiliary 27 is going to purchase a 
gift for 10 residents at each of Hillsdale Manor and Fairview 
Lodge. The homes send us the names of residents who do 
not have anyone to buy them gifts at Christmas. Imagine 
Christmas morning, waking up to no gift to open while 
others have families who make sure they’re provided for. 
Thanks again to Sisters Shirley Hill and Marg Fitchett respec- 
tively who volunteer their time to do the shopping for our 
organization. Both Sisters really enjoy doing it and they do 
one super job. 

Congratulations to Sister Abby Kiberd on winning the 50/ 
50 draw. 

Recent donations: Durham Regional Labour Council re: United 
Way campaign $200; Denise House for Christmas $400; Destiny 
Manor for Christmas $400; Men’s Hostel for Christmas $400; St. 
Vincent’s Kitchen for Christmas $400, Bethesda House 
(Bowmanville) for Christmas $400; Big Sisters NOW $100. 

Sister Dorothy Brown presented our bursary award at the 
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Eastdale Collegiate commencement. She 
also presented Local 222’s awards. 

Auxiliary 27 is once again going to par- 
ticipate in the collection of non-perishable 
food items to be distributed by Simcoe Hall 
Settlement House to the needy. Each year the demand is 
increasing and with the recent cutbacks to welfare cheques, 
one can surmise that the demand will be even greater. 

Auxiliary 27 is also collecting items for Denise House for 
Christmas. These items could be shampoo, soap, toothpaste, 
any product women and children could use. Thanking you 
in advance for your generosity. 

Our members’ children’s Christmas party is Saturday, Dec. 
2 at 11 am. The children will be entertained by Debbie and 
Paddy Cauley (Emerald). I had the pleasure of meeting and 
listening to them this past summer at my trailer park near 
Picton. Debbie and Paddy are from Whitby. Hope you enjoy 
them as much as my grandchildren and I did. 

Thanks to Sister Karen Cannons for doing the gift shop- 
ping and her helper Sister Nancy Heney. 

The social committee will be on hand with the refresh- 
ments and of course the main person, Santa, will be in at- 
tendance. 

Our members’ Christmas Party will be held on Tuesday, 
Dec. 19. Pot luck dinner at 6:30 p.m. You will have received 
a letter informing you about this. You can bring your spouse 
or a friend along, so keep in mind if you bring someone to 
the dinner just make a little extra. 

This year we have booked “The Entertainers” as your en- 
tertainment. As you recall we had the privilege of having this 
group perform for us two years ago and I know a lot of you 
have seen their shows during Fiesta Week. It is a show you 
won't want to miss. 

Thanks to the social, entertainment committees, also the 
trustees who take care of chocolates. Thanks to Sister Marg 
Leddy for all her help. Santa will be in attendance also. 
Please make it a special effort to join us at this festive time of 
the year. 

At our next meeting on Tuesday, December 5 we are 
going to have a guest speaker, Steve Bourque from New 
Horizons. 

Elections will be conducted for three (3) regular and three 
(3) alternate delegates to the Durham Regional Labour Coun- 
cil. 

As this is the last issue of 1995, I would like to extend a 
very Merry Christmas and Happy New Year to each and 
everyone. God Bless. 

We will meet on Tuesday, January 2, 1996 for our first 
business meeting of the new year. 
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End Of Salmon Migration 
A Sight You Will Never Forget 


By Roy Fleming 


j, HE SALMON MIGRATION UP 
the streams was about a month 
later this year than last. I do 
not know why, but this is my 
explanation. The Big Lake (On- 
tario) was very warm this summer and 
the salmon waited until the water tem- 
perature was just right for their fall 
spawning season. 

The Oshawa Creek was very low and 
the little rain was just enough for these 
salmon to start their migration; then to 
spawn and die. The spawning beds 
were the same, cleaned by the female, 
then mostly two males, one on each 
side of the female; as the eggs were 
dropped by the female, the two males 
fertilized the eggs. To see these large 
female salmon of over 20 pounds give 
their last life to spawn and die, is a 
sight you will never forget. When these 
fish leave the Big Lake they are a brown/ 
gray colour. As the migration starts, the 
fish have a small white spot at the end 
of the tail. This white coloration moves 
up the left side of the fish, the rest of 
the body turns black, the head red, and 
then comes death. This dying is not a 
waste of fish flesh, for the body breaks 
up into small parts of dead salmon, 
which is left in the water for the very 
small, newly hatched salmon to eat and 
thrive on. A wonderful food, high in 
protein; the very small salmon grow 
very fast throughout the winter and by 
spring are looking for more food, like 
minnows, crayfish and plankton. These 
small salmon live in the creek for a 
year or longer before they return to 
the Big Lake for another five to seven 


CORRECTION 
In the November issue of The 
Oshaworker there were three 
Resolutions that were printed with- 


out attributing the mover of the 
resolutions. Brother Russ Rak pre- 


sented the resolutions. The 
Oshaworker apologizes for the 
omission. 
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years feeding on alewives and shad, 
smelt, and other coarse fish that they 
can find. 

These same streams the salmon 
spawned in have many predators like 
the rainbow trout that spawn in the 
spring in the same gravel beds the 
salmon use in the fall. These rainbow 
trout eat the salmon eggs that were 
laid by the salmon. Also, the brown 
trout spawn earlier in the season than 
the salmon, and the brown trout fry 
eat salmon eggs and the small salmon 
smolt. 


Many Predators 

I have also seen the mallard ducks 
feeding on the eggs of the salmon. The 
raccoons will kill the salmon as they 
spawn in the shallow gravel beds. The 
biggest predator we have are the illegal 
people snagging the spawning female 
salmon just to get the eggs to sell for 
roe bags. I have wandered the Oshawa 
Creek and other small creeks for a life- 
time and I have never seen so much 
illegal fishing. As you pass over the 
Oshawa Creek on Taunton Road, you 
will see cars and people and fishing 
gear. I do not know why the natural 
resources department does not check 
some of this illegal fishing. Every creek 
you cross, you will see people with 
fishing equipment in the creek. 

You have heard stories of salmon fish- 
ing in other parts of our country. When 
we had no salmon or rainbow trout to 
catch, these people told stories of how 
they caught these fish on the spawning 
beds. Now they have no salmon or rain- 
bow trout. We had better put an end 
to this illegal fishing or we will have no 
salmon or rainbow trout left. 


Failed Projects 

Salmon and rainbow trout were at 
different times introduced or stocked 
into the local streams, but the projects 
were failures. Then one of our Canadi- 
ans developed a poison that would kill 
the lamprey but would not harm the 
fish or eggs. The lamprey have almost 
disappeared and now we have some of 
the best salmon, rainbow trout, and lake 
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trout fishing at our 
doorstep. The brown 
trout also chose Lake 
Ontario to feed and 
grow in before return- 
ing to the creek to spawn in the local 
stream, before the salmon spawn. 

I once mentioned in a column years 
ago, “You could catch a local city bus, 
go to the harbour or other spots along 
the Big Lake and catch these large sport- 
ing fish.” If it takes you and I to stop 
this illegal fishing, then let’s get at it or 
we will have no big fish to catch in the 
local stream. You have seen and heard 
of this illegal fishing. Let’s phone or 
contact our local game over-seer and 
let him or her know it is their duty to 
stop this illegal snagging and fishing. I 
might sound bitter about this illegal 
snagging... lam! I intend to do my part 
to stop it, are You? 


Turkey Trap Shoot 

The Turkey Trap Shoot was another 
great success! I won a turkey at this 
shoot. The weather was perfect, a little 
dull, very little wind and the trap 
worked fine; only a few broken birds. 
Dean Anderson and his committee did 
all the work. There were not as many 
trap shooters as in previous years; were 
you there? Trap shooting will continue 
until the freeze up. 

Dean Anderson won Class A with 47 
of 50 broken birds; Ed Cook was sec- 
ond and Todd Hoovey was third. Bill 
forgot to give me the names of the other 
shooters in class A. I won class B, not 
bad for an 80-year-young shooter. I 
know these trap birds are flying faster 
today than 60 years ago. Tom Holly was 
second, and said, “These clay birds are 
a lot smaller than a moose.” John 
Patralito was third. Cam Crotty won 
class C shooting from his wheelchair. 
He has been ill but enjoying the shoot- 
ing. Werner Klatt was second, and Bing 
Crosby was third. All shooters had a 

Continued on page 38 
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good day; everyone did not win, but 
that is what a turkey trap shoot compe- 
tition is. When I mentioned Cam shoot- 
ing from his wheelchair, you have no 
excuse because you had a little ache in 
your small toe. 


Pheasant Season 

The pheasant season continues to the 
middle of December. The area they re- 
lease birds in is the Kendal Conserva- 
tion Area; a plot of land of 2,000 acres; 
bought by your license fee. This prop- 
erty is very hilly and overgrown with 
trees and shrubs, and with a good 
pheasant dog it is still tough shooting. 
Without a bird dog it is almost impossi- 
ble to get any birds; ask me. My old 
dog is dead and it is lonely trying to 
shoot without a dog. I’ve had bird dogs 
for over 60 years. 

I bought that new book, Atlas of the 
Breeding Birds of Ontario. The Federa- 
tion of Ontario Naturalists were the pub- 
lishers. The drawing on the cover is by 


Bateman. I have not had the time or 
energy to really read this complete 
book. There are many illustrations of 
the birds plus a good description of 
these birds that adds to the overall qual- 
ity of the text. The bird population 
changes all the time; some birds have 
increased in numbers because their 
food supply is more abundant; espe- 
cially the birds that feed on the corn 
left behind after harvest. 

You had to be a bird brain to enjoy 
yourself birdwatching. One morning 
along the Oshawa Creek, watching the 
salmon spawning, I noticed a very small 
bird not flying but running from rock 
to rock. I watched it and I knew it was 
one of the many wrens that migrate 
through every fall. I also noticed some 
birds were late leaving for the South, 
maybe the good weather kept them 
here. Your bird feeder should be full at 
all times if you wish the birds to visit 
you. I had house finches nesting in my 
back porch. The young birds left and 


this fall while I was away, the house 
finches returned to build another nest, 
but not two nests, why? They know. 

Fish entries until the end of the year. 
Trap until the cold snows come. In- 
door target Sundays and Thursday eve- 
nings. Come out to the Newcastle prop- 
erty, visit with us and enjoy your- 
selves. ¥ 


Under the General Motors health care 
plans, coverage for out-of-province claims 
are contingent upon the Provincial Plan con- 
tributing towards the cost of a claim, In 
certain provinces where the provincial plan 
did not make a payment towards the claim, 
coverage was extended to employees as long 
as it was a covered benefit under the On- 
tario provincial government plan. 

The Ontario Ministry of Health has an- 
nounced that it ceased providing any pay- 
ment for out-of-province ambulance serv- 
ices effective October 7, 1995. This change 
will affect many employees/retirees, includ- 
ing those living in provinces where the cov- 
erage was only provided to equalize cover- 
age between General Motors’ employees. 
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Any claims incurred in the month of No- 
vember will be honoured. Thereafter, out- 
of-province ambulance claims will no longer 
be reimbursable. 

In cases where MEDEX or CANASSIST- 
ANCE (for hourly employees/retirees) or 
SOS (for salaried employees/retirees) have 
been contacted and it is determined that it 
is appropriate for the arrangement for air 
or land ambulance repatriation, any ambu- 
lance charges incurred as a result of this 
decision will continue to be covered. 


D.W. Munger 
Vice President & 
General Director of Personnel 
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It’s Getting Crowded At The Top | 


By Bill Mutimer 


S OF WRITING, EACH TEAM HAS PLAYED FOUR 
games and all four squads are tied for first (or last) 
with four points each. It can’t get any tighter than 
this. Since our last article we have finally provided 
our last two teams with sponsors. Chris Scott talked 
to and persuaded Peter Neal to sponsor his team. They are 
now known as Peter Neal, Guide Realty. Peter is an former 
CAW member and a past player in our hockey league. Peter 
left us for the real estate game, but he hasn’t forgotten us. 
On behalf of the league I want to thank Peter for sponsoring 
and Chris for persuading him. If you are in need of a real 
estate agent, give Peter a call at 905-723-5281. 

Our second sponsor to step up to the plate was The Sports 
Station restaurant. Brian Daniel persuaded Tom Susac, owner of 
the Sports Station, to sponsor his team. Thank you Tom and 
Brian. The Sports Station is located just east of the Union Hall, 
across from the ball diamonds, at 1240 Phillip Murray Ave. So 
after a Union meeting or ball game (in summer), or if you want 
to grab a nice meal or cool soda, drop by and give the Sports 
Station a try. Be sure to let them know you are from the CAW, 
we want to let them know we appreciate their sponsorship. 

I might add, both teams did their new sponsors proud by 
winning their respective games on November 5, thus caus- 
ing the log jam at the top. 

Below I will list team standings and top scorers. With the 
influx of new players, it’s made for a more balanced league. The 
wheeling and dealing is at a minimum this year, no trades yet. 
By the next issue I hope to have team rosters, so when you 
come out to watch the games you will know who's who. 

I can’t give you write ups on each game due to limited 


Sunday Moree 
Hockey League 
PORT 


space, so pick up your weekly Durham 
Sports to check out all the action. Or bet- 
ter yet, get down to the Civic Sunday morn- 
ings, 10 am to 1 pm and check out the 
action for yourself. ¥# 


Team Standings 


Team WP W L_ =*T _ GF GA PTS 
Cliff Mills/Lear 4 2 2 0 20 16 4 
Mackies 4 2 2 0 15 20 4 
Peter Neal, Guide Realty 4 2 2 O 16 22 4 
Sports Station Restaurant 4 2 2 0 16 23 4 


Top Ten 


Player Teams Goals’ Assists Points 
Chris Scott PNGR 5 4 9 
Brad Reeves SSR 6 2 8 
James Parker CML 4 3 7 
James Simpson CML 3 4 7 
Scott Hallet MAC 1 6 7 
Percy Napper MAC 1 6 7 
Larry Coady MAC 2 4 6 
Troy Foster SSR 3 ys 5 
Gord Rodgers PNGR 3 2 5 
Dave Cummings SSR 2 3 5 
Greg Buckley SSR 2 3 5 


CAW FIVE PIN BOWLING RESULTS — OCTOBER 6TH - 27TH 


By Jeff Free, 
League Reporter 
900 CLUB 650 CLUB 
G. MclIvor 949 N. Ricketts 691 
800 CLUB D. Ricketts 650 
: B. McCarthy 691 
Gary Davies 815 T. Whiteley 661 
750 CLUB K. Couvier 653 
M. Gibson 764 H. Langkraer 682 
G. Daigle 790 N. Harrison 656 


G. Mclvor 777 

T. Walton 754 - 791 

J. Byrne 793 

N. Ricketts 762 

L. MacDonald 767 - 773 
R. Mitchell 754. 


700 CLUB 
M. Bryan 740 
D. Graham 700 - 736 - 731 
T. Whiteley 705 
D. Chapman 746 
V. Hendersn 704 
B. Davies 702 
T. Walton 712 
F, Haw 714 
M. Gibson 719 
B. Schaefer 701 
R. Revoy 704. 
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L. MacDonald 669 - 674 
R. Murray 657 

P. Cormier 668 

K. Hughes 651 - 662 
Gary Davies 678 - 680 
P. Evans 662 

B. Schaefer 677 

G. Charland 654 

R. Jones 672 - 662 

D. Chapman 651 

G. Mclvor 654 - 685 
J. Serrurier 663 685 
D. Marshall 687 

M. Reuter 696 

M. Powers 691 

J. Miekle 690 - 653 

V. Casalino 660 - 683 
M. Kimble 680 - 671. 
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600 CLUB D. Marshall 633- 649 - 601 
P. Munroe 636 G. Daigle 637 - 603 - 602 
P, Derry 622 D. McLean 615 
P. Hennig 640 R. Jones 612 
T. Bannister 602 M. Kimble 648 


Gary Davies 620 

K. Woodard 616 - 639 
M. Powers 638 - 631 
L. Hoar 601 - 626 

F. Morton 632 

T. Muirhead 609 

R. Revoy 600 

T. Smith 623 

K. Couvier 649 

G. Charland 607 

H. McDougall 643 
B. Scero 634 

G. Fisher 638 

L. Gervais 629 

D. Graham 621 

G. Scarlett 606 

B. Smith 609 - 627 
B. McCarthy 602 


S. Gervais 613 - 638 - G01 - G02 


Robert Marshall G00 - 626 
Rick Marshall 624 


R. Mitchell 638 - 645 

N. Harrison 641 - 608 - 649 
V. Henderson 616 - 645 
P. Stirpe 647 - 616 - 634 
J. Lintlop 602 - 625 

K. Hughes 644 

D. Brown 637 - 641 

M. Brown 621 

P. Derry 620 620 

S. Pollock 646 - 609 

J. Serrurier 637 

R. Maybee 622 - 625 617 
K. Ellis 631 

T. Walton 603 

D. Murray 602 

V. Casalino 602 

M. Yurchi 642 

B. Huff 615 - 615 

B. Schaefer 611 

R. Murray 647 

P. Cormier 642 
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Flying Starts, Trade 
Highlights Of Opening Weeks 


By Ron Gay, 


Executive Board Local 222 Recreation Committee Liaison 


) Millwork and Canada Trust were off to a flying start 
with Rick Garlough leading the scoring parade. 

| The two stars of the first week were John Civello 
: i who scored the first goal of the season for his team 
and Jim Buechler, the oldest to score. Jim is 39 years old and 
holding-holding-holding... 

It looks like John Whiteman is ahead of everyone for the 
Lady Bing. A big trade was made by the owners of the Flying 
Squirrels and Millwork. The trade saw Millwork owner Ralph 
McQuaid sending forward Steve Mitika to the Flying Squir- 
rels in return for left winger Dunc Durham. Details of the 
trade are not yet available. But rumors are Millwork owner 
Dan Bertrand along with centre Steve Mitika received an 
amount of money in the 3-digit column ($1.28) plus future 
considerations. 


Statistics by Seadog 


GP W L T Total GF GA 

Millwork 4 2 0 2 6 16 «611 

Canada Trust 4 2 0 2 6 20 «616 

Flying Squirrels 4 2 2 0 4 15 12 

Dines 4 0 4 0 0 12 24 

Top 10 Point Getters 

G A P 
Rick Garlough (CT) 4 5 9 
Mike Saddler (CT) 3 > 8 
John Civello (MILL) 2 6 8 
Dunc Durham (MILL) 4 3 7 
Dave McArthur (Dines) 3 4 7 
Gary McGee (CT) 1 6 F 
Rob Maddock (Dines) 3 3 6 
Al New (FS) 2 4 6 
Dan Bertrand (FS) 5 0 5 
Dennis Genereaux (CT) 4 1 5 


This will be the last issue out for 1995, on behalf of Eric 
(Seadog) Smith and myself, we wish everyone and their fami- 


lies a merry merry Christmas and a safe and happy new year. 
Until 1996, see you on the ice. 


OSHAWORKER 
DEADLINE 
For The 
January Issue 


Is 
Friday, 
December 8, 1995 
at 4:00 p.m. 
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Car Truck 
Hockey League 
PORT 


The CAW Local 222 Annual Hockey Tour- 
nament will be January 26, 27 and 28, 1996. 
We hope there will be eight Oldtimers 
teams 35 years and over, and eight teams 
in the Open, Non-Contact Division. 

The teams consist of 20 players includ- 
ing coach and manager; in the Non-Contact prizes are as 
follows: Division A winners $1,000, runner-up $500; Divi- 
sion B winners $500, runner-up $250; in the Old Timers the 
prizes are: Division A winners $600, runner-up $300; Divi- 
sion B winners $300, runner-up $150. 

Aside from the cash prizes there are also Labbatt’s awards. 
This should be a fun weekend with some great hockey so 
keep this weekend open and watch the next issue for more 
details. 


BOWLING NEWS 
South Eastern Ontario Recreation Council 
(SEO REC) 


10 PIN BOWLING QUALIFIER 
February 3, 1996 
Locals 
80 © 124 © 222 © 303 * 396 « 1090 © 1136 © 1980 
370 © 522 e 524 © 540 © 1987 © 2225 © 527 
Only 
MEMBERS & SPOUSES 
Place 
Leisure Bowling Lanes 


728 Champlain Avenue 
Oshawa, Ontario 


Mail To 
SEO REC 
77 Cromwell Avenue 
Oshawa, Ontario LIJ 4T5 


For More Information, 
Phone: Bob Phinney 1-(905)-728-9359 


Entry Closing Date January 29th, 1996 


Team Event 
Entry Fee: $20.00 Per Person 
Total Team Entry Fee Of $100 
Must Accompany The Entry Form 
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Letter To The Toronto Sun 


A Call For Courage 


Dear Linda Leatherdale/Christina 
Blizzard: 
wa OU KNOW ABOUT AS MUCH 

[) about changes and amend- 
ments to Bill 7 and 40 as 
Lucien Bouchard knows about 
unity. More than 60 amend- 
ments and changes were made in the 
Legislature in less than two hours. (Pre- 
written by business I guess.) 

The Harris government has affected 
union jobs along with non-union jobs 
with these changes. Picket line violence 
has been non-existent in most legal 
strikes prior to 1993 as your column 
states on November 12th, 1995. 

These changes do, believe me, make 
management and labour as confronta- 
tional as 50 years ago. 

For example in the CAW Collec- 
tive Agreement we had prior notice 
of layoffs and closures. The changes 
to these sections no longer are ad- 
dressed with changes in Bill 7. OPSU 
employees as well as CUPE could and 
will lose their jobs because if certain 
services and sections of these two 
unions are privatized Cie: if an Ameri- 
can Insurance Company buys OHIP) 
collective agreements covering these 
employees are void. The new em- 
ployer doesn’t have to even hire these 
people back. (So much for Harris stat- 
ing we would bargain in good faith as 
he said they would through collec- 
tive bargaining). 

Using replacement workers during a 
legal strike are also allowed under 
changes to Bill 7 which adds to picket 
line violence. 

The right to refuse unsafe work has 
also been gutted (ie: imminent danger). 
If a car at GM falls on my head and I get 
up to talk about it, I guess this would 
be imminent danger. How can you be 
so hypocritical in your article that these 


changes are equalling management/la- 
bour rights. 

Wake up and come spend eight 
hours at GM working on the line and 
then you can criticize about union 
rights, wages, etc. 

Don’t take a former union rep 
(Harold Reid’s word for it), come and 
talk to the average person who works 
on the line such as myself. I'm 34, my 
wife is at home with our two sons aged 
three and two. Then come and tell me 
I make too much or expect too much. 
(J guess you have and the government 
forgot about Sean Kells). 

I remember not so long ago in your 
article complaining about the Medicare 
system being not up to par (ie: costly, 
not efficient). I know your daughter 
needed kidney dialysis and this changed 
your mind about the Medicare system. 
Full circle. (By the way before you judge 
what political party I vote it is neither 
NDP or Conservative). 

The Chief for Peel Region Police even 


admitted picket line violence has been 
at a lull under the previous Bill 7; but 
danger is imminent. There will not even 
be enough police to watch picket lines. 
(Thanks to the Harris cuts!) 

Have the courtesy if not the courage 
to publish and respond to this letter in 
your pro-conservative non-union paper. 
Yours sincerely, 

Steven Bullock 
Proud! CAW Local 222 Member 
cc The Toronto Sun 

The Toronto Star 

The Globe & Mail 

Port Perry Star 

The Citizen 

The Oshaworker 

PS: John O’Toole the Conservative 
MPP for Durham East is a retired sal- 
ary/Management pensioned GM em- 
ployee colllecting his GM pension as 
well as his MPP’s salary. Gee I wonder 
if GM has a sympathetic ear to lean on 
when the changes to Bill 7 were 
discussed. # 


Ice Fishing 1996 
Third Annual Trip 


Date: Sunday, January 21st, 1996 
Place: Lake Scugog 
Time: 6:00 am until 7:00 pm 


Cost: 


Adults (13 years and up) $15.00 
Children (12 and under) $10.00 


Sponsors: To be announced later 
Watch for information in the plant 
Cash/Sponsor prizes! 
Normark Proud Sponsor 
Phone: Glen Meek (905) 433-2457 


@ Attention Oshaworker Writers! 
Subumcestous ta “The Ostawaricer 
should be double spaced aud wa more thadt 


150 words or three typewrtt@(en pages laug. 


ea 
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Child Care Centre 
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Information For Parents 


By Judy Guay, 
Oshawa Day Care Services Co-Ordinator 


PENING IN JANUARY OF 1996, CAW CHILD CARE 
Services is designed to meet the needs of CAW 
members who work at General Motors. 
The child care program believes that close and 
frequent communication with parents is a high 
priority. 

Staff will work with parents to enhance the children’s 
development in the formative years. This stimulating envi- 
ronment will offer children an opportunity to take an active 
part in their own learning. 

The staff, who are trained in early childhood education, 
provide a range of activities that will develop and enhance 
children’s physical, social, emotional, cognitive and creative 
skills. 

This well-balanced program also provides outdoor play, 
nutritious meals and snacks, and suitable rest or sleep peri- 
ods. 

Ages: 

Infant - 5 years 

Hours of Operation: 

6:00 a.m. - 2:45 a.m. (approximately), Monday to Friday 
Enrollment: 

Children may be enrolled for: 

¢ Full Day (4.5 - 9 hours) 

¢ Half Day (less than 4.5 hours) 

Minimum enrollment is two full days or four half-days per 
week. 


Fee Structure 

A daily fee is charged for all children enrolled in the pro- 
gram. An official tax receipt will be issued in February of 
each year. 


Holidays 

The program will be closed for all statutory holidays, but 
parents are invoiced for those days. The program is closed, 
without fee, from December 25th through January Ist, 1996. 
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A CAW PRIORITY” 


Fees 
Full Half Half 
Day Day Day 
(lunch) 
Infants $28.00 $14.00 $16.00 
(0-18 months) 
Toddlers $27.00 $13.50 $15.50 
(18-30 months) 
Pre-school $24.00 $12.00 $14.00 


(2.5-5 years) 


Financial Assistance 

Subsidies for eligible families may be available from the 
Regional Municipality of Durham, Child Care Services Divi- 
sion. Please contact the Centre Co-ordinator for further 
information. 


Deposit Fee 
At the time of registration, parents are required to make 
an initial deposit payment equivalent to fees for two weeks. 


Registration 

A registration fee of $15.00 per child is due upon registra- 
tion. 
CAW Community Child Care & Developmental Services 
1400 Ritson Road South, Oshawa, Ontario 
1-800-770-8758 
(until December 15th, 1995) # 
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FOR SALE 


Minolta camera equipment, X-700 body, 
50mm F1.7 lens, 360PX flash, Tokina 
70-210 F4 lens, many other accesso- 
ties. Call: 723-9000 


Apartment size freezer, $50; rare 6 ft. 
bath with large ornate ball and claw fee 
$300 or bo. Call: 905-721-8942 


York 2001 weight set, very good condi- 
tion, asking $175 OBO. Call: 905-983- 
5536 


Complete set of wood carving chisels 
including Henry Taylor, Lee Valley, foot- 
prints books, case, clamp, reasonable. 
Call: 725-5245 after 5 pm or leave mes- 


sage 


Twin bed, almost new, with head board, 
$250, Call: 579-6754 


1977 Dodge motorhome, C class, 
$12,000 obo, 5 1/2’x15' covered utility 
trailer, steel floor and gate, ideal for gar- 
den equipment or Skidoos, $1600, all in 


good condition. Call: 519-623-4180 
1977 Ford Van, new tires and engine, 
35,000km, good condition, $500 obo. 
Call: 723-0865 


Shampoo sink in 7 foot vanity, with 
shampoo chair and many extras. Call: 


697-0905 evenings 
Sega CD and 7 games, $300; roller 


blades, $20, size 9. Call: 579-7932 
Two 1991 Polaris Indy 340s, covers, low 


mileage. Call: 705-657-3612 
Homemade routered name and address 
signs, good prices, great Christmas gifts. 
Call: 721-1175 

Parts car, 83 Pontiac J2000, $250 obo; 
nine used windows and storms, all $25, 
new TV antenna system, $500. Call: 
705-786-1835 


Dehumidifier, 20 pint, excellent condi- 
tion, $80, Kenmore air condition, excel- 
lent condition, 8000 BTU, $150. Call: 
579-7347 

1981 GMC 1/2 ton, dual rear axle, good 
work truck, 1970 MGB, good project car, 
has all parts. Cail: 725-1518 after 9 
Chevrolet Hurst, 4 speed shifter, link- 
age “tT” handle, fits Firebird/Camaro, 
$325, 327 complete carb to pan, ran 
well, $625, Call: 705-799-6577 
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1 2 
6. 7 
11 12 
16 17. 
Phone #: 


Swedish army rifle, model 96, 6.5, 303, 
British rifle no. 4, mark #1, both rifles 
are in good condition, $150 each. Call: 
705-277-3421 


Timeshare, USA, Mexico, Europe, rent 
or sell; child car seat, Snugli carrier, 
girls snowsuit, infant car seat. Call: 683- 
9626 


1979 Cadillac Coupe de Ville, 185,000 
kms, 454 V8, runs well, needs body 
work, asking $500 as is. Call: 905-728- 
2969 


Avon Red Cape Cod dishes, 75 pieces, 
4 place settings, and 2 tier servers. Call: 
705-432-2128 


Ladies size 12 coats, pants, skirts, 
blouses, bathroom set mats, new 
spread, comforter, used dishes, new 
dishes. Call: 725-5306 


286 computer, black and white monitor, 
$200, child's car bed, $150, rattan din- 
ing set, glass table, four arm chairs, plant 
base, $550. Call: 434-7398 


Panasonic microwave convection oven, 
all accessories included, excellent condi- 
tion $300, 1976 Chev 4 door Nova, excel- 
lent condition, $1600 as is. Call: 434-2575 


One room cabin, all utilities, well pump, 
cable, Silver Springs, Florida, wash 
room, lien to property, 80'x100', $6500 
American. Call: Inquire: 3 Klies Beach, 
Box B2, Harrow, Ontario, NOR 1G0 


Three wheel electric scooter, with bat- 
tery charger, two years old. Call: 576- 
6938 


Bridgeport vertical milling machine with 
digital readout, miling vise, drill chuck, 
collets, and clamps, $3900 obo. Call: 
433-5097 

BC fir, 3°x8°x15', 3ph wood splitter. Call: 
905-623-2646 


Bissell powerlifter cleaner, new, used 


only once, asking $150. Call: 725-4664 


Heritage Renaissance | wood fireplace 
insert, fits fram 21" to 42" wide 20.5" to 
28.5" high and over 14" deep, some 
extras, $500. Call: 728-6639 


1967 2-door Chevelle 350, auto, rebuilt, 
car has been redone top to bottom, 
trades OBO. Call: 905-983-6193 


70.6 acres, 110'x50' barn, 60'x30' barn, 
80'x30' quonset, older 3 bedroom home, 
45 min. to GM, Omemee, great poten- 


tial, $184,500, Call: 705-799-5757 
Truck cap, 1988 and up; hot water tank, 
60 gal., 6 years old; young horses for 
sale; 1979 Grand Prix parts. Cail: 905- 
983-6193 


Windows, double glazed, wood, excel- 
lent condition, 23x52; 37x52; 23x52; 
31x44; 23x52; 31x44; 39x52; waterbed, 
king size $100; 1990 Starcraft trailer 
$4,100. Call: 668-4964 


McCullough chainsaw model 10-10 $125; 
Barnett crossbow $200; outboard prop for 


50 hp Merc $50. Call: 705-786-3232 

14 ft. Starcraft hardtop camper, new 
canvas, tires, tanks, 3 way fridge, stove, 
heater, new wiring, lights, pulleys and 
cables, $2,500 OBO. Call: 723-7707 


Viking fridge 7 cu.ft. $500; Kenmore 
stove $400, $800 for pair, like 
new;McLary fridge 17 cu. ft. $250: up- 
right freezer $300; 4 tier Barbie house/ 
accessories $75. Call: 430-7737 
Airtight wood stove, Voyager, 2-speed 
fan, handsome design corner unit, small- 
to-medium size, 2-door with round glass, 
$300. Call: 728-6258 


Four 15" chrome rings, $35; 3.5 hp 
Tecumseh motor $90 still in box; nicely 
designed doghouse, new, small to me- 


dium dog, flip top, $50, Call: 728-6258 
Washer and dryer, $400, 24" stove, gold, 
$225, compact 250 vac dryer, $225. 
Call: 728-9203 


OSHAWORKER DEADLINE 


For The January Issue Is 
Friday, December 8, 1995 at 4:00 p.m. 


Please print your ad below: 


. . 
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NOTE: 


THE OSHAWORKER 


THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER. 
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Piano, beautiful cabinet, and excellent 
sound, $1500 obo. Call: 905-576-5186 


Ray Ban outdoorsman sunglasses, cable 


temple and hard case. Call: 723-0639 
Suzuki DX 80 dirt bike, excellent condi- 
tion, $700. Call: 987-3173 


Snowmobile suits, one buoyant Mus- 
tang, extra large, one with leather jacket 
and vinyl leggings, $100 each, Call: 705- 
292-5018 


Storm doors to fit double front doors, 
goloton, excellent condition, $150. Call: 
905-655-4085 


Helicopter, radio controlled, gas pow- 
ered gyro and 5 channel radio, needs 
small parts and assembly $500 obo, 
Call: 987-3173 


3 antique sewing machines, 1920, trea- 
dle Reliance, 1937, Portage electric 
singer mode 99-13, 1940 electric up- 


right Singer, $500. Call: 705-277-2171 
Stamps, coins, bird gun 410, $75, fur coat 


3/4 length, size 14, $200. Call: 623-0360 
Nordictrack Ski 450, with performance 
moniter and pulse sensor, superior aero- 
bic exerciser, new condition, will sell for 
Youth downhill 1500 cm (5 foot) Germina 
skis, Solomon bindings, Solomite boots, 
2 pairs, size 23 and 25, $175. Call: 579- 
1 
Ditrani ski suit, size 44, excellent condi- 
tion, $100. Call: 905-579-1439 

1985 Honda 750 Sabre, excellent con- 
dition,, $3000, 1975 house trailer, 15ft, 
excellent condition, trailer frame, 6'x10', 
15" tires, $300. Call: 905-985-7614 


Trailer hitch class 3, 5-105-15 GM, fire- 
place screen, wood holder, accordian 
lido, bug screen, protective rails, 1/2 ton 
8' box, diamond plated. Call: 725-8343 
Northbrook, 1200 sq ft, vinyl siding, 2 
year old raised bungalow, 3 bed. with 
walkout basement, garage, deck, 


$84,900. Call: 613-336-2951 
4 
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7' Christmas tree, $100, ladies leather 
jacket, small, 1 year old, $150, 10’ Delta 
table saw hardly used, $250. Call: 576- 
4526 


Four poster pine cannonball queen bed 
$300, 100 watt speakers, $100 pair. Call: 
579-3445 


Pioneer full stereo system, receiver, 
double cassette deck, twin tray, com- 
pact disc player, large speakers, 260 
waits, remote, black cabinet, like new. 
Call: 905-433-7950 


1979 GMC Jimmy High Sierra, 350, 2wd, 
black, very reliable, Reese hitch, selling 
as is, $1200 obo. Call: 349-3949 


Oil furnace pump & 1/8 hp motor $35; 
1978 Honda Goldwing motorcycle/ac- 
cessories, uncertified $1,200, steel cul- 


vert 16"x27' long. Call: 905-655-4196 
1977 Ford Explorer F250, 400 supercab, 
heavy duty camper special $1,500 or bo; 
1973 Ski-doo TNT 340 good condition, 
new seat $650 or bo. Call: 725-2279 


Sansui AU-517 integrated stereo ampli- 
fier ADC equalizer (value $1,100) selling 
$400; antique Pepsi cooler working ask- 


ing $250, great Xmas gifts. Call: 579-5948 
Twin bedroom set, 2 dressers, mat- 
tresses, 2 air conditioners 6000 BTU, 
full size microwave, 18 cu.ft. freezer, 
English pram stroller. Call: 509-571- 
3318 


Wooden screen door, bar fridge, wash- 
ing machine, guitar plus tuner, crutches, 
dog cage, cassette deck, tuner, cord- 
less telephone, bicycles. Call: 579-3087 
after 3:30 pm 


Ariens snowblower, 5 hp, 2 stage, $250; 
electric keyboard organ $25; wood shim 
shingles, 8 bundles, $4 per bundle. Call: 
905-723-0497 


1986 Yamaha Phazer snowmobile, mint 
condition, red & black, new steering, 
spacers, sliders, runners, low km, must 
see, $3,000. Call: 986-5019 


Pool table 4x8 plus accessories $200 
obo; antique fountain pens, 14 kt tips, 
$100 for all or bo. Call: 725-0796 


1978 half ton GMC, green, one owner, 
$2,800 or bo. Call: 428-8368 


1989 Bellair Classics 28' trailer, sleeps 
6, bedroom in back, awning, furnace, 
etc. Call: 725-2386 


Building lot, 1.6 acre Napanee, deeded 
access to river, survey, well, hydro, 
mature trees, asking $29,000. Call: 905- 
725-5329 


Sears change table, $50; Sears white 
crib, $75, both excellent condition. Call: 
404-2107 


1986 Pontiac Acadian, new rad, new 
tires, good parts car, $300 or bo. Call: 
905-986-0284 


Lennox electric furnace, 5 years old, 
excellent condition, $150 or bo, 40 gal- 
lon hot water tank, very good condition, 
$40. Call: 723-7568 

Sears universal weights, 210 |b. $300; 
Lowrey Debut organ with Magic Genie 
$500. Call: 623-6815 

1993 Astro van, one owner, like new, 4.3L 
engine, loaded, certified; dining room table, 
hutch, six chairs, oak. Call: 905-986-0680 
Purebred German shepherd puppies, 
ready 2nd week December, parents on 
premises, light black & tan, $150 each. 
Call: 905-263-8336 


Intl Pad pd Weert Se 
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John 
CAW Union Counsellor, 


BOWMANVILLE 
HEARING 
CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


47 Liberty Street South, Suite 202 


Bowmanville 


LIC 2N4 


Phone: (905) 623-6500 


Complete Hearing Aid Service 

Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 


Musician Plugs 
Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning And Servicing 
Tube Changes 
FM Audio Systems 


A.H.1.P., A.D.P., D.V.A., 
Blue Cross, Green Shield, Metlife. 


Feaighe, 
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Two loveseats, light gray, off white color, 
also wing back armchair, rust color, all 
in good condition, $200. Call: 723-9717 
Burnt River, building lot for sale, access 
to Cameron Lake. Call: 416-759-1808 


Polaris ATV pipe and silencer fits 250 
cc, excellent condition $225. Call: 905- 
263-4742 


Toro 8 hp snowblower model 826, 
chains on 8" tires, self-propelled 26" 
wide blower, Briggs and Stratton motor 
$350. Call: 905-723-8630 


Two bedroom house/cotiage, view of 
Balsam Lake, greenbelt access, w/o 
basement, deck, 3 bay garage, 3 years 
old, $139,000. Call: 905-436-6320 


General electric dryer, very good condi- 
tion, white, $75. Call: 905-263-4742 shift 1 


1993 20' Bass boat, 200hp, Evinrude 
motor, custom tarp, 3 batteries, 3 depth 
finders, foot control, trolling motor, 
aluminum mags and spare on custom 
trailer, $20,000. Call: 905-430-7394 
Viking 30,200 BTU, oil burning, stove, 
new, great for cottage or garage, $60, 
also 3 burner wait propane Jiffirange, 
$25. Call: 905-668-4590 

Two 1994 Polaris Indy trail snowmobiles, 
and trailer, 1400 miles on each, like new, 
Lindsay area. Call: 705-359-1204 


BOB SDE N 


wner 
KAREN MONGRAW 
Licensed Optician 


«FOR ALL YOUR OPTICAL NEEDS 
¢ ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
¢e SENIOR CITIZENS DISCOUNT 


=579-6411@ 
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1981 Buick Century, 3.8 litre, PS, PB, 
air, 128,000 km, easily certified, $550. 
Call: 905-668-5328 

Twin orthopedic beds, heat, controlled 
heights, together make king size bed. 
Call: 432-8469 


Toaster oven, desk, dresser, typewriter, 
electric motor, heater, ski boots, TV, 


lamps and more. Call: 728-5705 
Ladies CCM skates, steel shank, size 
10, in excellent condition, asking $35. 
Call: 728-2764 


Kenmore heavy duty automatic washer, 
$300 obo, excellent condition, antique 
white bar carved hutch and mirror, 8' 
high, excellent condition, $900 firm, an- 
tique carved clock, excellent condition. 
Call; 985-3854 


Clean, low mileage, 1987 Buick Regal, 
2 door, new items: tires, exhaust, 
brakes, has V6, power window, air plus, 
bo. Call: 723-3724 


Handmade solid pine rocking horses, 
$95, kindergarten sets, table and two 
chairs, $100, pine shelves, various sizes 


and styles. Cal 725-2544 
Entire contents of house for much less 
than half price, like new, bedroom suite, 
$75, twin beds, $95 each, dining room 
suite, $875 obo, brand new bar set, with 
4 swivel chairs. Call: 725-8734 


Apartment size piano, LA Ronde, Willis, 


asking $1,100. Call: 436-2331 

1984 Motorhome, 19’, excellent condi- 
tion, sleeps four, toilet, shower, furnace, 
4 cyt, 5 speed, 20 mpg, 78,000kms, new 
tires $9500 certified. Call: 905-433-8990 


Mintz & Part 
aeons 


STOP « TALK TO US 


Free initial consulta- 
tion to explore 


financial pres- 
sures and wor- 
ries. 


DECEMBER 1995 


Proposals 


reduction of your 


Oshawa: 74 King St. W. St. W. © (905) 436-36: 
oF 1800-757 


Don Mills: 1446 Don Mills Road * (416) 391:0100 


Brass fireplace insert, with fan, good 
condition, $150, double drapes with 
swan $100. Call: 905-571-3165 


Turks Caicos Islands, lot for sale, Brit- 
ish West Indies, meggar, 500 volt ohm/ 
mohm, $100 obo, 110 volt relays, NGW 
w/base, $20 each obo, aluminum door, 
brown, 81x32, $20. Call: 725-8675 


York 2001 gym set, pull-up bar, leg lift, 
bench, pecs, also weight bench, free 
weights, $200 or bo for all, Call: 905- 
885-4417 


Stove, fridge, Shp snow blower electric 
stan, vacuum cleaner, dehumidifier. Call: 
725-1937 


Gas range, $50 obo. Call: 905-432-1837 
Compound bow 55/65 Ibs, “North Coun- 
try Silencer" Canadian made VGC, $350. 
Call: 721-8031 


Paragon fine bone china, “First Love”, 8 
place settings, includes salt and pep- 
per, cream and sugar, new, $700 obo. 
Call 432-1032 


New 10" cabinet, radial arm saw, still in 
box, Se great for Christmas gift. Call: 
721-8031 


3 piece wall unit, 6 8 1/2" wide by 6' 
high, 1' 7 1/2" deep. Call: 579-3461 


Sklar office chair, maroon leather; wed- 
ding dress, size 11, very pretty, lace 
decoration; milk quarts, pints, bottles. 
Call: 728-2601 


1975 two-horse gooseneck trailer, liv- 
ing and tack areas, fridge, stove, lots of 
cupboards, electric brakes, great shape, 
blue/white. Call: 705-359-1026 


Sklar chesterfield and chair, excellent 
condition, Lazy Boy recliner, one year 
old, blue, both must be seen, low price. 
Call: 905-404-1666 


Floral chesterfield and matching chair, 
very good condition $325; brown Lazy 
Boy chair with heater, vibrator, good 
condition, $90. Call: 728-3002 


Three piece wall unit, 6'8 1/2°x6'x1’7 1/ 
2", Call: 579-3461 


1983 Yamaha Bravo, 250cc, in very 
good condition, recent new track, new 
cover, complete with double snowmobile 
trailer, $950 or bo. Cail: 432-2033 


Two Dodge 225 motors with standard 
and automatic trannys, four 650-16 tires 
on B stud GM wheels; 200 gal oil tank. 
Call: 983-9703 

New, never used stainless steel double 
sink, $40. Call: 728-0602 

Color TV, 29 in. Sears, 5 years old, used 


2 years, like new, asking $375; baby 
sets, all colors, $15 each. Call: 725-9390 


artners Limited 


[Trustees ___ 


¢ CONFIDENTIAL 


* Arrangements with creditors 

* Stop most legal actions 

* Payments geared to your 
ability 

* Retain control of your assets 


and affairs 
136-3650 | 


57-2763 


1971, 292 Artic Cat Panther, $500 obo, 
RM 125 dirt bike, recently rebuilt, $500 
obo, insolated chimney, 27' complete, 
$250. Call: 623-7650 


Unique 3 bedroom, 1-3pc, 1-2pe bath, 
oak flooring, skylights, open concept, 
inground pool, triple garage, 1 1/4 acres, 
sheds, remodelled school house, 5 min. 
to Bowmanville, mature trees. Call: 905- 
263-4239 

Wizard 320 Organ, electric with bench 
and music books, $250, portable 
Jaccuzzi, fits on side of tub, $75. Call: 
905-263-2773 

31' Terry Resort, 1992, front living room, 
ducted air, awning, rubber roof, only 200 
miles on unit, $13,700 no GST. Call: 
436-2003 


Lot in Florida, Port Charlotte, close to 
beach, shopping and all facilities, rec- 


reational, hospital, Call: 905-723-8231 
Two beagle pups for sale, purebred, 
good hunting, breeding or pet, good 
natured, six months old, $300 each, firm. 
Call: 428-1045 


Cratismen 5 hp snowblower, excellent 
condition. Call: 728-2336 


1981 Artic Cat Jag snowmobile, very 
good condition, $895 obo. Call: 579- 
3107 or 725-4414 


1983 Chev Malibu wagon; 1984 Chevette, 
selling parts; 7’6" snowplow, manual an- 
gle, $200; power tamper, Wisconsin en- 
ine, needs work. Call: 436-2178 
1976 Monte Carlo stock 350 4 barrel, 
power windows & trunk, Pioneer stereo/ 
CD, 140 watt speakers, $1,800 as is 
$1,500 without stereo. Call: 905-983-9406 


THE OSHAWORKER 


Christmas Gift Ideas! 


Lift and Recline Chair 


If someone you care about has diffi- 
culty sitting down or rising from their 
favorite chair, then a MEDIchair lift 
and recline chair may be the answer. 


We offer a variety of styles and designs 
to ensure a proper fit and comfort. 


Helpful Devices for —_ salad 


You will find these and many more helpful products for 
daily living. Call us today! 


Registered Vendor: ADP, WCB, VAC and Green Shield 


for people who master me from people who care 


MEDICHAIR.. 


110 Dunlop Street E., Whitby, ON, LIN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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Brand new gun cases, will hold 8 guns, 
still in boxes $120 firm. Call: 905-576- 
5342 


Sega Genesis with CD player, 6 games, 
2 controllers & pistol $400 or bo: 
Nintendo power glove, satellite control- 
ler, $10 each. Call: 436-9684 


Black aluminum storm door 36x80x2", 
Sears $180; 4 black/chrome swivel 
chairs $40; Beam deluxe central vac 
$595; Wielder rowing machine $95, Call: 
905-434-6299 


1984 Camaro 94,000 orig. km, 5000 on 
new 28L motor/ 4 sp auto, new alum 
exhaust, springs, shocks, brakes, paint 
atc $3000 certified, Call: 905- 436-2090 


Doc Martin high shoes, new, size 11, 


$90 firm. Call: 905-723-2072 after 6 pm 
Beautiful English saddles, Cliff Barnsby 
“Milton” 17 1/2" wool stuffed, a steal at 
$1,300, only 6 months old. Call: 905- 
723-9000 


Snowmobile trailer, 92"x96", front and 
side deflectors $500. Call: 434-6460 


$10 Chevy tailgate $35; 2 tires, 205x144 
$40; 2 snow tires like new, 225x15 $60. 
Call: 905-983-5428 

Several pairs of cross-country skis, bind- 
ers and poles in excellent condition Call: 
725-5904 leave message 


Two Sided Sponge 


Lot for sale, Palatka, Fla., legal deed, 
fully serviced lot, 70x125 ft on St John's 
River, excellent retirement property. Call: 
905-576-3589 


Home workout gym, bench, leg rower, 
barbells, body/chinning bar & butterfly 
attachment, asking $275; antique brass 


fireplace screen $20. Call: 905-579-1340 
Hoover washer/spin dryer $75; beer 
fridge $50; electric dryer $100. Call: 705- 
277-3612 


Toro Powerlite snowblower, 3 hp elec- 
tric start, hardly used $350; brass fire- 
place doors, bay window style, bevelled 


glass, BO. Call: 905-723-1745 
Chromalux electric furnace, excellent 
condition, complete with fan, four years 
old, BO. Call: 655-3156 


Carseat $30: safety gate $15; jolly 
jumper $15; baby monitor, new $30; 
men's ski boots 9 1/2-10, like new, $125; 


antique chandelier $65. Call: 728-4514 
1983 340 Enticer $1,200' 14* SVGA color 
monitor $220; CGA color monitor & card 
$100; Star color printer $140; corn stove, 
60,000 BTU $1,850. Call: 905-986-4592 


Wall unit/entertainment centre, new April 
1995 $450, sell for $300 or BO. Call: 
705-799-7689 

Wheelchair $150; walker $15; crutches 
$20; rollaway bed $65. Call: 728-6149 
Lot for sale, near shopping centre. Call: 
728-4219 

Electric stove, harvest gold $100; 
Kenmore dryer $100; fibreglass roof 
carrier $75; children's school desk $20. 
Call: 725-9001 


1985 Chev Monte Carlo 234, leather 
seats; 1994 Chev $10 SuperSport truck; 
1994 Chev Lumina APV, auto, LS edi- 
tion. Call: 705-357-2107 


Norman Rockwell collector plates, Su- 
per Nintendo set with 6 games and 2 
controllers, great Christmas present. 
Call: 905-725-4058 


Men’s pile lined coats, sizes 40 & 42; 
lambs wool casual jacket, also 3 suits 
size 42, like new; ladies’ mink jacket. 
Call: 985-8146 


350 Ibs steel weights, EZ curl bar with 
stands, 6 sets dumbell handles, large 
mirror, bench, $300; beige couch, ex- 
cellent condition $300. Call: 697-1967 


1995 Polaris Indy Trail 488 cc, 375 
miles, hand & thumb warmers & cover, 
with trailer, $4,800. Call: 905-987-5029 


EEE ee 
4x6 utility trailer, good condition, ideal 
for small car $275. Call: 576-1195 


Lot 4, deeded, 75’x100', Eureka Shores 
subdivision, 12 mi NE Silver Springs, 
Florida, mobile home or house, street 
hydro, mature trees. Call: 905-436-2648 
Navy winter carcoat, new, size 46 $28; 
beige suit, size 46 $25; ladies leather 
jacket, size 10/12 $25; evening gowns, 
size 20, $12 each. Call: 725-6496 
Snowblower, Lawnboy 8 hp, 2 stage 
blower, 5 speeds forward, 1 reverse, 4 
years ald, $600. Call: 263-1068 

Sega Genesis games $25. Call: 728-1093 
Park model trailer, 38'x12' includes fridge, 
stove, loveseat, chair, full bath, deck, fully 
winterized, Trophy model, 5 yr old, excel- 
lent condition. Call: 786-2478 


~ CALL DERRICK THOMPSON (Sales Manager) — 


1-800-GM-DEALS 


7 CHEVROLET 
ONEW> 


1996 Lumina 


&_7 CHEVROLET 


«NEW> 
1996 Cavauier 


NO MONEY DOWN LEASE PAYMENTS 


S $Zero Down °399 
18 995 71995 Down 5338 
(36 months} 


© 6 Cylinder Engine © Power Mirrors 
© 4Speed Auto =» Power Locks 

© AirConditioning © Power Windows 
* Dual Air Bags © Trunk Relense 

© Cruise Control © AM/FM Cussette 


*11995 


© 2200 L4 Engine * 3 year/60000 Km 
© Dual Air Bags Total Warranty 
© ABS. Brakes © Roadside 


‘Zero Down °265 


57995 Down 5199 
(36 months) 


Assistance 


Wedding gown, slim fitting, size 9-10, 
beaded detachable train, veil and 
headpiece, necklace, earrings, $800 or 
bo. Call: 839-0142 

Heavy duty utility trailer, 5'x8' with 
P225x14 tires plus spare, excellent con- 
dition, asking $800, new $1,100. Call: 
705-799-7641 


Inglis portable dryer, good condition $80; 
Barnett crossbow $70; German shep- 
herd puppies ready Dec. 7 $125 each; 
Victorian parlour furniture. Call: 705-786- 
1463 


Skis, like new, Rossignol 190 cm; Solo- 
mon bindings, Nordica boots size 8, 
poles, ski cover, boot holder, $275 com- 
plete. Call: 728-9856 

Afghan, beautiful large handmade, 2 
shades of blue, 65°x78", $80, baby 
stroller, light blue in good condition. Call: 
725-7043 Gloria 


Outdoor winter storage for your boat or 
RV trailer, reasonable rates. Call: 905- 
352-3124 


Bar, black, 6 ft. in length, melamine top, 
stools available, $100; Sears bed ches- 
tertield $50. Call: 579-6439 


1974 Elan 250 ss $50; wood-gas 
cookstove $250; Vulcan car hoist $750; 
Canox AC arc welder $150; MIG 
welder,remote feeder, as is, $300. Call: 
905-985-7720 


Yamaha mini-bike 80 cc., BW knobby 
tires, perfect condition, drive on snow, 
also brown storm windows. Call: 725- 
6949 


1980 Chev half-ton, good running, 
$1,000 or bo. Call: 728-1742 


Apartment size Hitachi washer/dryer with 
stand, excellent condition, 5 yrs. old, 
$00 or bo. Call: 665-1077 after 5 pm 
Piano, antique Dominion upright, made 
in Bowmanville, beautiful detailed wood- 
work, refinished, action needs a bit of 
work, $1,000 or bo. Call: 434-1173 


ss Ee eee 
Locksmith equipment, tools and sup- 
plies, Kwikset, Uscan, Schlage locksets, 
deadbolts, key machine, lock picks, 
books, videos. Call: 434-1173 


ee) ee 
Yamaha piano, LU201C, 45” upright, 
beautiful ebony finish, excellent condi- 
tion, $4,500 or bo. Call: 579-8884 


Beautiful forest green velvet dress, full- 
length, left side slit, V front and back, 
size 13, asking $150, perfect for 
Chrismtas parties. Call: 905-571-7761 

Four snow tires, Pirelli MS winter 190, 
212-65-R15, 96T-M+S with GM rims, 
very good condition, $150 firm. Call: 
905-436-2449 


OPTICAL BOUTIQUE INC. 


* CONTACT LENSES 
e EYE EXAMS ON PREMISES 
¢ CHILDREN’S FRAMES 
° REPAIRS TO FRAMES 
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House, double garage, 2 storey, many 
extras, Courtice $157,000; dryer $125; 
curio $175; antique sideboard $350; 
bevelled mirror, carved wood. Call: 432- 
AL 
1988 Yamaha Exciter, 570 liquid, ski 
skins, carbides, skid plate, 3600 km, 
excellent condition, $3,350 or bo. Call: 
905-852-5074 
1979 Grand Prix, good 350, car has 
many new parts, will sell whole or parts; 
young horses for sale. Call: 905-983- 
6199 
1985 Dodge car or van, seven passen- 
ger, $2,000 or bo, as is, plus extra parts. 
Call: 579-4937 
Haines City, Fla., park model home with 
Florida room, in adult park, heated pool, 
rec hall. Call: 705-277-2465 
6 ft. artificial Christmas tree $25; exer- 
cise bike $100; leather jacket $350 or 
bo. Call: 723-1098 
Cooper goalie pads, white and black, 
GP58, 29 in., used only one year, like 
new, best offer. Call: 579-9323 

1.53 acre building lot in Woodland Es- 
tates, Garden Hill, electrical service, 
approx. 35 min. from Oshawa, asking 
$55,000. Call: 905-434-8955 
Marksman woodstove $250, Bionaire 
model BT201 ultrasonic humidifier $40; 
amalgamated electric 100 amp fuse 
panel $15; hard bonnet hairdryer $15. 
Call: 987-4420 

FP Travel Tender portable crib and play- 
pen $60; two 10 in. radial tires $20; 10 in. 
Sears table saw $150; ladies long black 
coat size 5-6 $40, Call: 905-434-8796 
Man's leather 3/4-length jacket, brown, 
size 40; man's leather winter dress 
boots, black, size 10, both items like 
new. Call: 905-668-4600 

Wood burning fireplace insert to fit open- 
ing 31.5x23.5x20, $100. Call: 436-1796 
Treadmill, Sears Vitamaster, $1,200 new, 
sell $450; rowing machine, deluxe 3000, 
gas shocks $75. Call: 905-723-5462 
1982 Pontiac J2000, mint body and in- 
terior, no engine, asking $1200, trades 
welcome. Call: 905-404-9900 

Kenmore washer/dryer, good condition 
$275; Sony CD player, excellent condi- 
tion $125; fireplace screen brass with 
glass, doors like new $75. Call: 666-3942 


® Painted Bumpers 
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283 Chevy engine, 2 speed transmis- 
sion, also 1966/67 Chevelle Beaumont 
parts, small block heads, 350 hp, dou- 
ble springes, big valves. Call: 905-623- 
4807 


1982 Monte Carlo, mint condition, losts 
of new parts, low mileage, $1,500 as is. 
Call: 705-786-3545 


Pfaff sewing machine, model Tipmatic 
6120, brand new value $1400, asking 
$850 or bo. Call: 579-0489 


"Easy hauler”, 4 snowmobile trailer, $500 

or bo; 8 ft. truck camper, fridge, stove, 
furnace, full closet, awning, sleeps 5, 
$1000. Call: 324-4025 


Classy, registered Andalusian Arabian 
mare, 6 yrs., grey, walk, trot, canter un- 
der saddle, started over fences, sensi- 
ble, sound, very willing. Call: 705-324- 
4025 or 705-328-2727 


Drill press $15; router table $20; Work- 
mate table $50; Buick trailer hitch $25; 
CCM exercise bike $50. Call: 723-1873 


Christmas gifts! Collectibles! Melody 
motion Cowboy clown $125 each; wall 
unit 5'x6' excellent condition $300; an- 


tique lights. Call: 905-668-6339 

7 ft. Christmas tree $100; ladies short 
leather jacket, small, new $150; 10° 
Delta table saw, hardly used $250. Call: 
576-4526 

4 bed. semi, gas heat, central air, oak 
kitchen, hardwood floors, finished base- 
ment, wet bar, pine wall unit, in-law po- 
tential, Bowmanville, asking $123,900. 
Call: 905-623-6843 


Log splitting axe, Chopper 1, never 


used, $25. Call: 576-8888 evenings only 
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Durham Medical 
92 Simcoe St. N., Oshawa, Ont. LIG 4S2 
(28-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 


Skis; 7 ft. lifelike Christmas tree $30: 30 
vol. encyclopedia $25; new shower door 
$100. Call: 905-649-2016 


1982 Camaro 2.8L V6, new exhaust, good 
tires, car runs well, as is. Call: 987-3326 


Kenmore heavy duty portable washer, 
excellent condition, $200. Call: 905-434- 
7637 


New patio sliding doors with screen, tem- 
pered double glazed insulating glass, 8°10 
1/2” wide x 6' 7 1/2” high; mink coat, gold, 
size 10, A-1 condition. Call: 571-5168 


Two 350 Chev engines, 4 bolt mains, $250 
each; single bed snowmobile trailer, $100; 
dual point distributor for Chev small block 
$50. Call: 905-885-2373 


Girl Guides blouse size 8 with badge, 
scart, belt, purse; Guide skirt size 8-10, 
Guide top size 12, Guider navy skirt size 


12-14, 22” length. Call: 723-7720 


Rollbar for pickup truck, black, comes with 


lights, $500 or bo. Call: 404-8229 

Accordian, Italian-made, Frontalini, 120 

bass, top condition, with case. Call: 576- 
003 


Tonneau cover fits Chevy Sportside small 
box pickup, 1 rainoff bar, new cost over 
$130, excellent condition, asking $45. Call: 
905-355-3096 


2 wheel heavy duly trailer $525; winch, 3 
speed & neutral, ratio 200 to 1, 350 to 1, 
500 to 1 and cable $75; antique hand 
wringer; firewood. Call: 705-324-1783 


Lake Huron whitefish fillets, boned, 
vacuum-packed, frozen $3.50/pound; 
Cancun six adults, on beach, with kitchen, 
week 15, $1,100. Call: 905-496-2209 


et 


Black toy poodle puppy in time for Christ- 
mas, female, home raised, toves to cud- 
dle, $300. Call: 905-723-0464 


1987 Dodge Ram Charger, fully loaded, 
A-1 condition, 318 engine, 90,000 mi., 
sport rims, automatic, air, from Texas, 
$4,500 or bo. Call: 905-668-0068 


1989 Corsica, 4 cyl., one owner, low 
km, excellent condition. Call: 905-434- 
6232 after 7 pm 


Man’s black leather bike jacket, size 42; 
man’s brown leather dress jacket size 
42; full length truck cap $300, Call: 728- 
0975 


Fireplace glass doors, screen 31°x25", 
fireplace tools, grate 20"x14", chimney 
cap with screen $150, will sell items 
separately. Call: 905-668-5073 

3 Skidoo suits, 2 men’s large, 1 wom- 
en's large, $30 each; 1 pair Skidoo boots 
$15; 1 pair Skidoo mitts, large $5; take 
all $95. Call: 905-571-3518 

Dining room table and 4 chairs, padded 
seats, like new, wooden, half price. Call: 
905-725-3214 


1986 Skidoo Safari 377, mint condition, 
stored indoors, hasn’t seen snow for 2 
seasons, must sell this season, $1,900. 
Call: 905-404-2165 

Three tires and wheels, 215-70-14, will 
fit Ford Aerostar, Reese trailer hitch, new 
never used. Call: 905-725-6786 

Fur coat, full length, size 12, cognac 
muskrat, racoon collar, cold stored, like 
new, worn 4 times, $400, reg $1,500. 
Call: 905-723-8261 


York 2600 mega gym set, $500 like new, 


Call: 905-576-8380 
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10 acre building lot just min. north of 
Cannington, 40 min. north of Oshawa, 
350'x1396', hydro on property, priced at 
1982 Olds 98, mint showroom condition, 
electric hot water tank, 6 months old, body 
parts for Pontiac 6000, Olds Cutlass, 
1988 Firebird, loaded, mint, low km.; ta- 
ble, 4 chairs, like new; girls’ 12 speed 3 
yrs. old; cut off saw; 21° round winter 
cover, new. Call: 623-7287 

York 2001 weight lifting set, asking $125. 
Call: 705-277-1383 after 4 pm 

1990 Yamaha Phazer OO. 485cc, elec- 
tric start, hand and thumb warmers, new 
skins and runners, excellent shape, $2,800 
or bo. Call: 725-7990 

4 aluminum IROC mag rims, 15°, asking 
$160 for all. Call: 905-571-3730 

Red Ibanez guitar w/ floating bridge; 
hardease; metronome; electronic tuner; 
Sammick 45 watts, amplifier; guitar and 
music stands, valued at over $1000, ask- 
ing $750 or bo. Call: 905-579-1340 

Four tires, P225-75R15 $60; washer/spin 
dryer $45; twin stroller $60; stroller $20; 
playpen $20, all good condition. Call: 655- 
3876 


Kitchen table, large with leaf, 5 leather chairs; 
wood spiitter, best offer. Call: 623-6668 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


1958-1888 


eltitimilis 


266 King St. W. Oshawa, Ontario 
436-1500 
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Wilmot Creek Park, 2 bedroom house, 
appliances included, adult community, 
must sell, $50,000 o bo or will rent. Call: 
905-432-8113 


Homemade beef jerky. Call: 905-728-4377 


1985 Chevette CL, 4 door, excellent con- 
dition, $1,500 certified, Call: 983-5117 


7 ft. westem plow, firm $500. Call: 434- 
2727 


Boys skates, sizes 12 & 2, excellent con- 


dition, $30 each; chest freezer, 15 cu. ft. 
$75. Call: 623-1163 


Baptiste Lake, winterized, 3 bedroom cot- 
tage/home, large level waterfront lot with 
great view, well, garage, year round road. 
Call: 905-725-5043 

Wood buming cookstove wilh reservar, 2 
plate wood buming rangette stove; exer- 
cise bike, new condition, firewood, $40 
face cord. Call: 705-324-1783 


Kimball organ with light, books, bench 
$250; large microwave $40; trailer axle 


with spare tire $40. Call: 623-2752 

7 piece Gretsch Maple drums, Ludwig 
snare, Zildjian cymbals, hardware cases, 
cowbell, tambourine, stick bag, assortment 
extra skins, Fusion series, $3,000 or bo. 
Call: 725-0204 


Leather boots size 8, grey with suede 


trim, new $20; size 18 beige wool coat, 
bought for $200, almost new $450; 6 ft. 
artificial Xmas tree & stand $15. Call: 
728-0178 


Washing machine, 10 yrs. old, works 


good, $175; 1977 Olds Delt Royal, excel- 
lent running engine, as is, $400 or bo. 
Call: 665-0687 
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Just upholstered, loveseat, chair $500; 
396 engine in pieces $500; 1966 Acadian 
Pro street rolling chassy, lots of extras 
$4,500; Motorola celluar phone $150. Call: 
905-576-0660 0 
1988 Yamaha Exciter 570 liquid, one and 
two up seats, Hybar, warmers, electric start, 
PSI pipe, very fast, $2,800 or bo. Call: 
905-723-7027 
Fish tank plus accessories $50; stand $10; 
2 hampster cages, food accessories $18 
each; barbecue $30; hockey skates. Call: 
905-725-3743 

2 loveseats, beige with wood trim, mod- 
em, like new $300; end tables, solid wood 
$150; rocker slider, maple with cushions 
$75. Call: 905-728-4514 

Canaries and cockatiels. Call: 728-9181 
Log splitting axe, Chopper 1, never used, 
$25. Call: 576-8988 evenings only 

Skis; 7 ft. lifelike Christmas tree $30; 30 
vol. encyclopedia $25; new shower door 
$100, Call: 905-649-2016 

1982 Camaro 2.8L V6, new exhaust, goad 
tires, car runs well, as is. Call: 987-3326 
Apt size Inglis washer with kitchen sink 
hookup and dryer, 110 voit, excellent condi- 
tion, 2 1/2 years old, $500. Call: 436-3453 
Doll collection, 15 dolls of various coun- 
tries from 4" to 12" in height, asking $150. 
Frigidaire frostproof refrigerators, almond, 
18 cubic feet, $150, Buick rally rims, $150. 
Call: 905-404-8074 

1984 Pontiac Fiero, auto, bo over $2000, 
also older Lennox oil furnace, 80 percent 
efficient, 96,000 BTU output, first $100 
takes it. Cail: 905-723-7229 


Freezer, Gibson exclusive white chest, 
3x2x5, $150. Call: 571-6825 
Snowmobile, 1990 Yamaha Phaser 11, 
485cc, electric start, hand warmers, low 
miles, cover, excellent shape, $3500 obo. 
Call: 905-436-6320 

York 2001 workout gym, like new, $200 
obo; white day bed with mattress, $100. 
Call: 433-7661 

18 ft round above ground pool, with 
vacuum, pump and all accessories, $1500 
obo; 30" gold hood fan, $40. Call: 905- 
576-0798 

Green stove in working conditon, $60; one 
radial tire, P185-80-13s, one year old, $25, 
1981 Silverado, 305 engine, 1/2 ton, $900 
obo, Call: 433-0160 

1982 Pontial Grand Prix, fully loaded, 
smail V8, Michelins, new exhaust, shocks, 
gas tank, runs well, $100 as is. Call: 571- 
4941 

1993 Astro extended van, fully loaded, 
running boards, 103,000km, asking 
$15,500 obo, still under warranty. Call: 
905-428-1497 

1980 Blazer 4x4, $400, uncertified; shot- 
guns, 12 gauge dbl barrel, $400, 20 gauge 
bolt action, $150. Call: 433-0216 


Roof top carrier, $50. Call: 697-0515 
Ariens mower, self-propelled, rear bag- 
ger, 5.5 hp, $300, Poulan 3400 chainsaw, 
new piston and cylinder, 10" bar, $300. 
Call: 721-9610 

Microwave oven, $50, highchair, baby car 
seat, baby clothes, and other baby items, 
including crib. Call: 905-655-8712 

Push bar for truck, black $120 obo; two 
whitewall Goodyear tires, 205/75R15, $75 
pair, three steep roof skylites, 2x4, bo, 
wedding dress. Call; 723-1683 
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HOME & RURAL APPLIANCES 


1945 - 
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CELEBRATING OUR 


50TH ANNIVERSARY 


Attention all GM Canada employees 
and CAW Local 222 members!! 


Here's a special offer: 
With this ad, GM or CAW card 
you and your families can buy 
all your appliances from Home & Rural 
at 5% above our dealer cost. 
(cash or cheque orders only) 
Credit Card or Financing also available 


We look forward to seeing you soon. Call Craig, Al or Merrilyn (905) 436-1710 
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36" steel door, frame, 2 pair 36" spindle 
bi fold doors, sliding closet doors, 35 
Ocid engine disassembled, radios, 
couches, 8 foot pool, pram. Call: 433- 
0511 

Windows, new one 1/2 round 2x3, one 
wood casement 2x4, winds open $75 
each, new GM car alarm paid $120 will 
sacrifice for $50. Call: 987-3830 

Mink jacket and mink stole, current ap- 
praisal certicate available, best offer. 
Snowmobiles, 1979 Polaris 340 TXL, 
and 1979 Polaris 250 TL, with trailer 
asking $1650. Call: 579-8687 shift one 
Desk, 20 “x40, three drawers, $40, Kirby 
vacuum, upright, all attachments with 
carpet shampooer, $150, small chest 
drawers, $30. Call: 905-263-2658 
Double twin bunk bed, tubular blue steel 
with ladder, and two mattresses, $150. 
Call: 905-571-0445 

30" white stove, 20 cubic foot freezer, 
both excellent condition, $75 each, also 
various 14" tires on GM rims, $10 each. 
Call: 723-9911 

One bush cord split hardwood, best of- 
fer. Call: 433-5043 

Large oven for making magnet signs, 
lettering plus two plastic reels, $2500 
obo. Call: 728-1097 
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$pecial Deal for GM Employees 
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905-683-2992 


Sports Station Restaurant 


1240 Phiilip Murray Avenue 
Conveniently located to serve C.A.W. workers! 
if you call ahead your cold beer in frosty 
mugs and hot meal will be waiting for you! 


Our charbroiled burgers = 
are second to none! = 


Tom Susac, the owner, had worked on the line for 12-1/2 years 
and understands how important fast and efficient service is, when 
you have so little time. Give us a try — we are dedicated to serve 
you best and fast. 


Call 434-7507. 


6M fella aa 
THEIR FAMILIES 


Talk to a for 
Special 
GM Lan ployee Discounts 


+ Dee 140 Bond St. W. 


125-6501 


Ladies blue suede bomber jacket, me- 
dium, $30, Sears portable electric type- 
writer with extra film and tapes $100. 
Call: 905-263-8263 


2-235/75x15 snow tires, mounted and 
balanced on GM truck rims, new last 
winter, low mileage, $150 obo. Call: 576- 
6799 


5hp snow blower, 5 hp tilter, 8" grinder, 
new skill chainsaw, grass trimmer, 
homelite, new wheel barrow, 15 hp out- 
board, new craftsman routor. Call: 905- 
623-2622 


Florida, near Clearwater, mobile home, 
adult park, pool, clubhouse, 2 bedrooms, 
1 1/2 baths, living room, kitchen, florida 
room, 4 appliances, shed, finished 
$10,000, could hold mortgage. Call: 435- 
0505 


South Carolina, Edisto Island, timeshare, 
golf course, week 10 (redtime), sleeps 
8, 2 bedroom plus loft, 2 bathrooms, 
furnished, cost $10500, $6500 obo; 1985 
Celebrity, 4 door, $1000 as is. Call: 434- 
8538 


Kerosene heater with instruction book, 
used about 6 times, $175 firm. Call: 905- 
725-7710 


Mobile home 12’x65' with living room 
22'x15', 2 bedrooms and den, 5 appli- 
ances, asking $59,900, central air, year 
round park, just south of Lindsay, oil 
furnace. Call: 905-878-5914 


Pioneer receiver, 2 Bose 601 speakers, 
dual cassette deck player, $800 obo, 
Call: 905-883-6746 


One thermo window for kitchens, with 
slider, size 58x42, good condition. Call: 
576-9149 


Toro snowblower, 8 hp, $300, Massey 
Ferguson 10 hp, ride-on lawn mower, 
$600. Call: 576-4853 


Men's downhill 180 ski’s, size 10 boots, 
bindings and poles, $79, playpen $39. 
Call: 571-3284 

Double snowmobile trailer with wind 
deflecter, $450, 1985 Chev Eurosport, 
cert. $2450, 1987 Chev pick up, $3800 
obo. Call: 905-623-4003 


Charolais bull, 20 months old, $1500 
for sale, 8 second calf heifer, 2 first calf 
heifer, $1200, due March or April. Call: 
705-357-3657 


2 snowtires on rims, size P225-R7515 
used, $45, jointer planer 6" new, $385, 
running boards for regular cab, $85, 
trailer hitch fit GM 63-91 1/2, $85. Call: 
683-4177 


1850s Victorian settee, excellent condi- 
tion, 24’ Prowler trailer, new rubber roof, 
ceiling, exterior paint and storage shed, 
Smiths camp, Midland, $3500. Call: 721- 
2118 


Emerson 1/3 hp, two speed electric 
motor, Emerson 1/4 hp, electric motor, 
Mastercraft drum type humidifier. Call: 
905-623-4364 


Twin orthopedic beds, heat & controlled 
heights, together make kingsize bed. 
Call: 432-8469 


13-piece Tama Imperial Star drum set; 
double bass, 2 floor toms, 8 concert 
toms, hi-hat, 3 cymbals, asking $1,800. 
Call: 905-665-1935 

Man's brand new 18-speed mountain 


bike, Minelli, made in Canada, never 
used, worth $700 asking $500, excel- 


lent Christmas gift. Call: 905-404-1479 
Peach velour super single waterbed 
caps, $20; baby toboggan $5. Call: 432- 
2115 
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1978 Camaro V8 good running condi- 
tion $350 or bo; white melamine boards 
or glass for shelving, half price. Call: 
723-3197 


1975 Boston Bruin hockey stick, 17 sig- 
natures including Bobby Orr, bo. Call: 
705-324-6832 


1985 Chev $10 extendicab 2.8L, auto, 
runs well, some body work needed, 
127,000km, as is, $1,950. Call: 905-728- 
5007 after 4 


1994 Safari extended van, mint condi- 
tion, one owner, air, cass., elec. win- 
dows, locks, doors, mirrors, Ziebart, still 
under warranty, 42,000 km. Call: 905- 
436-2653 


Traxx R/C car, powere starter, battery 
charger, many extras, $1,100 invested, 
$400 or bo; snowboard, Nitro with bind- 
ings, top of the line, $450 or bo. Cail: 
579-7314 


Snowmobile trailer, 7°6” x 9’, 570x8" 
tiras, $300. Call: 576-6544 


1988 Skidoo, 377cc, low km, excellent 
condition, $2,000; 1981 Motoski Mirage 
II, oil injected 377 cc, also excellent con- 


dition, $1,400. Call: 905-263-2069 
Fridge, 6 months new, full size with good 
size freezer, paid $700, asking $500 or 
bo. Call: 409-2062 or 436-5017 


Hammond organ with bench, 124-XL like 
new, asking $695. Call: 576-8697 


5th wheel hitch, class 14, electric brake 
hook-up, like new, $325 or bo. Call: 905- 
372-5510 


WANTED 


Used English or Western show chaps, 
hats, boots, helmets, any clothing suit- 
able for show ring, will buy. Call: 705- 
778-2450 


Used 20 gauge shotgun, pump or auto. 
Call: 728-8245 


Hydraulic car jack, 2 1/2-3 ton, on four 


wheels, in good condition Call: 623-2752 

Parts for a 1970 Buick Skylark, front 

grill and bumper plus rear bumper, would 

purchase whole car if necessary. Call: 

905-723-1726 

Older Barbie dolls and clothing, furni- 

ture, cars, accessories, also Ken, Skip- 

per and friends. Call: 905-723-5170 

Cars/trucks for scrap, pay cash, also 

treadmill machine in good working con- 

dition Call: 725-7249 or 721-0096 

4x8 pool table, child's indoor play gym, 

child's toy car or minivan, child’s wagon. 

Call: 404-0769 

Two 16-inch tires, also wanted, gas 

stove. Call: 683-1815 

Fisher-Price, Little Tykes or any sturdy 

indoor basketball set. Call: 434-5261 

Child's battery-powered car or truck in 
ood condition. Call: 728-0346 

Paddle boat, 2 or 4 seater, reasonably 

priced, will pick up. Call: 905-263-8055 

410 shotgun. Call: 728-0919 

Rear tractor tire, 9 1/2x32, cockshutt. 

Call: 905-728-6088 

16 ft or longer canoes, any condition. 

Call: 905-728-1877 

2 tall boy dressers for bedroom, repairs 


are no problem. Call: 434-5796 
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1976 Buick repair manual; and trailer 
hitch for 1976 Lesabre. Call: 725-9904 


Used Meccano sets at a reasonable price 
for a 10-year-old who's building a mega 


Meccano project. Call: 905-640-7357 
Motorcycle or scaoter, small to medium 
size, 200-600 cc, must be in very good 
condition with low kilometres. Call: 905- 
263-8296 


Extra large cooler. Call: 725-7700 
Full-size GM pickup box liner, also 2 full 
size 15 in. snow tires for same style 
truck. Call: 728-9717 

Records, locking for jazz, folk, rock, fu- 
sion, etc., LPs, 78s, will pay more than 
record dealers. Call: 905-404-8208 shift 1 
Clippers for a dog. Call: 728-0657 __ 
Nordic Track ski exerciser. Call: 905- 
986-4992 

Movie projector in good condition. Call: 
905-655-4970 0 
Appliances, exercise equipment, snow 
removal equipment, furniture, dehumidi- 
fiers, must be in good condition. Call: 
905-434-4478 
Fibreglass truck cap for 1995 GMC half- 
ton short box, black. Call: 905-728-7491 
Truck cap (cab level) to fit newer model 
short box GMC. Call: 905-983-9407 
Mini bike or small dirt bike for pre-teen, 
must be in running condition, $300-$500. 
Call: 905-434-1939 

Pool table, 4x8, good condition. Call: 
725-4153 


Single snowmobile traiter. Call: 571-0814 
Motorcycles for parts and/or restoration. 
Call: 725-5247 


Ride wanted from Orono to GM, Gate 5 
and back, Plant 1, Shift 1, chassis. Call: 
905-983-1074 

TO RENT 
Whitby basement apt., open concept, first 
and last, available now, share entrance, 
$450 month, cable included. Call: 434- 
7110 
Florida, Tarpon Springs, 2 bed. mobile 
home, close to shopping, beaches, swim- 
ming pool, available December onwards, 
weekly, monthly. Call: 905-579-9564 
Basement apartments, 5 min. from Oshawa 
Shopping Centre, $550, utilities included, 
available immediately. Call: 576-8870 
Share main floor of bungalow with 1 female, 
non smoker, includes utilities, $400 month, 
references required. Call: 432-2279 
First floor of duplex, 6 rooms, by Oshawa 
Shopping Centre, $995 monthly, plus hy- 
dro, in-law apartment in basement, appli- 
ances, parking included. Call: 905-728-0079 
1 bedroom apt., $500 per month plus hydro, 
97 Grenfell St. Oshawa. Call: 579-2825 
1 bedroom apt., with fireplace and your 
own patio, everything included, $550/ 
month. Call: 728-6818 
Quality, privacy, luxury, log cottage on lake, 
3 bed, 2 bath, responsible people only, non 
smokers, no pets. Call: 613-637-2836 
Large room for rent, furnished, clean, cen- 
tral air, use of all utilities, own parking, 
close to shopping and bus, $300/month. 
Call: 433-2182 or 434-4478 


By Oshawa Centre, $684 monthly plus 
ulilities, 3 bed. (upper duplex), eat-in 
kitchen, close to school, private drive, 


avail. Dec. 1. Call: 905-728-0079 


Large 1 bedroom basement apt., 4 pc. 
bath, 4 appliances, private entrance, ca- 
ble, air, $625 inclusive, quiet home, no 
pets. Call: 728-8591 

Wanted to rent, unfurnished, well kept 
bachelorette or studio apt. for female stu- 
dent and her dog, abstainer, non-smoker, 
dog is clean, quiet & friendly, $200-$250/ 
month, Call: 433-4093 


House for rent, 3 bed., large home, close 
to all amenities, $900/month plus utilities. 
Call: 683-9462 

1 bedroom adult apt., in clean home, yard, 
pool, separate entrance, utilities included, 
non smokers, no dogs, $540/month. Call: 
721-1587 after 6 pm 

1 bedroom apt., private entrance and 
driveway, fridge, stove, no pets, $570, first 
and last plus half hydro, available Dec. 1 
or Jan. 1. Call: 434-2727 

Large, bright, 2 level, 2 bed. apt. near Osh- 
awa Centre, beautifully decorated inside, 
$850/month includes utilities, 5 appliances 
& parking, avail. Jan. 1. Call: 66-9463 

2 bed. 2nd floor apt. near Athol & Ritson, 
clean, quiet, separate entrance, no smok- 


404-8074 


ing, no pets, no parking, $650. Call: 905- 


OSHAWORKER DEADLINE 


For The January Issue Is 
Friday, December 8, 1995 at 4:00 p.m. 


266 King St. W, 
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The expert choice. 
CLIFF MILLS MOTORS 


PHONE 436-1500 
Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


@ eink] 


El Goodwrench 
Service Zs 


The 
Oshaworker 
LASSIFIEDS 


Garage for rent, storage, boat, camper, 
etc., $95/month, Gladstone Ave. 
Oshawa. Call: 725-0930 


Farmhouse, south of Newtonville, $650 
per month plus utilities, first/last, avail- 
able Dec. 1. Call: 905-728-7603 or (905) 
263-1045 


Basement apt. in quiet Oshawa home 
includes fridge, stove & utilities, non- 
smoker, no pets, $550/month. Call: 905- 
576-6255 

1 bedroom basement apt., $450/month 
includes utilities, fridge, stove, 4 pc. bath, 


available immediately. Call: 404-9694 
SERVICES 


Are you the spouse or relative of a prob- 
lem drinker and seeking help? Call: A1- 
Anon 728-1020 


Distress Centre. Telephone be-frienders. 
Available 24 hrs/day. Call: 433-1121 or 
985-3434 


Pregnancy Help Centre of Durham. 
Helping women in crisis. All services 
provided free: pregnancy testing, coun- 
selling, baby clothing and equipment. 
Call: 430-0805 


Video productions, convert old 8mm 
films to video, foreign videos converted 
to & from any country, weddings, anni- 
versaries filmed. Call: 436-2992 


CAW Co-operating Lawyers 
in 
COBOURG and PORT HOPE 


Call us for information on the new powers of attorney 
and for all your legal needs. 


Allan McCracken and David Slessor 


Brooks, Harrison, Mann, 
McCracken & Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


HM 


John Boy's 
Mobile Food 


Located at CAW Hall 
1425 Phillip Murray Ave., Oshawa, Ontario L1J &L4 


12:30 p.m. — 3:30 p.m. Monday to Friday 
Tel. (905) 728-4815 


Open For Special Evening Meetings 
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Five Great Reasons 
For A Credit Union Loan 


By Marcel Lamothe 
Loan Services Manager 


Make sure that you talk to one of our “Loan Arrangers” to see how you can take 
advantage of our low interest rates, our flexible terms and our fast and friendly serv- 
ice... find out how a Credit Union loan can really save you money. 


Just on Credit Life Insurance 
Alone... one of our competitors was found to 
be charging $1,079.53 for credit life insurance on 
a loan of $22 thousand. Our member took out a 
Credit Union loan, for the same amount and term, 
and the credit life insurance was $436.63... a sav- 
ings of $642.90. 


On a Consolidation Loan... for 
those members who have amounts owing on vari- 
ous credit cards and who might qualify for a Credit 
Union Consolidation Loan... the savings can add 
up to thousands of dollars. For example... $15 
thousand in credit card loans with annual interest 
rates of 28 per cent would require monthly pay- 
ments of $467.05... by consolidating those credit 
card loans with a single Credit Union loan, at 14.50 
per cent, the monthly payment would amount to 
$352.92... a monthly savings of $114.13... this 
would amount to a total savings of some 
$6,837.80. 


As a Rule of Thumb... make sure that 
you talk to one of our “Loan Arrangers” to see how 
you can take advantage of our low interest rates, 
our flexible terms and our fast and friendly serv- 
ice... find out how a Credit Union loan can save 
you money. 


On an AutoLoan... one of our members 
saved $2,394.97 by transferring his car loan to our 
Credit Union and by taking advantage of our low 
AutoLoan rates... at 8.75 per cent (fixed for up 
to five years) our AutoLoan rates are very, very 
competitive. 


On a Mortgage Loan... of about 
$140,000.00 with one of our competitors, one of 
our members had to pay a pre-payment penalty, 
because of an interest rate differential provision, 
of $11,200.00 upon the sale of the family home. 
With a Credit Union mortgage there would 
have been no interest differential or pre-pay- 
ment penalty. 


On a Credit Union Mortgage... 
the Credit Union saved one of our members 
$1,484.82 when the family was fortunate enough 
to win a lottery... and we allowed a pay out of 
the mortgage loan with no penalty fees. We've 
always had very flexible terms on our mortgage 
and we’ve decided that we will continue to of- 
fer all of our great features and match any 
other features that our members might find. At 
your Credit Union, you really do get the best mort- 
gage deal around... and we’re committed to keep- 
ing it the best. 


Auto Workers Community Credit Union 


Everything your financial institution should be. 


Oshawa Bowmanville Orono 
728-5187 623-7890 983-5561 
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RCE — 
I don't attend meetings, 
Ls CANADA 
Thave no real issues, 
That need to be solved. 
It's not important enough, e 
Pec er Meetings 
Like I really don’t care, The General Membership 
WHEUMET ManGgemnent does meeting is held the 
or doesn’t play fair. First Thursday 
: rea trouble, of every month at 7:30 p.m. 
ever MARE Waves. 
ident geiconcerned: except July and August. 
Who the Union saves. ; 
Unless it's my job, The General Motors Unit 
That's on the line. meeting is held the 
Or the sudden loss, Third Thursday 
of my overtime. of every month at 7:30 p.m. 
Then I remembe except July and August. 
What a Union is for. a 
As management Is walking The Retirees’ Chapter 
me off the floor. meeting is held 
ee Bee ee , the First Monday 
E me t of Ql - 
Till read ail oft tne sgt! ; of every month at 1:00 p.m. 
Twill iG GCE except July and August. 
WLS Gia Teo OEE: ALL MEETINGS 
I'll be out of town. 
Thanks for the help. HELD AT 
Tl see you around. — THE CAW LOCAL 222 HALL, 
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